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To  help  you  teach  Menstrual  Hygiene  I 


“Molly  Grows  Up.”  A  new  Modess  film  about 
menstruation — first  to  be  done  with  live  actors. 
16  mm.,  black  and  white,  sound — running  time,  15 
minutes.  For  girls  9  to  15  and  their  parents. 

A  warm,  friendly  film  that  fully  explains  men¬ 
strual  hygiene  . . .  emphasizes  importance  of  family, 
school  nurse  and  friends  in  helping  an  average 
13-year-old  girl  develop  normal,  healthy  attitudes 
toward  menstruation. 

(For  free  preview,  mail  coupon.) 


“Growing  Up  and  Liking  It.”  Brand-new  edition 
of  popular  Modess  booklet,  illustrated  with  delight¬ 
ful  new  photographs!  For  girls  12  to  18. 

Gives  clear,  complete  explanation  of  menstrua¬ 
tion,  plus  valuable  health  and  beauty  tips.  New 
features  include  special  section  of  exercises,  ap¬ 
proved  by  doctors,  for  easing  cramps,  and  friendly, 
helpful  advice  called  “It’s  Nice  to  Know.”  Lse  in 
conjunction  with  film  or  separately. 

Order  as  many  free  copies  as  you  need. 


Mil*  Anna  Shalby 
rartanal  Products  Carp. 

Box  S466-9,  MilHown,  N.  J. 

I  would  like  a  frte  preview  of 
“Molly  Grows  Up” 


Slraat- 
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Mitt  Anne  Shelby,  Pertonel  Productt  Corp. 

Box  5466-9,  Milltown,  N.  J. 

Please  send  me  the  following  free  material: 

_nei4' booklets  “Growing  Up  and  Liking  It”  liookleis  “It’s  So  Much  Easier  When  You  Know" 
booklets  “Sally  and  Mary  and  Kate  Wondered”  booklets  “How  Shall  I  Tell  My  Daughter?" 
□  One  “Educational  Portfolio  on  Menstrual  Hvgiene" 


Noma. 


Oty. 
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America  onlhemove! 
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MATERIAL 


Kat*  Wonderod" 

A  charming  little  book  for  girls 
9  to  12.  Gives  a  simple,  clear 
introduction  to  the  subject  of 
menstruation. 


Captain  of  tha  team  is  the  conductor.  He 
is  in  charge  of  the  whole  train.  He  collects 
the  tickets  from  the  passengers,  handles  the 
train’s  bookkeeping  and  makes  a  compre- 
hensi>'e  report  on  each  trip.  His  helpers  are 
the  flagmen,  the  brakemen,  train  baggage¬ 
men,  porters  and  other  train  personnel. 


Up  ahead  on  tho  locomolivoare  the  engi¬ 
neer  and  fireman— ever  alert  to  the  myriad 
signals.  The  engineer's  hand  on  the  throttle 
governs  the  train’s  speed  and  with  another 
lever  he  controls  the  air  brakes.  The  fireman 
helps  check  everything  about  the  locomo¬ 
tive  and  assists  the  engineer  in  other  ways. 


"It’s  So  Much  Easier 
When  You  Know” 

A  very  informative  booklet 
which  explains  the  physiology 
of  menstruation  and  tampon 
usage  to  older  girls  and  women. 


"How  Shall  I  Tell 
My  Daughter?" 

A  beautifully  illustrated  book 
lor  mothers.  Suggests  how, 
when  and  what  to  tell  pre-teen 
girls  about  menstruation. 

"Educational  Portfolio 
on  Menstrual  Hygiene” 

A  valuable  aid  for  teachers. 
&)mplete  teaching  kit,  includ¬ 
ing  large  anatomy  chart,  four 
booklets  and  a  teaching  guide. 


Long-distance  trains  have  a  dining  car 
steward  together  with  a  crew  of  cooks  and 
waiters.  Hach  Pullman  car  has  its  own 
p«>rter  and  all  of  them  are  responsible  to 
the  Pullnian  conductor.  All  these  people, 
each  doing  his  part,  help  make  your  trip  on 
the  train  comfortable  and  safe. 


Then  there  are  teams  that  loa<i  and  un¬ 
load  thousands  of  tons  of  freight  daily; 
teams  that  keep  the  cars  and  engines  in 
good  running  order;  teams  that  maintain 
the  tracks  and  the  roadways  which  are  built 
and  kept  up  at  railroad  expense— without 
cost  to  the  taxpayers. 


So  yew  see  whet  it  takes  in  the  way  af  manpewer,  teemwerk  end  invest¬ 
ment  te  mointein  the  mevement  ef  the  2S,000  trains  that  are  required,  every 
day,  te  previde  the  peeple  ef  ewr  cewntry  with  this  ewMntiai  transportation. 

Association  of  American  Railroads 

WASHINGTON  6,  D.  C. 


Reprints  of  this  advertisement  about  America's  railroads  and  the  country  they  serve  will  be 
mailed  to  you  for  use  in  your  classroom  work  upon  your  request  for  advertisement  No.  13. 
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Teachini;  Opportunities 
Abroad,  1955^6 

Opportunities  for  American  ele¬ 
mentary,  secondary,  and  junior  col¬ 
lege  instructors  to  teach  abroad  dur¬ 
ing  1955-56  have  been  announced  by 
the  Department  of  State,  the  Board 
of  Foreign  Scholarships,  and  the 
United  States  Office  of  Elducation. 
These  opportunities  are  made  avail¬ 
able  under  Public  Law  584.  79th 
Congress.  (The  Fulbright  Act)  and 
Public  Law  402,  80th  Congress.  (The 
Smith-Mundt  Act). 

American  teachers  may  apply  for 
an  exchange  of  positions  with  teachers 
from  the  following  countries: 

Australia 

Austria* 

Belgium-Luxembourg* 

Canada 

France* 

Germany* 

Netherlands 
New  Zealand 
Norway 

United  Kingdom 

There  are  opportunities  for  Ameri¬ 
cans  to  teach  abroad  without  an  ex¬ 
change  of  teaching  positions  in  the 
following  countries: 

Burma 

Denmark 

Finland 

Greece 

Iraq 

Italy* 

Japan 

Netherlands 

Thailand 

Union  of  South  Africa 
United  Kingdom  Colonial  Areas 

Special  summer  seminars  offer  op¬ 
portunities  for  teachers  of  French  and 
the  Classics  in  France  and  Italy. 

Applications  will  be  received  through 
October  15,  1954.  Qualifications  in¬ 
clude:  a  bachelor’s  degree,  preferably 
the  master’s  degree,  three  years  of 
successful  teaching  experience.  U.  S. 
citizenship,  good  health  and  moral 
character,  emotiotial  stability,  and 
adaptability.  Other  qualifications  be¬ 
ing  equal,  persons  under  50  years  of 
age  and  veterans  are  given  prefer¬ 
ence. 

Applications  should  be  mailed  to 
the  U.  S.  Department  of  Health,  Edu¬ 
cation  and  Welfare,  Office  of  Edu¬ 
cation,  Washington  25,  D.  C. 


*  Knowledge  of  the  language  of  the 
country  is  required. 


Frank  S.  Lloyd,  widely  known  as 
a  South  Jersey  educator,  died  last 
spring.  Mr.  Lloyd  was  principal  of 
Wildwood  High  School  for  many 
years. 


Thr  SHELIl’RH 

AtloiiNc  CMy*!  ttnmtH  luxwry  HoMl 


Ideal  Location — Nearest  to  CONVENTION  HALL 
NEW  JERSEY  EDUCATION  ASSOCIATION  MEMBERS 
(November  II  to  13,  1954) 

Rates  from  $4.^0  Per  Person — Two  in  a  Room 
Single  from  S6.0() 

Club  Breakfasts  at  $1.2  5 -$1.7  5  •  Luncheon  Platters  from  $1.6^ 

Brunch  8  A.M.  to  3  P.M. — $2.25 

Shk^vrih 

ON  THE  BOARDWALK  AT  MICHIGAN  AVENUE 
ATLANTIC  CITY 


Joseph  M.  Hitzel,  Jr.,  Manager 


Telephone  Atlantic  City  4-8131 


SCRIBNERS 


calls  your 


attention  to 


two  important 
new  high  school 


textbooks 


ECONOMICS  AND  YOU 

hy  S.  Holt 

Attractively  informal  in  style  and  tone, 
interesting  and  intelligible  to  young  people, 
this  new  textbook  covers  not  only  the  tra¬ 
ditional  subject-matter  of  high  school 
economics,  but  the  economics  of  the  home 
as  well.  Practical  in  its  application  of 
economic  ideas,  the  book  includes  a  liberal 
course  in  consumer  education.  550  pp., 
including  glossary  and  index.  Profusely 
illustrated. 


THE  PEOPLE  GOVERN 

hy  Laurence  G.  Paquin 

and  Marian  D.  Irish 
A  factual,  realistic,  and  colorful  account 
of  .\merican  democracy  in  action  at  all 
levels — local,  county,  state,  and  national. 
Shows  by  concrete  examples  that  the 
responsible,  thinking  individual  is  the  key 
to  successful  government.  Democracy  is 
presented  as  a  force  with  direct  application 
in  the  life  of  every  citizen  every  hour  of 
every  day.  598  pp.,  including  appendix 
and  index.  Illustrated  in  color  and  black- 
and-white. 


CHARLES  SCRIBNER’S  SONS 

597  FIFTH  AVENUE,  NEW  YORK  17,  N.  Y. 

Thomas  M.  Gilmartin,  New  Jersey  Representative 
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PUBLICATION  AND  EDITORIAL  OFFICES 
—The  NJEA  Review  is  published  ten  times 
a  year — on  the  first  of  each  month  from 
September  to  June — by  the  New  Jersey 
Education  Association.  The  Office  of  Pub¬ 
lication  is  18  S.  Dean  Street,  Englewood,  N.  J. 
The  Editorial  Office  is  at  180  W.  SUte  Street, 
Trenton,  N.  J.  Telephone  Export  6-5558. 
Entered  as  second  clsiss  mail  matter  at  the 
Post  Office  at  Englewood,  New  Jersey,  under 
the  Act  of  August  24,  1912.  Accepted  for 
mailing  at  special  rate  of  postage  provided 
in  Para.  4,  Sec.  538,  Act  of  May  28,  1925. 
Postmaster:  If  unclaimed  please  send  form 
3578  to  Publisher  at  180  W.  State  Street, 
Trenton  8,  N.  J. 

MEMBERSHIP — ^The  payment  of  annual  dues 
of  11.00,  $2.00,  or  $10.00  entitles  a  member  to 
receive  the  Review  for  one  year.  One  dollar 
of  each  membership  fee  is  for  the  Review. 
Subscriptions  to  non-members  are  $2.00  per 
year.  Single  copies  are  25  cents. 

TEACHER  WELFARE — Teachers  in  need  of 
Association  advice  on  problems  involving 
teniu-e  are  invited  to  commimicate  with 
members  of  the  Committee  on  Teacher  Wel¬ 
fare.  Chairman  of  this  Committee  is  Ethel 
M.  Sheldon,  Center  School,  Bloomfield. 
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From  the  desk  of... 
PRESIDENT  MAY  C.  SMITH 


Do  3000  ^ew  ^eacli  erjl 

^^ELCOME  to  I\ew  Jersey  and  to  your  professional  association.  We  are 
glad  to  have  you  teaching  beside  us,  as  part  of  a  proud  and  strong 
profession.  We  ask  only  that  you  help  us  keep  it  that  way. 

For  that  there  are  two  things  you  can  do: 

Be  a  good  teacher— that,  of  course,  first,  foremost,  and  all  the  time. 

Join  your  professional  association^not  even  a  good  teacher  can 
always  stand  alone. 

NJEA,  which  is  your  professional  association,  has  already  helped  you. 
For  more  than  a  hundred  years  it  has  been  building  the  conditions  under 
which  you  are  teaching,  the  salary  you  receive,  the  very  fact  that  you  are  in 
your  classroom — a  trained  professional  person  rather  than  the  transient 
rod-wielder  of  a  century  ago. 

We  are  going  forward  from  here,  all  of  us  together.  Every  year  develops 
new  goals  as  well  as  new  achievements.  NJEA  has  accepted  those  new 
goals  for  our  profession.  With  your  help  we  can  attain  them;  NJEA  needs 
you,  you  need  NJEA. 

And  again  Welcome, 


y  NJEA  President 


P.S.  (to  a  not-so-new  teacher) :  Greetings  to  you  too  at  the  start  of  another 
year.  If  you  feel  the  way  I  do,  won’t  you  leave  this  Review  open  to  this 
page  and  place  it  in  some  new  teacher’s  letter-box?  It  will  make  both  of 
you  feel  good.  MGS 


yjKA  CALKNDAR  FOR  19S44» 

Thp  following  ha*  been  (enUtWcly 
<rl  u|>  ••  a  calendar  for  1954^  meet* 
iiig*,  rohfrn'nt'ra  and  holidays: 

Sept.  •— tlfon.)  Labor  Day 
Sept.  15— (Wed.)  Last  day  for  petition 
nominations  In  NJEA  County  Elections 
Sept.  10 — (PrL)  NJEA  Szeeutlee  Com* 
mlttee  Ueetlny 

Oct.  1*14— County  Elections  on  dates 
set  by  president  of  NJEA 
Oct.  13 — (TUes.)  Columbus  Day 
Oct.  IS— (Prl.)  NJEA  Executive  Com* 
mlttee  Meeting 

Oct.  16 — (Sat.)  TPA7  Anniul  Meettng 
Nov.  3 — (Tues.)  Election  Day 
Nov  10 — (Wed.)  NJEA  Executive  Com* 
mlttee  Meeting 

Nov.  11— (Tburs.)  Armistice  Day 
Nov.  11.  13,  13— (Thurs.-Sat)  NJEA 
Convention,  Atlantic  Cltv 
Nov.  11— (Thurs.!  Delegate  Assembly 
Nov.  35— <Thurs.)  Thanksgiving  Day 
Dee.  10— (Frl.)  NJEA  Executive  Com* 
mlttee  Meeting 

Jsn.  4— (Tues.)  Legislature  Convenes 
Jan.  14— (Frl.)  Meeting  NJEA  SUte 
Nominating  Committee 
Jan.  31 — (Frl.)  KJEA  Executive  Com* 
mlttee  Meeting 

Jen.  33— (Sat)  NJEA  Delegate  Assembly 
Jan.  35— (Sat.)  Legislative  Conference 
Feb.  13— (Sat)  Lincoln’s  Birthday 
Feb.  33— (Tues.)  Washington’s  Birthday 
Mar.  18 — (Frl.)  NJEA  Executive  Oom* 
mlttee  Meeting 

Mar.  15— (Sat)  NJEA  Leadership  Cim* 
ference 

Apr.  33— (Fit)  NJEA  Executive  Com* 
mlttee  Meeting 
Apr.  5— (Frt)  Good  Friday 
Apr.  10— (Sun.)  Easter 
May  13 — (Frl.)  NJEA  Executive  Com* 
mlttee  Meeting 

May  14— (Sat)  Delegate  Assembly 
May  SO— (Mon.)  Memorial  Day 
June  35— (’Thun.)  Closing  date  for 
Petition  Nominations  for  NJEA  State 
Offices 

Jul)'  3*8— NEA  Convention.  Chicago 


New  Officers  Elected  In 
Camden  Co.  and  Verona 

Harriette  R.  Johnson  of  Laurel 
Springs  is  (he  new  president  of  the 
Canidie  County  Education  Aasocia* 
tion.  She  succeeds  Edward  Giaspey. 
Other  officers:  Mrs.  Catherine  Camp* 
hell,  vice-president;  Doris  Brimfield, 
treasurer;  and  Grace  W.  Wood,  sec- 
n-tary. 

Mrs.  Elsie  Russell  is  the  new  pres- 
itleiit  of  (he  Verona  Education  As- 
Mirialion.  Other  new  officers  include 
Mar>  l.orah,  Helen  Hahn,  Mrs.  Ruth 
(  iimmins,  and  John  Burguillos. 


Joyce  P.  Braaa  la  enndled  at  Montclair 
BTC  this  year  on'  the  Orace  BC.  Free* 
man  scholarship.  An  NJEA  committee 
made  the  award.  Mias  Braun  Is  a  gradn* 
ate  of  West  Side  High  School,  Newark. 


EX  not  TR 

In  a  general  shake-up  of  tele¬ 
phone  numbers  in  the  Trenton 
area  in  June,  the  NJEA  Head¬ 
quarters  telephone  number  was 
chaMrd  from  Trenton  <S-SS58 
to  ^port  6-5558.  The  only 
change,  of  course,  was  in  the 
ElXchange,  but  we  understand 
that  many  more  people  are  able 
to  dial  us  direct. 


MANY  SEE  NJEA  FILMS 

Between  January  and  June  of  this 
year  more  than  15,000  people  viewed 
the  films  purchased  by  the  New  Jersey 
Education  Association  and  distributed 
through  the  Stat:  Museum.  Most  pop¬ 
ular  was  ‘*^ippy  &  the  3  R’a.**  The 
seven  prints  of  that  film  were  shown 
142  times  to  6,391  people.  A  close 
second  was  the  NJEA  Centennial  film, 
Together  for  Children,**  which 
reached  an  audience  of  5,042.  Other 
popular  films  include  **What  Greater 
Gift,**  **Make  Way  for  Youth,**  and 
**Lifr  With  Junior.** 


Association  Helps 
Newark  Teachers 
Win  Raise  Money 

With  the  help  of  NJEA,  Newark 
teachers  won  their  court  struggle  over 
the  legality  of  an  emergency  appropri¬ 
ation  of  852*1,000  for  pay  increases 
coveriim  the  first  half  of  (he  current 
year.  *nie  Superior  Court  ruled  that 
the  Board  did  face  an  emergency  when 
it  added  (he  raise  to  the  bud^  and 
made  it  retroactive.  The  raise  was 
8300,  and  the  court  ruling  meant  8150 
to  every  Newark  teacher. 

The  court  ruling  was  Iwsed  on  (he 
traditional  Newark  policy  of  main¬ 
taining  “a  sabry  senedide  or  guide 
higher  than  other  communities  in  the 
United  States  in  order  to  be  at  a  com¬ 
petitive  advantage,**  and  on  the  **sal- 
ary  increas(w  granted  elsewhere  which 
caused  teachers  and  other  employees 
to  become  more  dissatisfied.** 

At  the  request  of  the  Newark  Teach¬ 
ers  Association,  NJEIA  attorney, 
Cassel  R.  Ruhiman,  Jr.  was  associatra 
with  the  school  board  counsel,  Jacob 
Fox,  in  defending  the  suit  to  deebre 
the  board  action  iIbgaL 

COACH  LOSES 

The  Association  was  less  success¬ 
ful  in  another  case  for  which  it  gave 
financial  assistance.  The  courts  ruled 
against  William  B.  Matthews,  Irving¬ 
ton  football  coach,  in  his  effort  to 
have  his  veteran’s  pension  based  on 
hb  teaching  sabry  plus  hb  8700 
’‘honorarium’*  as  head  coach  of  foot¬ 
ball  The  court  argued  that  the  coach¬ 
ing  money  was  paid  only  as  an  honor¬ 
arium,  at  the  (n>nclusion  of  the  foot¬ 
ball  season,  and  was  not  part  of  his 
regubr  salary.  The  court  was  not 
swayed  by  the  argument  that  pension 
deductions  on  ihb  extra  money  had 
been  made.  Mr.  Ruhiman  appeared 
for  Mr.  Matthews. 


Acknowledged  Witk  Hianks 
The  New  Jersey  Teacher  Veterans 
Association  recently  forwarded  the 
NJ^  a  check  for  8100  as  thanks  for 
the  use  of  the  NJEA  Headquarters  as 
■  meeting  place  last  year.  The  Teacher* 
Vets  hold  their  monthly  meetings— 
usually  with  dinner — in  the  Assoeb- 
tion’s  building. 


SCfTEMIEi.  1554 


^SfS  ? 


STATE  AID  SIGNED:  Gov¬ 
ernor  Meyner  makes  S-191 
and  S-192  into  law.  (Seated) 
Commissioner  Raubinger,  the 
Governor,  Senator  Dumont, 
the  NJEA  President,  Mrs.  May 
C.  Smith.  (Standing)  Asst.' 
Commissioner  Clayton,  NJFIA's 
Dr.  Hipp.  and  .\ssemb!yman 
Hauser. 


Dumont  State  School  Aid  Law  Takes  Effect; 
Minimum  Salary  Measure  Waits  Senate  Action 


"C^NACTME.XT  of  the  Dumont  State  School  Aid  Law  marked  a  high  point  in 
a  very  successful  year  for  school  legislation  in  New  Jersey.  In  addition  to 
State  Aid,  legislation  sponsored  by  the  NJKA  covering  sick  lca\e,  ininirnum 
pensions,  bonus  payments,  education  of  handicapp«.‘d  children,  establishment  of 
a  library  commission  and  a  procedure  for  adopting  a  State  song  were  all  passed 
and  signed  into  law  by  the  Governor.  Also,  several  bills  which  were  detrimental 
to  either  school  children  or  teachers  were  successful!)  opposed. 

Two  bills  are  still  ))cnding  in  the  Legislature  and  will  be  considered  when 
it  meets  again  on  November  15.  One  of  these  bills,  A-9,  passed  the  Assembly 
by  an  overwhelming  maj»)rity  and  is  out  of  committee  and  ready  for  a  vole  in 
the  Senate.  This  bill  calls  for  a  Stale  minimutn  salary  schedule  for  teachers 
ranging  from  .$3000  to  S4800,  S5100  and  S5400  according  to  training,  and 
minimum  .steps  of  5?  150  with  minimum  annual  raises  of  $300  for  teachers  below 
schedule.  When  passed  by  the  Senate  and  signed  by  the  Governor,  the  minimum 
salary  bill  will  l*e  effecli\e  as  of  July  1,  1955,  and  will  form  the  essential  frame¬ 
work  for  NJK.A’s  proposed  teacher  recruitment  campaign.  The  other  NJEA 
bill  awaiting  final  action  is  S-81  which  has  pas.-ed  both  houses  but  has  been 
conditionally  vetoed  by  Governor  Meyner. 


STATE  SCHOOl.  AID 
Slate  sc’hool  aid  legislation  went 
through  a  .series  of  intricate  and  often 
exasperating  legislative  maneuvers  be¬ 
fore  it  was  successfully  {)assed  late  in 
June.  Major  disagreement  existed  as 
to  the  effective  date  brr  distribution 
of  tax  funds  to  the  school  districts. 
I,«-d  by  Senator  Dumont  in  the  Senate 
and  Assemblywoman  Dwyer  an<l  As¬ 
semblyman  Hauser  in  the  .Assembly, 
the  successful  fight  for  additional 
school  aid  resulted  in  a  program  which 
will  increase  school  aid  by  over  seven 
million  dollars  in  1951-.55  and  by 
another  twenty-six  million  dollars  in 
195.5-.56.  This  adds  up  to  more  state 
financial  aiil  to  local  rlislricls  than  has 
been  made  available  through  all  of 


the  combined  school  aid  legislation 
enacted  prior  to  this  time. 

Following  most  of  the  rec«>mmenda- 
lions  of  the  Tax  Policy  Commission's 
Seventh  Ileport,  the  Dumont  State  Aid 
Bill  calls  for  the  use  of  equalized 
assessments  and  average  daily  enroll¬ 
ment  in  determining  the  local  fair 
share.  Minimum  aid  is  .‘ict  at  .$50  per 
jnipil;  that  is  also  the  amount  paid  to 
count)  vtvcalional  schools.  Instead  of 
the  full  program  beginning  on  July 
1.  1954  as  recommended  by  the  Com¬ 
mission.  the  new  Slate  Aid  law  calls 
for  pavmcnt  of  the  amounts  antici})ated 
under  fr>rmer  laws  for  th"*  school  vear 
19SL55  and  in  addition,  one-fourth 
of  the  full  increase  uiuler  the  new 
Stale  Aid  program.  No  district  will 


receive  less  slate  aid  than  vvas  origin 
ally  anticipated  under  laws  supplants! 
by  new  state  aid  law. 

MOKE  THI.S  YEAR 
The  total  of  all  state  aid  payment' 
due  districts  during  the  coming  schoi-! 
year  will  be  paid  in  three  equal  part 
on  October  1.  January  1,  and  April  1. 
1  he  school  year  of  1955-.50  will  mark 
the  first  full  year  of  the  new  State  .Aiii 
jTogranr;  districts  will  then  receio 
the  full  amounts  due  under  the  n<u 
distribution  formula.  The  additiun.il 
state  aid  money  must  I>e  used  f*f 
items  in  the  current  expense  accoui't 
and  cannot  be  used  for  capital  outia;. 
oi  debt  serv  ice.  Such  items  as  teacher- 
salaries,  and  repairs  and  replacement- 
are  included  in  the  current  cx’Hitsi' 
account  of  a  school  budget. 

Taxes  to  support  this  addiliona! 
state  aid  went  into  effect  on  Jiib  I 
1954.  with  a  major  part  of  the  fir?! 
year’s  collections  scheduled  to  be  um'-I 
as  a  reserve  to  offset  1955-56  Slat- 
expenditures.  However,  the  financin. 
of  the  first  full  year  of  the  new  scho< ' 
aid  program  in  19.5.5-.56  vvill  requin 
at  least  all  of  the  revenue  from  tlv 
new  tax  legislation.  'Ihese  tav- 
which  were  supported  by  the  NJIA 
include  a  one  cent  increase  in  gasolin 
taxes,  a  rise  frmn  12  to  13  per  cei- 
in  the  pari-mutual  betting  lax  and  a*: 
increase  from  .8  to  2  mills  in  ll" 
corporation  franchise  lax. 

IIEITEK  SICK  LEAVE 
A  major  inq»rovemenl  in  the  teach¬ 
ers  sick  leave  law  was  accoini)li.'h’.''! 
through  the  enactment  of  .A-267  und*' 
the  sponsorship  of  Assembly wonun 
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i\'e\Ntoii  (K|  {rotn  Passaic  County. 
I’ndcr  this  new  sick  leave  law  teachers 
are  allowed  ten  days  sick  lea\e  each 
\car  and  all  unused  sick  leave  can  he 
accumulated  without  limit.  With  the 
[lossihle  exception  of  California,  our 
teachers  sick  leave  law  is  now  the  host 
in  the  Lnited  States.  Nuincious  local 
salary  conimitlecs  have  spent  con¬ 
siderable  time  and  effort  endeavoring 
to  improve  local  sick  leave  policies. 
This  new  law  applies  t<)  all  full-time 
hoard  of  education  employees.  The 
mandatory  accumulation  feature  starts 
July  1,  1954. 

KDUCAllON  OF  HANDICAPI’KI) 

Significant  legislation  in  the  area 
of  education  for  the  handicapped 
children  of  our  State  was  sponsored 
hy  Assemblyman  Beadleston  (K), 
Monmouth  County,  and  passed  hy 
the  Legislature.  Three  of  the  four 
hills  have  been  signed  hy  the  Governor 
and  a  fourth  was  given  an  absolute 
veto.  This  legislation  authorizes  the 
Commissioner  of  Education,  with  the 
appru\al  of  the  State  Board  of  Educa¬ 
tion,  to  establish  procedures  for 
classifying  mentally  retarded  and 
|h\sically  handicapped  children  be- 
twe»n  the  ages  of  five  and  twenty. 
These  are  children  who  are  not  pres¬ 
ently  attending  any  school  by  reason 
of  mental  retardation  or  physical 
handicap.  The  Commissioner  of  Edu¬ 
cation  is  directed  under  this  legisla¬ 
tion  to  provide  procedures  for  estab¬ 
lishing  adeejuate  facilities  for  the  edu¬ 
cation  of  trainable  physically  and 
mentally  handicapped  children.  The 
bill  vetoed  by  the  Governor  would 


have  pro\idcd  additional  state  aid  to 
help  finance  the  increased  co.-t  of 
educating  the  physically  and  mentally 
handicapped  children;  provision  for 
this  is  made  in  the  general  State 
School  aid  bill. 

.Another  NJEA  bill  which  was 
sponsored  by  Senator  Shershin  fll), 
Pa^saic  County,  grants  teachers  re¬ 
tired  after  twenty  years  service  in  the 
pension  fund  a  minimum  State  ])en- 
sion  of  eight  hundred  dollars.  This 
law  pertains  to  jamsion  fund  mem¬ 
bers  who  taught  in  New  Jersey  prior 
to  September  1,  1919,  and  who  have 
retired  since  July  1,  1953,  or  will 
retire  in  future  years. 

BONUSFS  PKRMlTTF.l) 

Senator  Farley  (R),  from  .Atlantic 
County,  sponsored  a  bill  which  re¬ 
moved  the  December  31,  1954,  date 
from  the  original  bonus  law.  Lnder 
this  bill,  boards  are  permitted  to  grant 
school  employees  bonuse.s  up  to  four 
hundred  dollars  per  year. 

During  the  past  two  years,  there 
have  been  bills  introduced  in  the  Legis¬ 
lature  to  establish  various  songs  as 
the  official  New  Jersey  State  song. 
Legi>lation  sponsored  by  Senator 
Dumont  iK),  Warren  County,  directs 
the  Department  of  Education  t«i  make 
a  study  of  various  prosjK-f'llve  State 
songs  and  report  on  them  to  the 
Governor  and  the  1956  l..egislalure. 

Senator  Hillery  (U).  Morris  (aninty, 
sponsond  a  Senate  Joint  Resolution 
which  created  a  bi-partisan  commis¬ 
sion  to  study  library  services  in  New 
Jirsty.  This  commission  is  composed 
of  three  senators,  three  assemblymen. 


ASSEMBLYWOMAN  E'lorenrc  P.  Dwyer 
moves  the  Assembly  vote  on  A-9,  the 
$3000-$5400  minimum  bill.  P.S.  It  passed. 


and  five  citizens  at  large.  It  is  the 
lesponsibility  of  the  Library  Com¬ 
mission  to  in(|uire  into  the  availability 
and  the  administration  of  library 
facifilies  in  the  counties  and  munici¬ 
palities  of  tlu‘  Stale.  It  will  report  to 
the  19,55  I.a'gislature  and  to  the 
Governor. 

The  legislation  which  has  been  ac¬ 
complished  by  the  NJEA  this  year 
attests  t»»  the  strength  and  solidarity 
of  the  teachers  *»f  our  State  as  ex¬ 
pressed  through  their  n>embership  and 
participation  in  the  NJEA  programs. 
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Assembly 

ATLANTIC-Glenn,  H  . 

Salsburg,  R  . 

BERGEN— Cavinato,  R  . 

Deamcr,  R  . . 

Field,  R  . 

MarggralT,  R  . 

Marryatt,  R  . 

Vervaet,  R  . 

BURLINOTON-Haines,  R  . 

CAMDEN-  Hyland,  D  . 

Melonl,  D  . 

Werner,  D  . 

CAPE  MAY-  Smith,  N.  C.,  R . 

CUMBERLAND-Gant,  R  . 

ESSEX-Bames,  R  . 

Berger,  R  . 

Bianco,  R  . 

Bowser,  R  . 

Del  Tufo,  R  . 

Lassans,  R  . 

Maebert,  R  . 

Metzger,  R  . 

Mintz,  R  . 

Mosch,  R  . 

Perfette,  R  . 

Vanderbilt,  R.  A.,  R  . 

GLOUCESTER-Silver,  R  . 

HUDSON-  Brady,  D  . 

Farrell,  D  . 

Hauser,  D  . 

Hughes,  D  . 

Krawczyk,  D  . 

Knoblauch,  D  . 

Murphy,  D  . 

Musto,  D  . 

Ritter,  D  . 

HUNl'ERDON— Bowkley,  R  . 

MERCER  -Gray,  D  . 

Stewart,  D  . 

Thompson,  D  . 

MIDDLESEX  Crablel,  D  . 

Kurtz,  D  . 

StepacofI,  D  . 

MONMOUTH-Barkalow,  R  . 

Beadleston.  R  . 

MORRIS  Franklin,  R  . 

Milb,  R  . 

OCEAN  nSavage,  R  . 

PASSAIC- Junda,  R  . 

Lazzio,  R  . 

Newton,  R  . 

Smith,  A.  M.,  R  . 

SALEM— Waddington.  D  . 

SOMERSET  Fowler,  R  . 

SUSSEX- Rutherfurd,  R  . 

UNION-  Crane,  R  . 

Dwyer,  R  . 

Thomas,  R  . 

Vanderbilt,  W.  R.,  R  . 

WARREN-  Jamieson,  D  . . . 


KEY  V  voted  for  O  voted  against 
—  not  recorded 

SJR-4  (Lance)  rescinding  state  request 
for  income  tax  limitation. 

SJR-12  (Dumont)  sets  up  Commission 
to  .<ielect  State  .song— JR-li 

SJR-16  (Hillery)  sets  up  State  Study 
Commission  on  library  needs.  JB-9 

S-47  (Parley)  extends  $400  bonus  law 
for  public  employees.  Chap.  150. 

S-81  (Jones)  to  open  right  to  purchase 
prior  service  credit  in  pension  fund. 
Conditional  Veto. 

S-191  (Dumont)  Original  version  of 
S-191  (below)  with  full  aid  in  1934-55. 


S-191  Amended  Main  State  School  Aid 

law;  $7,125,000  additional  aid  to 

schools  in  1954-55  and  the  full  Tax 
Policy  Commission  program  of  $28,- 
000,000  additional  in  1955-56.  Chap.  85. 

S-192  (Dumont)  authorizes  preparation 

of  equalized  assessment  ratios  for 

State  School  Aid  distribution.  Chap. 

86. 

S-198  (Shershin)  $800  minimum  pension 
for  teachers  who  taught  before  1919. 
Chap.  164. 

A-9  (Dwyer-Hau.ser)  Statewide  sched¬ 
ule  of  minimum  salaries  for  teachers. 


A-98  (Lazzio)  Tenure  for  janitors.  , 
.4-248-251  (Beadleston)  Education  of  j 
Handicapped  Children.  Chaps.  178.  • 
179,  180.  ‘ 

.4-267  (Newton)  10  days  of  sick  leave  | 
for  teachers  made  accumulative.  Chap-  • 
188. 

.4-387  (Barnes)  Increases  racing  taxes  to  I 
for  school  aid.  Chap.  87.  j 

A-38S  (Barnes)  Increase  corporate  bU-si*  j 
ness  tax  to  2  mills  for  school  aid.  j 
Chap.  88. 

.4-389  (Barnes)  Increase  gasoline  tax  K 
per  gal.  for  school  aid.  Chap.  109. 
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American  Educatiwn  Week 


NJEA  is  making  a  special  effort  this 
vear  to  secure  statewide  participation 
in  the  34th  annual  observance  of 
American  Education  Week,  November 
7-13,  1954.  This  AEW  celebration 
makes  a  fitting  climax  to  our  year 
around  public  relations  program.  Com¬ 
ing  just  a  month  before  the  initial 
drafts  of  school  budgets  are  prepared 
for  the  following  year,  the  AEW  ob¬ 
servance  serves  to  fix  the  attention  of 
the  public  on  our  schools  when  the 
support  of  the  public  is  urgently 
needed. 

Sponsors  of  American  Education 
Week  are  the  National  Education  As¬ 
sociation,  the  American  Legion,  the 
United  States  Office  of  Elducation,  and 
the  National  Congress  of  Parents  and 
Teachers. 

Planning  for  AEW  observance  in 
your  school  is  undoubtedly  under  way, 
since  the  president  of  your  Parent- 
Teacher  Association,  the  Commander 
of  your  Legion  Post,  the  president  of 
your  Education  Association  and  your 
Superintendent  of  Schools  were  con¬ 
tacted  by  letter  last  June.  Individual 
teachers  should  offer  their  help  to  these 
leaders  immediately! 

Good  Schools  are  YOUR  RESPON¬ 
SIBILITY  is  the  general  theme  of 
AEW  this  year.  The  following  daily 
topics  emphasize  everyone’s  personal 
responsibility  for  good  schools. 

Nov.  7 — Ideals  to  Live  By 

Nov.  8 — Teachers  for  Tomorrow 

Nov.  9 — Investing  in  Good  Schools 

Nov.  10 — Working  Together  for 
Good  Schools 

Nov.  11 — Effective  Citizenship 

Nov.  12 — Teaching  the  Funda¬ 
mentals  Today 

Nov.  13 — How  Good  Are  Your 
Schools? 

Possible  activities  that  you  may  want 
to  explore  in  connection  with  your 
observance  of  AEW  follow:  Special 
features  in  newspapers;  open  house 
with  Legion  posts  and  PTA  units  serv¬ 
ing  as  hosts;  musical  programs;  show 
window  displays;  demonstration  les¬ 
sons;  proclamation  by  mayor;  annual 
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reports;  school  caravan  for  officials 
and  community  leaders;  radio  and 
television  programs;  street  banners 
and  billboard  displays;  a  parade,  es¬ 
pecially  on  Armistice  Day;  educational 
services  and  announcements  in  church 
bulletins;  movie  trailers  shown  in  thea¬ 
ters;  special  programs  at  meetings  of 
fraternal  organizations;  dedication  of 
new  schools;  anniversaries;  special 
athletic  contests;  sponsored  ads  espe¬ 
cially  by  school  construction  companies 
and  school  supply  houses;  assemblies; 
special  PTA  meetings;  and  exhibits. 

Numerous  helps  are  available  at 
nominal  cost  from  the  National  Edu¬ 
cation  Association.  Here  are  some: 

MANUALS 

AEfP  Primer — a  new  enlarged  plan¬ 
ning  manual,  replete  with  ideas  on 
what  to  do  and  how  to  do  it.  You  will 
find  it  useful  for  many  years  as  well 
as  for  the  1954  observance. 

For  Speakers  and  W riters — a  hand¬ 
book  of  factual  material  and  pertinent 
quotations,  related  especially  to  the 
1954  observance.  For  each  topic  you 
will  find:  (a)  points  for  emphasis,  (b) 
useful  facts,  and  (c)  helpful  references. 

DISPLAY  ITEMS 

Poster — Regular,  size  16  x  21  inches. 
Attractive  design,  full  color. 

Poster — Large  size,  32  x  42  inches. 
Same  design  as  small  poster.  Full 
color.  For  use  in  show  windows,  on 
billboards  or  in  any  large  display. 

Invitation  Forms — Designed  as  a 
personal  message  from  the  pupil  to 
his  parents.  Space  for  address. 

AEW  Seals — For  use  on  outgoing 
mail,  or  for  decorative  effect  on  place 
cards,  invitations  and  programs. 

Lapel  Buttons — Red,  white  and  blue 
metal  button  with  pin  attached.  It  will 
be  proudly  worn  by  school  children 
and  adults. 

Lapel  Tag — Colorful  reminder  to 
visit  school,  specially  designed  for 
presentation  to  those  who  do. 

Place  Mats — Attractive  reminder  to 
visit  schools  during  AEW,  for  use  in 
hotels,  tearooms,  cafeterias  and  restau¬ 
rants. 


PUBLICITY  ITEMS 
Ellectro  of  theme  announcement 
Mat  of  theme  announcement 
Mat  of  poster 
Mats  of  daily  topics 
Stencil — for  use  as  cover  page  with 
room  at  bottom  for  local  insert. 

MOVIE  TRAILER 
Two  minute  35  mm  sound  movie 
trailer  for  showing  in  commercial 
theaters. 

Same  in  16  mm  width  for  use  as  a 
television  spot,  and  in  other  non¬ 
theatrical  showings. 

RADIO  SCRIPTS 

Set  of  eight  scripts  that  you  may 
use  as  live  broadcasts  using  local 
characters.  All  were  written  by  experi¬ 
enced  script  writers  and  timed  for 
use  in  a  15  minute  period. 

PLAYS 

Nine  plays  for  various  grade  levels. 

BOOKLETS  AND  LEAFLETS 
Sunday  Folder — Suggested  activi¬ 
ties;  sermon  topics;  program  helps; 
a  responsive  reading  and  selected 
references. 

American  Legion  Leaflet — Planning 
suggestions  for  Legion  officers  and 
committees. 

NC  PT  Booklet  —  Planning  sug¬ 
gestions  and  materials  especially  for 
PTA  leaders. 

Planning  Leaflet — For  AEW  Com¬ 
mittees. 

Radio  Leaflets — For  radio  and  sta¬ 
tion  managers  and  program  directors. 
It  includes  spot  announcements  and 
station  breaks. 

These  materials  are  fully  described  in 
an  order  folder.  Address  your  inquiries 
and  order  to:  American  Education 
Week,  National  Education  Association, 
1201  Sixteenth  Street,  N.W.,  Washing¬ 
ton  6,  D.  C. 

For  many,  many  years  the  AEW 
celebration  in  New  Jersey  has  been 
climaxed  by  the  NJEA  Convention  in 
Atlantic  City,  which  this  year  will  be 
held  from  November  11  to  13,  1954. 
Therefore,  you  should  plan  the  observ¬ 
ance  of  AEW  in  your  community 
during  the  early  part  of  the  week, 
November  7  to  10,  1954. 
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Planning  Elementary  Conference 


Virginia  Dick,  AMistant  Cominis* 
sioner  Thomas  J.  Dnrell,  and  Mrs. 
Geneva  Lonsdale  plan  a  Conference  on 
Elementary  Education,  which  the  De¬ 
partment  of  ('Jassroom  Teachers  will 
sponsor  at  Rutgers  University  on  Oc¬ 
tober  2.  Theme  of  the  conference  will 
be  Working  Together  to  Meet  the 
Needs  of  Our  Children.  Main  speakers 
will  be  Commissioner  Raubinger  and 
Dr.  Alice  V.  Kelleher  of  New  York 
University.  There  will  be  14  group 
meetings  on  a  variety  of  topics.  Res¬ 
ervations  should  be  made  with  Miss 
Dick  at  20  Ross  St.,  Somerville. 


FTA  CONFERENCES 

A  series  of  regional  conferences  is 
planned  for  Future  Teachers  of 
America  in  New  Jersey  this  fall. 
Meetings  will  be  held  at  Jersey  City 
and  Trenton  State  Teachers  College 
on  October  21,  and  at  Glassboro  STC 
on  October  7.  Howard  S.  Apgar, 
NJEA  field  representative,  is  working 
with  FTA  members  and  advisers  in 
planning  these  sessions. 

New  History  Program 

A  new  program  of  graduate  study 
in  history  designed  especially  for  so¬ 
cial  studies  teachers  in  New  Jersey 
high  schools  is  being  started  at  Rut¬ 
gers  University. 

Students  will  be  required  to  take 
30  hours  of  course  work  and  will  re¬ 
ceive  the  Master  of  .Arts  degree  at 
the  completion.  The  courses  included 
are  Introduction  to  Historical  Method, 
Problems  in  American  History  and 
Problems  in  European  History,  a  so¬ 
cial  science  elective,  and  an  educa¬ 
tion  course.  The  Rote  of  the  School 
in  American  Society. 

Application  forms  may  he  obtained 
from  the  Dean  of  the  Graduate 
School.  Rutgers  University,  New 
Brunswick.  N.  J. 


The  1955  convention  of  the  Na¬ 
tional  Education  Association  (its 
93rd)  will  be  held  in  Chicago,  Ill., 
July  3-8  next  year. 


Moving  Forward  on  Retirement 


4T  its  May  meeting  the  NJEA  Dele¬ 
gate  Assembly  favored  in  principle 
the  proposals  for  major  changes  in 
teacher  retirement  in  New  Jersey. 
Those  changes  followed  the  general 
pattern  already  presented  in  several 
i.«!sues  of  the  REVIEW  last  year. 

The  Delegate  Assembly’s  action 
was  ha.sed  on  a  clear  understanding 
that  every  teacher  will  have  an  op¬ 
portunity  to  vote  individually  upon 
this  proposal  before  it  becomes  ef¬ 
fective.  The  Assembly  requested  that 
legislation  based  upon  the  proposal 
he  drafted  with  competent  legal  and 
actuarial  help. 

The  Assembly  also  asked  that  a 
special  meeting  of  the  .Assembly  be 
called,  if  necessary,  to  consider  that 
legislation,  after  it  has  been  drafted 
but  before  it  is  presented  to  the  Leg¬ 
islature.  The  proposed  bill  or  bills 
are  to  be  made  available  to  the  Dele¬ 
gate  Assembly  and  other  interested 
individuals. 

Finally  the  Assembly  instructed  the 
NJE.A  Executive  Committee  and  staff 
to  prepare  for  a  statewide  informa¬ 
tion  program  on  the  proposed  pension 
revision  plan,  shoeing  both  its  ad¬ 
vantages  and  disadvantages,  before 
teachers  are  asked  to  vote  individually 
upon  its  acceptance  or  rejection. 
UNEXPECTED  DELAYS 
During  the  summer  some  progress 
has  been  made  in  carrying  out  the 
wishes  of  the  Delegate  Assembly, 
though  there  have  been  unexpected 
delays.  .Actual  drafting  of  the  pro¬ 


posed  legislation  had  to  wait  on  final 
passage  of  the  Social  Security  bill  by 
Congress.  Even  in  early  August,  the 
U.  S.  Senate  had  not  acted  upon  this 
measure.  Until  that  law  is  signed, 
no  one  can  say  with  final  authority 
anything  about  the  actual  procedure 
of  teacher-voting  on  any  retirement 
changes  which  involve  integration 
with  Social  Security. 

Some  tentative  beginnings  in  draft¬ 
ing  legislation  were,  however,  made, 
but  as  anticipated,  these  promptly 
turned  up  questions  which  could  only 
he  settled  by  conferences  with  vari¬ 
ous  State  officials.  At  this  writing  it 
is  almost  impossible  to  predict  when 
even  a  first  draft  of  the  proposed 
legislation  will  be  completed. 

Meantime  the  Association  is  plan¬ 
ning  its  pension  information  cam¬ 
paign  designed  to  familiarize  every 
teacher  with  the  details  of  this  pro¬ 
posal  and  enable  each  teacher  to  as¬ 
sess  its  probable  effect  upon  his  fu¬ 
ture.  Plans  call  for  the  training  of  a 
corps  of  skilled  speakers  in  every 
county,  the  preparation  of  a  filmstrip 
for  their  use.  and  meetings  in  virtually 
every  school  building  in  the  State, 
so  that  each  teacher  can  unde;stand 
the  plan  and  get  answers  to  personal 
questions.  Here,  too,  however,  work 
has  been  held  up  by  the  delay  on 
federal  legislation. 

NJEA  officials,  however,  promise 
that  work  will  move  forward  promptly 
upon  them  as  soon  as  Congress  has 
acted. 
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Raise  Tax  Exemption 
For  Retired  Teachers 

As  a  result  of  efforts  by  the  National 
Education  Association,  retired  teach¬ 
ers  now  have  a  tax  exemption  on  the 
first  $1200  of  retirement  income.  This 
is  effective  under  the  new  tax  law 
passed.  This  provision  of  the  law 
grew  out  of  NEA-NJEA  efforts  to 
secure  for  retired  teachers  the  same 
tax  exemption  available  to  railroad 
employees. 

.At  this  writing  the  exact  text  of 
the  law  is  not  available.  It  appears, 
however,  that  the  $1200  exemption  is 
in  addition  to  the  $600  normal  exemp¬ 
tion  and  to  the  additional  $600  al¬ 
lowed  everyone  over  65.  Before  in¬ 
come  tax  time,  the  REVIEW  will 
print  specific  details  and  help  for  re¬ 
tired  teachers  in  filling  out  their  in¬ 
come  tax  reports  for  the  current  year. 


Citizenship  Conference 

The  Second  Annual  New  Jersey 
State  Conference  on  Citizenship  will 
be  held  at  Rutgers  University  on ‘Sat¬ 
urday,  October  9.  Ida  L.  Francis  of 
Somerville,  Chairman,  and  her  com¬ 
mittee  have  plans  well  underway  for 
an  interesting  conference.  The  theme 
will  be  "Citizenship — Its  Privileges 
and  Its  Responsibilities.” 

The  purpose  of  this  conference  is  to 
help  local  communities  organize  a 
program  which  will  bring  about  a 
better  realization  of  the  opportuni¬ 
ties  and  advantages  prevalent  in  a 
free  society. 

Many  educational  leaders  in  New 
Jersey  are  planning  to  attend  the 
Eighth  .Annual  National  Conference 
on  Citizenship  in  Washington,  D.  C., 
September  15-17,  1954,  Last  year  our 
State  was  represented  by  twenty-five 
delegates. 
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NJEA  REVIEW 


Proposed  Pension  Revision  Plan 


a»  **Favored  in  Principle**  by  Delegate  As$embly 

1  TEREl.  with  minor  editorial  changes  reflecting  subsequent  developments  is  the 
pension  revision  plan  which  the  NJEA  Delegate  Assembly  has  “favored 
in  principle.”  This,  in  broad  outline,  is  the  material  upon  which  legislation 
is  now  being  drafted  and  upon  which  the  NJEA’s  information  campaign  later 


this  year  will  be  based. 

1.  Retirement  at  full  allowance  based 
on  age  60;  retirement  compulsory  at 
age  70;  boards  may  retire  teachers  at 
or  after  age  62;  retirement  after  2S 
years  service  credit  permitted  at  reduced 
allowance. 

2.  Benefits — full  allowance  Is  a  fixed 
benefit  of  either  N/70  (Class  A)  or 
N  60  (Class  B).  On  retirement  after  25 
years,  but  before  age  60.  the  full  allow¬ 
ance  reduced  by  per  month  (6% 
per  year)  for  each  month  under  age  60, 
and  1/6%  per  month  below  age  S3. 
Present  entrants  In  Class  A  may  retire 
on  N/70th  after  35  years  regardless  of 
age.  Members  over  age  60  are  protected 
against  any  reduction  in  retirement  al¬ 
lowance  as  a  result  of  the  shift  to  fixed 
benefits. 

3.  Class  A  (N/70  benefits) — return  of 
all  “extra”  contributions  (i.e.,  contribu¬ 
tions,  whether  lump  sum  or  by  increased 
contribution  rates  made  by  member  to 
increase  aiuiuity;  does  not  include  nor¬ 
mal  contributions  or  those  made  to  pur¬ 
chase  prior  service).  P^iture  contribu¬ 
tion  rates:  members  enrolled  before 
July  1,  1946  will  pay  at  “normal”  rates 
(i.e.,  rate  assigned  when  they  enrolled, 
plus  any  increase  for  purchase  of  prior 
service);  members  enrolled  on  or  after 
July  1,  1946.  will  pay  the  basic  rates  in 
force  immediately  prior  to  that  date. 

4.  Class  B  (N  '60  benefits) — To  secure 
this  increased  allowance  for  all  service 
to  date,  member  must  leave  with  the 
Fund  or  put  in  an  additional  one-sixth 
of  his  normal  contributions  (with  in¬ 
terest)  to  date.  Except  for  that,  “ex¬ 
tra”  contributions  are  returned  to  mem¬ 
ber.  Future  contribution  rates  Identical 
with  Class  B  rates  for  members  of  State 
Employees  retirement  system.  The  in¬ 
dividual’s  rate  imder  this  table  is  based 
on  the  age  when  he  became  a  member 
of  the  Fund.  All  future  members  will 
be  placed  in  Class  B. 

5.  Members  may  secure  credit  for  some 
years  as  Class  A  members  and  for  others 
as  Class  B  members. 

6.  "Extra”  contributions  “returnable” 
to  members  under  the  above  provisions 
may  be  left  to  purchase  additional  an¬ 
nuity. 

SOCIAL  SECURITY 

7.  All  members  of  retirement  system  to 
be  covered  by  Social  Security;  presum¬ 
ably  by  a  vote  of  the  membership  under 
the  social  security  legislation  now  being 
considered  by  Congress  (H.R.7199). 


8.  Social  Secarity  Contribution  Rates: 
Up  to  January  1,  1960,  member’s  con¬ 
tributions  to  social  security  will  be  paid 
by  the  retirement  system  out  of  mem¬ 
ber’s  contributions  to  the  retirement 
system  under  the  contribution  rates 
noted  above.  Any  increase  in  rate  of 
social  security  contributions  on  or  after 
Jan.  1,  1960  will  be  payable  by  mem¬ 
bers  through  increases  in  their  retire¬ 
ment  system  contribution  rates.  ’The 
State  will  pay  employer  contributions 
to  Social  Security. 

9.  Social  Security  Benefits — Social  Se¬ 
curity  survivors’  benefits,  death  bene¬ 
fits,  and  benefits  for  aged  wives  and 
aged  dependent  husbands  accrue  to 
members.  Social  Security  old  age  bene¬ 
fits  will  be  deducted  from  the  total  re¬ 
tirement  allowance  when  retired  mem¬ 
ber  reaches  age  65,  provided  that  (a) 
deductions  will  be  based  only  on  social 
security  credit  earned  as  a  teacher,  and 
(b)  the  retirement  allowance  paid  by 
the  State  will  not  be  less  than  the  an¬ 
nuity  purchasable  with  the  member’s 
contributions,  und  (c)  any  increased 
s(x:ial  secimity  benefits  after  Dec.  31, 
1959,  will  be  disregarded  in  determining 
such  reductions.  Members  who  retire 
before  becoming  eligible  for  social  se¬ 
curity  old  age  benefits  will  receive  their 
full  retirement  allowance  from  the  State 
retirement  system. 

DEATH  BENEFITS 

10.  Non-Service  Connected  Death  Bene¬ 
fit — Return  to  named  beneficiary  or  to 
his  estate,  of  accumulated  contributions 
with  Interest,  plus  1.5  times  salary  for 
last  year  of  credited  service.  These  can 
be  paid  in  one  sum  or  in  equal  annual 
installivents  over  a  period  of  years  or 
as  a  life  annuity. 

11.  Death  Benefit  After  Retirement — 
3/16  times  salary  for  last  year  of  credit¬ 
able  service. 

12.  Optional  Death  Benefit — Within  one 
year  member  may  elect  an  additional 
death  benefit  of  1.5  times  salary  while 
in  service  and  3/16  times  salary  after 
retirement,  to  be  purchased  by  a  (non- 
fixed)  percentage  contribution  deter¬ 
mined  by  the  actuary.  This  proposal  de¬ 
pends  upon  its  acceptance  by  a  percent¬ 
age  of  the  membership  to  be  decided 
by  the  Trustees. 

13.  Service-connected  death  benefit — 
return  of  contributions  plus  annual  al¬ 


lowance  of  half-salary  to  dependent 
widow  or  child. 

DISABILITY 

14.  Non-Service  Connected  Disability — 
Minor  changes  to  fit  pattern  of  Public 
Employees  Retirement  System. 

15.  Service-connected  disability — return 
of  contributions  plus  annual  allowance 
of  two-thirds  of  salary. 

VE’TERANS 

16.  Teacher-Veterans  —  allowed  free 
credit  from  original  date  of  employ¬ 
ment  to  effective  date  of  plan;  contribu¬ 
tions  to  date  are  returnable.  As  of  ef¬ 
fective  date  of  the  act,  veterans  become 
Class  B  members  (N/60)  contributing 
thereafter  at  Class  B  rates  based  on 
their  age  of  entrance  into  the  retire¬ 
ment  system.  They  are  guaranteed  at 
least  half-pay  retirement  after  20  years 
continuous  service  at  age  62.  Present 
law  providing  for  local  half-pay  retire¬ 
ment  after  20  years  at  age  62  would  be 
repealed. 

OTHER  BENEFITS 

17.  Vesting — Members  leaving  the  teach¬ 
ing  service  with  20  years  or  more  serv¬ 
ice  credit  may  leave  their  contributions 
in  the  Fund  and  when  they  reach  re¬ 
tirement  age  receive  a  deferred  retire¬ 
ment  allowance  based  on  their  years  of 
service.  If  a  member  who  has  vested 
dies  before  reaching  retirement  age, 
only  his  contributions  with  interest  are 
returned. 

18.  Loans— Members  could  borrow  up  to 
50%  of  their  contributions  at  4%  in¬ 
terest. 

19.  Commuted  Entrance  Date— When  a 
member  returns  after  a  period  of  non¬ 
membership,  the  new  contribution  rate 
is  based  on  an  assumed  age  which 
credits  the  period  of  previous  member¬ 
ship. 

20.  Final  Average  Salary — ^based  on  five 
highest  consecutive  years  of  service 
after  age  55,  rather  than  the  last  five 
years. 

UNIFICATION 

21.  Several  of  these  benefits  hinge  upon 
some  form  of  unification  of  the  Teach¬ 
ers  Pension  and  Annuity  Fund  with  the 
Public  Employees  Retirement  System. 
This  would  involve  adequate  teacher 
representation  on  the  Board  of  Trustees 
of  the  Public  Employees  Retirement 
System. 

COST 

22.  From  estimates  prepared  by  Mr. 
Buck  and  data  on  the  State’s  obligations 
to  veterans  under  the  present  laws,  it 
appears  that  the  proposed  plan  could 
be  made  effective  within  the  general 
framework  of  present  State  expendi¬ 
tures  for  teacher  retirement.  Antici¬ 
pated  changes  in  the  S<x:lal  Security 
Law  will  modify  the  original  estimates 
somewhat,  but  appear  likely  not  to  af¬ 
fect  the  overall  picture  materially.  When 
specific  legislation  is  drafted,  it  is  an¬ 
ticipated  that  very  detailed  cost  esti¬ 
mates  will  be  secured  by  the  State  from 
the  actuaries. 
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FROM  A  TEACHER: 

‘*As  I  finish  my  four  years’  work  on 
salaries  in  East  Orange,  1  wish  to 
express  my  deep  appreciation  and 
thanks  to  you  for  your  invaluable  help 
and  generous  giving  of  time  and  ex¬ 
pert  counsel.  The  directions  and  oc¬ 
casions  of  your  help  are  too  many  to 
enumerate  here.  But,  be  assured  they 
are  all  kept  in  mind  with  apprecia¬ 
tion — and  have  repeatedly  been  ac¬ 
knowledged  before  our  committees 
and  association.” 

FROM  A  SUPERINTENDENT: 

“I  feel  that  you  people  have  done  a 
wonderful  piece  of  work  in  getting  the 
State  Aid  Bill  passed.  Without  the 
NJEL4  working,  1  don’t  think  the 
teachers  of  the  State  would  get  very 
far.  I  think  that  the  whole  NJEA  per¬ 
sonnel  should  be  complimented.” 


FROM  A  PUBLIC  RELATIONS 
DIRECTOR: 

“The  Belleville  Public  Schools 
would  like  to  express  their  apprecia¬ 
tion  to  the  New  Jersey  Educational 
Review  for  your  cooperation  in  the 
publication  of  school  news.  The  press 
is  certainly  one  of  the  most  effective 
means  of  acquainting  other  members 
of  our  profession  with  the  accomplish¬ 
ments  of  the  schools.  I  think  the 
Review  provides  a  very  vital  exchange 
of  ideas  and  methods  for  all  the  ad¬ 
ministrators  and  teachers  in  New 
Jersey.” 

FROM  A  TEACHER: 

‘TAe  papers  are  signed  and  handed 
in  and  I  appreciate  very  much  the 
prompt  efficient  service  you  gave  my 
problem.  I  cant  be  any  prouder  of 
my  state  association  than  I’ve  always 
been  but  maybe  /  can  work  a  little 
harder  for  it!” 

FROM  A  SPECIAL  TEACHER: 

“I  am  grateful  to  you  and  the 
NJEA  for  the  consideration  and  time 
which  was  given  to  my  case  resulting 
in  the  favorable  disposition  of  my 
request  by  the  Board  of  ELducation  in 
spite  of  great  odds.  A  great  deal  of 
credit  is  due  to  the  NJEA  for  the  work 
it  is  doing  in  behalf  of  the  teaching 
profession.” 


FROM  A  COLLEGE  PROFESSOR: 

’’Congratulations  and  thanks  for  re¬ 
printing  ’The  Censors.’  In  fact,  con¬ 
gratulations  on  an  increasingly  good 
magazine.  I  also  like  particularly  your 
listing  of  professional  books  in  the 
March  issue.” 


FROM  A  TEACHER: 
“^'heth<‘r  we  win  or  lose,  the  NJEA 
has  gained  tremendous  prestige  for  it¬ 
self.  Often  you  at  the  top  do  not  hear 
the  rumblings  and  grumblings  down 
here  among  the  rank  and  file.  At  first, 
there  was  little  faith  placed  in  the 
NJEA  and  there  was  a  great  deal  of 
talk  about  unionizing.  It  should  be 
most  gratifying  to  you  and  your  fine 

workers,  especially  Mr.  - ,  to  hear 

now  what  complete  confidence  and  faith 
the  NJEA  has  earned.  There  isn’t  a 
teacher  who  doesn’t  proudly  declare 
that  the  NJEA  is  a  ’’fighting”  organi¬ 
zation  which  backs  its  members  with 
all  its  resources.” 


FROM  A  PRINCIPAL: 

“Thank  you  for  ths  materials  which 
you  send  out  from  time  to  time.  The 
bulletins  dealing  with  school  legisla¬ 
tion  are  particularly  helpful  in  keep¬ 
ing  us  abreast  of  the  things  that  are 
happening  in  Trenton  with  regard  to 
the  schools.  The  answers  to  questions 
about  teachers’  minimum  salary  sched¬ 
ules  which  you  just  released  are  ex¬ 
cellent.  You  are  right  when  you  say 
that  ‘teaching  should  not  be  exclu¬ 
sively  a  career  for  the  needy.’  You 
may  be  sure  that  your  hard  work  and 
vigorous  leadership  in  the  Association 
are  appreciated  by  all  of  us.” 

FROM  A  RADIO  STATION: 

“Just  a  note  to  thank  you  for  ap¬ 
pearing  on  our  ‘School  Scoops’  pro¬ 
gram.  /  am  sure  the  students  found 
the  facts  and  figures  you  presented 
them  very  educational  and  interesting, 
regarding  education  in  our  State.” 

FROM  THE  PRESIDENT  OF  A  FACULTY 
ASSOCIATION: 

’’May  I  tell  you  how  much  we  en¬ 
joyed  hearing  Mr.  -  explain  the 

new  proposed  Pension  Plan  at  our 
faculty  meeting  on  Tuesday  afternoon. 
Many  of  the  faculty  have  taken  the 
time  to  express  to  me  their  apprecia¬ 
tion  which  I  shall  pass  on  to  you.” 


Pictured  on  these  two  pages  are  display 
panels  which  were  in  the  New  Jersey 
Headquarters  at  the  NEA  Convention 
in  New  York  City  this  summer.  Most 
of  the  photographs  were  taken  by  the 
Review’s  own  William  D.  Hayward. 


FROM  TWO  TEACHERS: 

“Many  thanks  for  your  interest  and 
help.  It  certainly  is  gratifying  to  know 
that  our  association  is  ready  to  come 
to  our  aid  whenever  a  problem  presents 
itself.” 
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Dear  NJEA: 

^*Thank  you  for  your  interest  and  counsel.  It  uras  certainly  a  great  help 
to  have  somewhere  to  turn  under  such  trying  and  confusing  circum¬ 
stances.  ISever  before  have  I  been  through  such  an  experience  and  I 
hope  never  to  again.  Thank  you  for  your  patience.** 


FROM  A  SUPERINTENDENT: 

“I  feel  that  you  and  the  official 
family  of  the  NJEIA  are  deserving  of 
a  vote  of  confidence  and  a  definite 
expression  of  gratitude  by  the  school 
people  of  the  State  for  the  excellent 
work  done  in  promoting  the  passage 
of  the  Educational  Bills  at  the  recent 
session  of  the  legislature.  I  am  well 
aware  of  the  endless  hours  devoted  by 
you  and  the  members  of  your  staff  on 
behalf  of  the  teachers  of  the  State. 
Even  though  we  do  not  express  our 
appreciation  in  as  vocal  a  manner  as 
we  should,  I  can  assure  you  that  the 
excellent  work  done  by  you  and  your 
staff  is  realized  and  is  greatly  appreci¬ 
ated.” 

FROM  THE  PRESIDENT  OF  A  LOCAL 
ASSOCIATION: 

"The  favorable  decision  given  in 
court  in  our  salary  fight  showed  the 
need  of  close  cooperation  between 
NJEA  and  NTA.  We  are  elated  and 
most  grateful  for  your  assistance.'* 

FROM  THE  SECRETARY  OF  A  LOCAL 
ASSOCIATION: 

'*The  Teachers'  Association  wishes  to 
express  its  collective  thanks  and  appre¬ 
ciation  for  j'our  fine  cooperation  in  its 
behalf.  The  results  represented  a  major 
step  in  the  improvement  of  the  salary 
situation." 


FROM  A  SUPERINTENDENT: 

“The  packet  containing  research 
materials  from  the  NJEIA  for  the  Fall 
of  1953  reached  me  this  morning.  .  .  . 
The  exhibit  of  just  these  materials 
alone  demonstrates  the  fact  that  the 
NJEIA  is  continuously  ^'orking  in  be¬ 
half  of  its  members  and  the  teaching 
profession.” 

FROM  THE  PRESIDENT  OF  A  LOCAL 
ASSOCIATION: 

"I  can't  begin  to  tell  you  how  grate¬ 
ful  we  are  to  yon  for  your  quick  action 
in  supplying  our  Salary  Steering  Com¬ 
mittee  with  the  factual  information 
they  needed.  In  less  than  twenty-four 
hours  you  supplied  us  with  informa¬ 
tion  which  would  take  us  months  to 
compile.  Your  office  and  the  many  fine 
services  NJEA  supplies  for  our  teachers 
are  really  wonderful." 


FROM  A  TEACHER: 

“We,  the  Salary  Committee,  deeply 
appreciate  your  assistance  and  sug¬ 
gestions  in  revising  our  salary  guide. 
Your  meeting  with  us  was  the  turning 
point  which  through  your  influence 
benefited  the  older  teachers  who  had 
two  or  three  years  of  Normal  Train¬ 
ing.” 


FROM  THE  CHAIRMAN  OF  A 
SALARY  COMMITTEE: 

“In  the  last  analysis,  all  this  is  in 
great  part  due  to  the  faithful  and  un¬ 
diminishing  efforts  that  you  and  your 
very  capable  staff  put  forth  for  us. 
Probably,  many  a  salary  committee 
has  survived  only  because  of  that 
type  of  support  NJEIA  gives.  It  is 
with  heartfelt  gratitude  that  the  mem¬ 
bers  of  this  committee  and  I  thank 

you,  Mr . ,  and  Mr . 

for  a  job  well  done.” 

FROM  A  RETIRED  TEACHER: 

“Today  I  received  your  letter  of  good 
news  concerning  our  Pension  Fund 
and  the  permission  to  serve  as  a  sub¬ 
stitute  teacher  without  suffering  loss  of 
pension.  What  a  blessing  that  means 
to  us  during  these  days  of  such  high 
cost  of  living!  I  am  enclosing  a  check 
for  two  dollars  as  my  membership  fee." 

FROM  THE  SECRETARY  OF  A  LOCAL 
ASSOCIATION: 

“Your  discussion  of  the  proposed 
changes  in  our  pension  system  before 
our  organization  on  June  9,  was  of 
great  assistance  to  all  who  were  able 
to  attend.  We  keenly  appreciate  your 
making  the  trip  and  explaining  the 
details  so  clearly  to  us.  So  many  of 
our  colleagues  want  me  to  express 
their  gratitude  for  your  patience  in 
answering  their  questions.  We  feel 
that  your  coming  to  Jersey  City  was 
a  unique  privilege.” 

FROM  THE  PRESIDENT  OF  THE  DEPT. 
OF  SUPERINTENDENTS: 

“/  want  you  to  know  that  I  person¬ 
ally  appreciate  the  fine  work  that  you 
did  in  publicizing  our  recent  confer¬ 
ence.  The  news  releases  were  well 
written  and  contained  elements  of  in¬ 
terest  to  the  lay  public.  Thanks  again 
for  a  job  well  done.” 

FROM  A  PARENT: 

“As  a  parent  I  am  very  much  inter¬ 
ested  in  maintaining  high  standards  in 
our  schools  and  I  want  to  compRment 
yon  and  thank  yon  for  taking  the  initia¬ 
tive  in  bringing  the  facts  to  the  business 
men  of  our  state  by  setting  up  booths 
on  education  in  the  midst  of  their  busi¬ 
ness  exhibits.  It's  a  wonderful  idea  and 
more  power  to  you." 
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Convention  Planned 


Three-Day  Meeting,  Nov.  11-13,  At  Atlantic  City; 
Menninger,  Zirbes,  Davis  on  General  Program 


^HREE  OUTSTANDING  SPEAKERS  have 
been  scheduled  for  the  general  pro¬ 
grams  at  the  NJEA  Convention  in 
Atlantic  Ctiy  on  November  11-13, 
They  are  Dr.  William  Menninger, 
noted  psychiatrist.  Dr.  Laura  Zirbes, 
outstanding  educator,  and  Mrs.  George 
H.  (Billie)  Davis.  Plans  for  the  con¬ 
vention  are  almost  complete,  and  the 
advance  program  will  appear  as  usual 
in  the  October  REVIEW. 

As  usual  the  convention  will  feature 
the  concert  by  the  All-State  Symphony 
Orchestra  and  Chorus,  the  NJEA 
Dance  in  the  Convention  Hall  Ball¬ 
room,  and  an  attractive  exhibit  of 
school  materials,  publications,  and 
supplies.  This  exhibit  will  have  en¬ 
larged  space  this  year,  and  will  have 
many  new  exhibitors. 

NJEA  affiliated  groups  are  plan¬ 
ning  the  usual  series  of  special  inter¬ 
est  programs  scattered  over  the  three- 
day  period.  These  will  be  supple¬ 
mented  by  a  series  of  group  meetings 
arranged  by  NJEA  and  the  State  De¬ 
partment  of  Education.  A  number  of 
discussion  meetings  are  planned  on 
the  new  pension  proposals  to  examine 
the  plan  as  a  whole  and  a  number  of 
specific  features  of  it.  They  are  being 
scheduled  so  that  teachers  especially 
interested  will  be  able  to  attend  three 
different  sessions  of  them. 

Waurine  Walker,  newly  elected 
NEA  President,  and  Dr.  Frederick  M. 
Raubinger,  State  Commissioner  of 
Exlucation,  will  both  appear  on  gen¬ 
eral  programs,  and  the  Friday  eve¬ 
ning  meeting  will  feature  the  presenta¬ 
tion  of  the  NJEA’s  annual  award  for 


distinguished  service  to  education.  As 
usual  there  will  be  special  musical 
events,  much  group  singing,  and  the 
general  air  of  festivity  that  always 
marks  NJEA  conventions. 

Joint  sponsors  with  NJEA  of  the 
address  by  Dr.  Menninger  will  be  the 
New  Jersey  Psychological  Association, 
the  Deans  and  Counselors,  the  Guid¬ 
ance  and  Personnel  Association,  and 
the  Department  of  Social  Studies.  Dr. 
Menninger  is  the  famous  head  of  the 
Menninger  Clinic  at  Topeka,  Kansas, 
and  well-known  writer  on  psychiatric 
subjects.  He  is  making  a  special  effort 
to  tailor  his  address  to  the  psychiatric 
problems  faced  by  New  Jersey  teach¬ 
ers  in  their  classrooms.  He  will  speak 
at  the  Thursday  evening  meeting. 


A  number  of  outstanding  speakers 
are  already  scheduled  by  NJEA 
affiliate  groups  for  their  convention 
meetings  at  Atlantic  City.  Others  will 
be  listed  in  the  October  REVIEW 
when  the  advance  program  of  the 
convention  will  be  printed. 

Health,  Phys  Ed  (Nov.  11) 

The  New  Jersey  Association  for 
Health  and  Physical  Education  will 
feature  a  panel  discussion,  an  address 
by  Dr.  Frederick  W.  Maroney  of 
Brooklyn  College,  and  a  demonstra¬ 
tion  by  Trenton  STC  students  at  its 
convention  meeting.  The  discussion 
will  have  as  its  topic:  Is  there  over¬ 
emphasis  of  athletics  in  the  Physical 
education  program. 


On  Friday  afternoon  Dr.  Zirbes 
will  be  jointly  sponsored  by  the  Ele¬ 
mentary  and  Secondary  Schools  Prin¬ 
cipals  Associations.  Dr.  Zirbes  is  one 
of  the  outstanding  educators  at  Ohio 
State  University;  her  title  will  be 
Raising  Our  Sights. 

Mrs.  (ieorge  H.  (Billie)  Davis  is  a 
writer  and  Sunday  School  field  repre¬ 
sentative  for  the  Assemblies  of  God. 
Her  original  article,  I  Was  a  Hobo 
Kid,  which  appeared  in  the  Saturday 
Evening  Post  and  in  Reader’s  Digest, 
did  much  to  defend  the  effectiveness 
of  modern  public  school  education.  As 
a  Christian  educator  she  has  much  to 
say  also  about  teaching  methods, 
visual  aids,  and  child  psychology. 


Geography,  Radio,  TV 
The  New  Jersey  Council  of  (Geogra¬ 
phy  Teachers  and  the  Association  for 
Education  by  Radio  and  Television 
have  planned  a  joint  meeting  for  the 
NJEA  convention.  It  will  open  with 
a  discussion  of  taxpayer-financed  edu¬ 
cational  TV  for  the  classroom,  with 
William  King  of  the  State  Depart¬ 
ment  and  Harold  Hainfeld  of  Union 
City  as  the  discussants.  Mr.  King  will 
be  Pro,  Mr.  Hainfeld,  Con.  In  a  sec¬ 
ond  feature.  Dr.  Mildred  Danklefsen 
of  Western  Reserve  University  will 
talk  about  The  Teaching  of  Geogra¬ 
phy  Over  Television.  Dr.  Danklefsen 
will  give  an  account  of  telecourses  in 
Ohio  and  elsewhere. 


(Continued  on  Page  34) 
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There’s  been  a  major  reorganiza¬ 
tion  within  the  Rutgers  School  of 
Education,  the  teacher  education  unit 
of  the  State  University  of  New  Jersey, 
and  it’s  all  been  done  for  the  school 
children  of  New  Jersey,  the  Uni¬ 
versity’s  news  service  reports. 

‘'We  have  had  but  one  aim  in  mind 
in  our  reorganization,”  says  Dean 
Henry  C.  Herge,  who  came  to  Rutgers 
in  July  1953  to  provide  leadership  to 
the  expanding  ^hool  of  Eklucation. 
“That  has  bwn  to  prepare  intellect¬ 
ually  competent  personnel  who  in  turn 
will  do  their  part  in  assisting  New 
Jersey  youngsters  to  an  improved 
education.” 

CAREFUL  PLANNING 
The  school’s  reorganization  has  in¬ 
volved  a  major  strengthening  of  the 
lull-time  faculty,  many  new  Summer 
Session  workshops  and  institutes, 
several  entirely  new  programs  and  a 
generally  broader  approach  to  educa¬ 
tion.  It  has  been  geared  to  meet  the 
actual  needs  of  New  Jersey  school 
personnel  and  to  make  maximum  use 
of  the  time  they  can  spend  on  advanced 
study. 

The  plans  for  this  reorganization 
were  developed  democratically  with 
the  advice  of  leading  New  Jersey 
schoolmen  who  studied  recommenda¬ 
tions  first  made  by  a  special  faculty 
committee  of  the  School  of  Elducation. 
This  advisory  committee  consists  of 
Prof.  C.  Rexford  Davis,  vice  president 
of  the  Federation  of  District  Boards 
of  Education  in  New  Jersey;  Dr. 
Warren  J.  McClain  of  Woodbury, 
immediate  past  president,  and  Howard 
D.  Morrison  of  Hamilton  Township, 
president  of  the  Department  of  School 
Superintendents  of  New  Jersey;  Dr. 
Frederick  L.  Hipp,  executive  secretary 
of  NJEIA;  Dr.  John  Milligan,  assistant 
commissioner  of  education;  Dr.  Harry 
Hill.  Asbury  Park  superintendent; 
and  Dr.  Harry  -  Stearns,  Englewood 
superintendent.  Dr.  John  H.  Bosshart, 
formerly  State  Commissioner  of  Edu¬ 
cation  and  a  Rutgers  trustee,  is  ex 
officio  member  of  the  advisory  group 
and  chairman  of  the  Trustee  Com¬ 
mittee  for  the  School  of  Education. 
FACULTY  ADDITIONS 
In  view  of  the  major  emphasis  upon 
graduate  work  in  the  School  of  Educa¬ 
tion,  Dean  Herge  and  his  associates 
have  been  most  diligent  during  the 
year  in  recruiting  new,  full-time 
faculty  members  whose  competencies 
and  achievements  will  add  strength  to 
the  doctoral  programs  of  study.  New 
appointments  and  teaching  assign¬ 
ments  are  as  follows: 

DR.  DONALD  P.  MITCHELL, 
formerly  associate  director  of  the 
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REORGANIZATION 
at  RUTGERS 

School  of  Education  Adds  Outstanding  New  Faculty  Members, 
Recests  Program  To  Meet  Teacher  Needs;  Emphasis  on  Grad¬ 
uate  Study  and  New  Division  of  Field  Service  and  Research 


DEAN  HENRY  C  HERGE 


Center  for  Field  Studies  in  the  Gradu¬ 
ate  School  of  Education  at  Harvard, 
has  been  named  director  of  the  New 
Division  of  Field  Services  and  Re¬ 
search  in  the  Rutgers  School  of  Edu¬ 
cation. 

DR.  EDWIN  L.  MARTIN,  formerly 
coordinator  of  the  Cooperative  Master 
of  Education  Program  between  New 
Haven  State  Teachers  College  and 
Yale  University  and  lecturer  in  the 
Yale  Department  of  Education,  has 
been  appointed  Professor  of  Education 
in  charge  of  the  elementary  education 
curriculum. 

DR.  RICHARD  B.  BALLOU,  form¬ 
erly  chairman  of  the  Department  of 
Education  at  Washington  University 
(St.  Louis),  has  been  appointed  Pro¬ 
fessor  of  Education  in  charge  of  the 
new  Graduate  Seminar  and  co-ordi¬ 
nator  of  the  graduate  major  in  foun¬ 
dations  of  education. 

DR.  JOHN  RICHARD  WITTEN- 
BORN,  formerly  research  associate 
and  Associate  Professor  of  Psychology 
at  the  Yale  Graduate  School,  has  been 
named  University  Professor  assigned 
to  chairman  the  new  department  of 
student  services  (guidance,  mental 
measurements  and  psychology)  in  the 
School  of  Education.  In  addition,  he 


will  with  Professor  Morgan  Upton, 
chairman  of  the  Psychology  Section 
ill  the  Graduate  School,  offer  a  sem¬ 
inar  this  fall  in  the  psychology  of 
perception. 

DR.  MARY  BRADBURY,  formerly 
assistant  professor  at  the  Ohio  State 
University,  will  be  assigned  to  the  New 
Jersey  College  for  Women  this  year  in 
the  instruction  of  undergraduate  stu¬ 
dents  preparing  to  teach  in  the  sec¬ 
ondary  schools. 

Last  year  Professor  G.  Franklin 
Stover,  specialist  in  curriculum  and 
instruction,  joined  the  faculty  of  the 
School  of  Education.  During  the 
month  of  June  he  has  been  engaged  in 
an  evaluation  study  of  the  Ford  Foun¬ 
dation  sponsored  programs  in  teacher 
education. 

PROGRAM  CHANGES 

Prominent  among  the  numerous 
changes  at  the  School  of  Education  is 
a  new  post-master’s  program  leading 
to  a  diploma  in  a  specialized  field  of 
study.  This  certificate  curriculum  is 
intended  for  students  who  do  not  care 
to  meet  the  standard  requirements  for 
all  doctor’s  degree  recipients  but  who 
do  wish  to  pursue  advanced  study  in  a 
planned  program  geared  to  the  indi¬ 
vidual’s  interest  and  objectives. 

There  is  a  newly-organized  program 
leading  to  the  doctorate  for  those  who 
are  teaching  in  institutions  which 
prepare  teachers.  This  “teacher  edu¬ 
cation”  curriculum  will  be  coordinated 
by  Dean  Herge  who,  with  Dean  of 
Administration  Albert  EL  Meder,  Jr., 
will  offer  the  first  in  a  series  of  gradu¬ 
ate  seminars  this  fall,  a  “Seminar  in 
Higher  Education.”  Later,  with  the 
assistance  of  recognized  leaders  in 
teacher  education  in  New  Jersey,  Dean 
Herge  will  direct  a  “Seminar  in 
Teacher  Education,”  a  practicum  or 
dissertation  seminar,  and  a  few  elec¬ 
tive  courses  to  enrich  the  program. 

Every  opportunity  will  be  provided 
for  graduate  students  to  engage  in  in¬ 
dependent  study  or  in  supervised  work 
experience.  The  program  will  be  in¬ 
dividualized  in  that  a  faculty  spon¬ 
sor  will  be  assigned  to  guide  and  as¬ 
sist  each  doctoral  candidate.  Train- 
(Continued  on  Page  35) 
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20,000  Teachers  Attend  NEA  Convention 


Record  Numbers  Visit  UN: 
Elect  Waurine  Walker  Pres. 

A  record  attendance  of  20.000 
teachers  and  friends  of  education  par¬ 
ticipated  in  the  six-day  sessions  of 
the  National  Education  Association 
Convention  in  New  York  City,  June 
27  through  July  2.  Approximately  60 
official  New  Jersey  delegates  attended 
business  sessions,  helping  to  outline 
the  policies  which  would  govern  the 
organization  through  the  coming  year, 
adopting  resolutions  expressing  the 
opinion  of  the  organized  profession, 
and  electing  new  NEA  leadership. 

Elected  president  was  Waurine 
Walker,  director  of  teacher  relations 
and  certification  for  the  Texas  Edu¬ 
cation  Agency,  and.  as  first  vice- 
president.  John  Lester  Buford,  super¬ 
intendent  of  schools.  Mt.  Vernon,  Ill. 

The  delegates  passed  a  resolution 
recommending  “a  beginning  salary 
of  at  least  $4,000  for  a  teacher  with 
a  bachelor’s  degree  including  special 
preparation  for  teaching  and  a  salary 
of  at  least  $9,000  for  a  teacher  with 
a  master’s  degree  and  15  years  of 
teaching  experience.” 

More  than  100  discussion  and  in¬ 
formation  sessions  and  meetings  gave 
the  several  hundred  New  Jersey  NEA 
members  who  visited  -tbe  Coitfention 
a  chance  to  discuss  such  problems 
as  safeguarding  American  Freedom 


Newly-elecled  NEA  President  Waurine  Walker  (Center)  checks  New  Jersey's 
NEA  membership  figures  with  NJEA  President  May  C,  Smith  and  Lena  Porreca, 
NEA  Director  for  New  Jersey. 


through  education;  proper  choice  of 
text  books;  use  of  television  as  a  sup¬ 
plementary  aid  to  classroom  teaching; 
recent  attacks  on  education;  progress 
made  in  the  fundamentals  in  educa¬ 
tion;  and  the  scores  of  administrative 
and  curriculum  problems  before  the 
schools  today. 


The  NJEA  Headquarters  Room  at 
the  Hotel  New  Yorker  stood  out  as 
having  one  of  the  most  attractive 
displays  at  the  Convention.  The  ex¬ 
hibit  highlighted  the  many  services 
made  available  by  NJEA  for  its  mem¬ 
bers. 

TEPS  Conferees 
Plan  To  Secure 
Qualified  Teachers 

Nearly  700  outstanding  lay  and 
professional  leaders  from  all  over  the 
world  attended  the  Ninth  Annual  Con¬ 
ference  sponsored  by  the  National 
Commission  on  Teacher  Education 
and  Professional  Standards— the  Al¬ 
bany  Conference — at  the  State  Uni¬ 
versity  of  New  York  College  for 
Teachers  immediately  preceding  the 
NEA  Convention  in  June. 

The  major  emphasis  of  the  Con¬ 
ference  was  the  development  of  prac¬ 
tical  action  programs  for  use  in 
bringing  about  a  balance  in  the  sup¬ 
ply  and  demand  of  qualified  teachers. 

Opening  session  speakers  were  Dr. 
William  G.  Carr,  NEA  Executive  Sec¬ 
retary,  layman  Vernon  L.  Heath,  and 
Dr.  Joy  Elmer  Morgan,  Editor,  NEA 
Journal. 

The  TEPS  Commission,  established 
by  the  NEA  in  1946,  is  responsible 
for  a  nationwide  program  of  educa¬ 
tional  improvement  with  regard  to 
improved  standards  in  the  field  of 
teacher  recruitment,  selection,  prep¬ 
aration,  certification  and  working 
conditions. 


New  Jersey  represenutives  to  the  TEPS  Conference  included  (seated)  Mrs. 
Geneva  Lonsdale,  Mrs.  May  C.  Smith,  Freda  Scribner,  Mrs.  A.  G.  Link,  (standing) 
David  Winans,  Dr.  Thomas  Spitz,  Dr.  Eugene  Wilkins,  Dr.  Everett  Preston,  Leonard 
Best,  and  Dr.  Donald  Neill. 


TEACHER  SALARY  GUIDES 
IN  NEW  JERSEY— 1954-55 


By  ELIZABETH  ANN  WRIGHT 

NJEA  A^^sistant  Director  of  Resiearcli 


The  Salary  campaign  efforts  of  the 
NJEA  and  local  teacher  associa¬ 
tions  during  the  school  year  1953-54 
have  produced  major  gains.  Proof  of 
this  is  this  latest  study  of  teacher 
salary  guides  in  New  Jersey.  For  the 
second  successive  year  major  progress 
has  been  made  in  raising  the  mini- 
mums  and  maximums  of  salary  guides. 
More  salary  guides  were  revised  than 
in  any  previous  year,  and  yet  a  much 
greater  number  of  districts  have  been 
able  to  provide  full  adjustments  to 
these  higher  guides  than  was  true  a 
year  ago. 

Salary  guide  minimums  at  each 
training  level  are  generally  $200  higher 
than  last  year.  Over  the  last  two  years 
a  $400  increase  has  occurred.  Salary 
guide  maximums  at  each  training  level 
average  $300  more  than  a  year  ago 
and  $600  more  than  two  years  ago. 
While  the  size  of  these  increases  is 
welcome,  a  disturbing  trend  continues 
to  appear  in  these  figures.  Teachers 
have  generally  accepted  the  idea  that 
a  professional  salary  scale  has  a  maxi¬ 
mum  of  at  least  twice  the  minimum. 
To  maintain  this  principle,  the  average 
increase  in  maximum  this  year  should 
have  been  $400  or  twice  the  $200  in¬ 
crease  in  minimums.  The  better  salary 
guides  in  1947  generally  had  maxi¬ 
mums  twice  the  minimums.  In  1954 
this  is  no  longer  true. 

Four  out  of  five  salary  guides  in 
force  for  the  school  year  1954-55  are 
newly  revised.  Only  29  out  of  329 
salary  guides  are  more  than  one  year 
old,  and  nine  of  these  districts  indi¬ 
cated  that  revisions  would  be  com¬ 
pleted  by  early  fall. 

Almost  30,000  New  Jersey  teachers 
are  employed  in  districts  with  adopted 
salary  guides.  Despite  this  very  en¬ 
couraging  fact,  183  school  boards  em¬ 
ploying  about  2,500  teachers  in  New 
Jersey  have  not  adopted  a  formal 
salary  guide.  With  only  three  ex¬ 
ceptions  these  districts  employ  less 
than  50  teachers.  The  three  districts 
employing  50  teachers  or  more  that 
do  not  have  salary  guides  are  Ham- 
inonton,  Merchantville,  and  Mata  wan. 

Definite  progress  was  made  this 
year  in  obtaining  full  adjustments  to 
the  latest  guide.  A  year  ago  77  dis¬ 
tricts  had  all  teachers  at  their  proper 
place  on  the  latest  guide.  The  1954 
survey  shows  that  teachers  are  fully 
adjusted  in  112  districts.  During  the 
same  period  the  districts  which  do 
not  make  provisions  for  adjustments 
decreased  from  62  to  56. 


NUMBER  OF  DISTRICTS 

WITH  SALARY 

GUIDES 

Number  •(  Teachers 

Districts 

Districts 

(•aides  Incloded 

With 

Without 

Employed  in  District 

ia  NJEA  Surrey 

Guides 

Guides 

230  or  more 

31 

32 

o“ 

100-199 

46 

46 

0 

50-99 

73 

73 

3 

1-49 

179 

195 

180 

Total  1954-55 

329 

346 

183 

1953-54 

300 

1952-53 

280 

1951-52 

249 

AGE 

OF  CURRENT 

SALARY  GUIDES 

Ape  as  st 

19S3  Surrey 

19S4  Surrey 

Sept.  1,  1*54 

No.  of  Guides 

Percent 

No.  of  Guides 

Percent 

New 

206 

69% 

256 

78% 

1  year 

53 

18% 

44 

13% 

2  years  or  more 

41 

13% 

29 

9% 

Total 

300 

100% 

329 

100% 

MEDIAN  OF  SALARY  GUIDE  MINIMUMS* 

l»M-»3 _  ltS3-M  1SS4-SS 


Trmininf 

Level 

No. 

Guides 

Median 

Minimum 

No. 

Guides 

Median 

Minimum 

No. 

Guides 

Median 

Minimum 

Less  than 

4  years 

227* 

$2500* 

244 

$2650 

280 

$2900 

4  years 

280 

2600 

282 

2800 

329 

3000 

5  years 

246 

2700 

--  263 

2900 

310 

3100 

6  years 

105 

2800 

98 

3100 

110 

3300 

MEDIAN  OF  SALARY  GUIDE  MAXIMUMS* 

1»»Z-M  1U3-M  in4-SS 


Trebling 

Level 

No. 

Guide* 

Median 

Maximum 

No. 

Guides 

Median 

Maximum 

No. 

Guides 

Median 

Maximum 

Less  than 

4  years 

237 

$4000 

254 

$4300 

293 

$4600 

4  years 

254 

4300 

279 

4600 

320 

4900 

5  years 

244 

4600 

264 

4950 

300 

5200 

6  years 

92 

5200 

100 

5650 

112 

5850 

*Note — Read  these  tables  as  follows:  Of  the  227  salary  guides  in  1952-53  listing  a 
minimum  salary  for  teachers  with  less  than  4  years’  training,  the  median  mlnimiun 
was  $2500. 


ADJUSTMENT  PRACTICES 

TO 

LATEST 

SALARY  GUIDES 

1*53 

1*M 

Surrey 

Surrey 

1.  Districts  providing  adjustments 

to  proper  place  on  latest  salary 
guide: 

a.  By  adjustments  over  fixed 

161 

161 

period  of  years  in  equal  in¬ 
stallments. 

70 

57 

b.  Fixed  annually  by  board  or 

indefinite. 

56 

45 

c.  By  annual  adjustments  not  to 

exceed  a  maximum  amount 
until  completed. 

25 

34 

d.  By  double  increments  until 

adjusted. 

7 

25 

e.  By  fixed  percentage.  - 

2.  Districts  in  which  all  teachers 
are  at  proper  place  on  the  guide. 

3.  Districts  without  provision  for 

3 

77 

0 

112 

adjustments. 

62 

56 
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:k  Hts .  54-55  2900 

m 

Haworth 

.  52-53  2500 

Hillsdale 

.  54-55  2800 

Hohokus 

.  54-55  3200 

.  54-55  3000 

Lodi 

.  54-55*  2700 

I 


X 


UiLARY  CriDES 


•0 100 
^4  0  100 
240  100 
^0  300. 
*1©  75. 
*©100 


3500t  5500t  20  @  100 


1  @  100 
1  &  50. 


%  •<  Trim. 

•I  Pttpit  JUiMlaNM 

Mm*  mi  t* 

t*S4-SS  t»i<*  L*t*«t  (sM* 


100  All  on  guide 
78  Max.  increment — adjust.,  $300. 
50  Double  increments 
100  All  on  guide 


Undetermined 
All  on  guide 


Atlantic 
Absecon 
Atlantic  City 
Buena — Buena  Vista 
Hamilton  Twp. 
Margate  City 

Pleasantville 
Port  Republic 


$3100-$4200;  increments;  2  &  $75.  1  ©  $50.  5  '§)  $100,2  @  75,  5  @  $60 


§  Plus  $200  supermaximum 


140,  10  &  160 
@150 

300.  14  @  150 
@  150 

lii  300,  10  @)  180 
100 

100.  1  &  200, 

180,  4  @  150, 


3500  6200 


3100  5700 


3  ®  200.  10  @  180 
2  100 


All  on  guide 
All  on  guide 

Equal  annual  adjust,  over  4  yrs. 
Dependent  on  present  salary  and  incre¬ 
ments  for  courses 


Max.  increment — adjust.,  $400. 


Bergen 

Allendale 

Bergenfield 

Bogota 

Cliflside  Park 


^  150 

3200 

5750 

17  6  150 

100 

All  on  guide 

Dumont 

200,  4  6  150, 
100 

100 

All  on  guide 

East  Paterson 

£  100,  12  6  150 

4a| 

2900 

5200 

14  6  150.  2  (g  100 

100 

All  on  guide 

East  Rutherford 

^to3600; 
to  max. 

— 

Edgewater 

jl50.  1  50 

ISO,  1  @1  200 
150 
175 

|0  plus  $10 
i  yr.  of  service 
B  150 

Fy:  150-400 


200. 

8  6  150, 

@  100 

g  200. 

1  6  100, 

fi  15011 

@  200. 

5  6  150, 

@  135 

@  150 

@  150 

150.  8  @  200 
^  200,  6  @  150 
^  150 

200-350 

150 

200,  4  @  150, 
5TS  100 

I  j  150,  8  @  175 
It  ^  150,  6  @  100 

31 

I  S  150 
3t  S  200 

^  150,  10  @  200 
U  g  150 

4!  rr  100,  14  @  ISO 

'■»  fi'  150 

4*?  200,  4  6  150, 
100 

T  300.  2  6  250. 

150.  1  6  100 
I  ISO 
150 

I  ISO.  16  100 
9  200 
^  180 
9  150 

®  150.  4  6  175. 
9  150.  5  6  125 

190.  5  6  160, 
^  180 


3300  6300  15  6  200 


3400  5500 


33  Equal  annual  adjust,  over  3  yrs. 

100  All  on  guide 

100  All  on  guide 

50  None 

—  No  specific  adjust,  indicated 

5  Equal  annual  adjust,  over  2  yrs. 

38  Max.  increment — adjust.,  $400. 

94  Equal  annual  adjust,  over  2  yrs.,  end. 
'55-56. 

100  All  on  guide 


Emerson 
Englewood 
Englewood  Cliffs 
Fair  Lawn 
Fairvlew 

Fort  Lee 
Garfield 
Glen  Rock 

Hackensack 


0 

Equal  annual  adjust,  over  3  yrs.,  end. 
•56-57. 

Harrington  Pk 

3200 

5750 

17  6  150 

100 

All  on  guide 

Hasbrouck  Hts. 

66 

Complete  adjust,  by  '.55-56 

Haworth 

100 

All  on  guide 

Hillsdale 

3^ 

6^ 

9  6  200.  8  (S  150 

5 

To  be  considered  for  '55-56 

Hohokus 

3300 

5700 

16  6  150 

100 

All  on  guide 

Leonia 

2700 

5000 

Vary:  200-350 

91 

$200  plus  regular  adjust. 

Lodi 

3100 

5800 

18  6  150 

0 

None 

Lyndhurst 

4600^ 

5800 

4  6  150.  6  6  100 

20 

Equal  annual  adjust,  over  2  yrs..  end. 
•56-57. 

Mahwah 

3200 

5700 

6  6  150.  8  6  200 

100 

All  on  guide 

Maywood 

0 

Equal  annual  adjust,  over  2  or  3  yrs., 
max.  10  per  cent 

Midland  Park 

100 

All  on  guide 

Montvale 

3^ 

5^ 

11  6  200 

30 

One  and  a  half  Increments 

New  Milford 

— 

Increment  and  double  adjust. 

No.  Arlington 

40 

Double  Increments 

Oakland 

3700 

6000 

2  6  100.  14  6  150 

100 

All  on  guide 

Oradell 

4 

Double  increments 

Palisades  Pk. 

100 

All  on  guide 

Paramus 

44 

Max.  increment— adjust.,  $500. 

Park  Ridge 

100 

All  on  guide 

Ramsey 

30 

Max.  increment — adjust.,  $400. 

Ridgefield 

— 

5^ 

$150 

79 

Max.  increment— adjust.,  $400. 

Ridgefield  Park 

4800b) 

7200 

12  6  200 

— 

Double  increment,  '54-55. 

Ridgewood 

8 

$250  plus  20  percent  of  amt.  below 

River  Edge 

3300 

54M 

14  6  150 

16*^ 

Double  increments 

River  Vale 

3125 

5400 

2  6  150.  4  6  175. 

78 

Max.  increment— adjust..  $275;  balance 

Rutherford 

3000  5950 


5  6  ISO.  3  6  125. 
1  6  150 

5  6  210,  5  6  180. 

5  6  200 


100  All  on  guide 

75  Double  increments 


Saddle  River  Twp. 
South  Hackensack 
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-  ITEM  NOT  KEPOKTED. 

....  ITEM  DOES  MOT  APPLY. 

LotMt 

KtvisMfi 

Lt$t 

thon  4*YMr 

1954- 

4-T*ar 

•55  TEAC 

I^ABY  G 

District 

Fw 

Min. 

Ma>. 

incrtintnl 

Min. 

Ma.. 

Incftmtnt 

Min 

fc  Imimmii) 

Teaneck  . .' . 

. .  54-55 

3025 

4903 

I  (g  100. 

II  ®  150 

1  (g  125, 

3025 

5200 

1  @  100.  1  Ig  125. 

13  <S>  150 

3125 

sirf  100.  1  d 

f  150.  1C 

Tenafly  . 

. .  54-55 

3250 

4900 

11  @  150 

3250 

5550 

15  @  150.  1  (g  50 

3350 

6*  150.  1  C 

Waldwick  . 

. .  54-55 

3000 

4700 

8  @  150. 

5  ®  100 

3000 

5200 

12  @150.  4  @  100 

3000 

§■#  aoo.  2  c 

Wallington  . 

. .  54-55 

3000 

4600 

10  @  150. 

1  @)  100 

3000 

4600 

10  @150,  1  @  100 

Westwood  Cons . 

. .  54-55 

3000 

4800c) 

9  (g  200 

3000 

5200 

11  @  200 

3100 

5^200.  1  C 

Woodcliff  Lake  . 

. .  53-54* 

2900 

4000 

8  to  16  steps 

3100 

Y)  16  steps 

Wood-Ridge  . 

. .  54-55* 

2800 

4800 

12  (g)  150, 

2  @  100 

2900 

5300 

16  @  150 

3000 

5!^  150.  2  C 

Wyckoff  . 

. .  54-55 

3000 

4800 

12  @  150 

3100 

5050 

13  @  150 

3200 

%150 

Bergen  Co.  Voc . 

. .  53-54 

2800 

5200 

12  Ig  200 

3600 

5200 

12  @  200 

3800 

200 

*  Guide  sets  higher  minimimis  and 
t  2  yrs.  experience. 

X  $3200,  2nd  step,  $4600,  6th  step  in 

Burlington 

maximums  for 

6  yr.  level. 

’55-36. 

§ 

11 

3  yr.  level.  2  yr.  level  maximum.  $4150. 
No  increment  for  steps  2-5. 

j.Alter  5  3 
|3  yr.  levT 
|Doctorat 

1 

i 

Beverly  . 

. .  54-55 

3000+ 

4400+ 

6  (g  200. 

2  (g  100 

3000+ 

4400+ 

6  @  200.  2  @  100 

3000 

4*^225 

Bordentown  . 

. .  54-55 

2800 

4300 

5  @  200, 

5  @  100 

2900 

4400 

5  @  200.  5  @  100 

3000 

4*1200.  5  i 

Burlington  . 

..  54-55 

2900 

4100J: 

8  (g  150 

3100 

4400J 

8  @  150.  1  @  100 

3300 

5:^2.%,  1  (j 

Burlington  Twp . 

. .  54-55 

2650 

3900 

10  @  125 

2650 

4300 

11  @  150 

2650 

4*175 

Delanco  . 

. .  54-55 

2800 

4000 

8  @  150 

2800 

4000 

8  ®  150 

3000 

4*150 

Evesham  Twp . 

. .  54-55 

3000 

4800 

12  @  150 

3000 

5400 

16  @  150 

Florence  . 

. .  54-55 

3000 

4600 

2  @)  100. 

7  @  200 

3000 

4600 

2  @  100.  7  @  200 

3300 

4*  100.  7  ^ 

Maple  Shade  ’Twp . 

. .  52-53 

2500 

3650 

11  (g  100, 

1  @  50 

2800 

4000 

9  @  125.  1  @  75 

2800 

4*150.  1  Ij 

Medford  'Twp . 

. .  54-55 

3000 

4800 

12  (g  150 

3000 

5100 

14  @  150 

3000 

54 150 

Moorestown  . 

. .  53-54 

285011 

5400|| 

17  @  150 

317511 

5#  175 

Mt.  Holly  . 

. .  53-54 

2^ 

4000 

10  @  150 

2800 

4500 

11  @  150,  1  @  50 

3000 

5*150.  1  H 

Palmyra  . 

. .  54-55 

2500 

3500 

10  @  100 

2600 

4800 

11  @  200 

2800 

5*200 

Pemberton  Boro  . 

. .  53-54 

2800 

— a) 

150 

2800 

— a) 

150 

2800 

-«150 

Rancocas  Val.  Reg . 

. .  53-54 

2800 

5000 

2  @  100.  12  @  150, 

2  @  100 

3000 

5$  100.  12  ^ 
1  100 

Riverside  .  54-55  3000  3800b)  8  @  100 

+  Non-properly  Cert.:  $2800-$4000;  increments:  8  (g)  $150. 

J.21st.  yr.  and  thereafter,  $300  additional. 

§  Contractual  $200  bonus  at  all  levels. 

3000 

3800b) 

8  @  100 

3400 

4*  100 

■  yrs.:  $3( 
Esent  sail 
p  cial  ser 

Camden  ■ 

Audubon  .  54-55*  2500  4200  17  @  100  2700  4400  17  @  100  2900  4^^100 

Bellmawr  .  53-54  2500  3300  6  g)  125,  1  @  50  2500  3600  4  ®)  150.  4  (8»  125  2500  "^#'175,  4  (i 

I  iOO 

Berlin  Twp .  53-54  2600t  3500t  9  @  100  2700+  4000+  13  @  100  . R.... 

Camden  .  53-54  2800  4800  2  @  100,  9  @  200  2800  4800  2  ©  100,  9  @  200  3000  5:i'l00.  10 

Clementon  .  54-55  2800  3800  -  3000  3900  -  3200  <4 — - 

Collingswood  .  53-54*  2500  4400^  15  @100,  2  (@)  200  2700  4800  13  @100,  4  @)  200  2900  6  i 

Delaware  Twp .  52-53  2500  3900  1  @i  200,  12  100  2800  4200  1  @  200.  12  @)  100  3000  4#  200,  12  i 

Gibbsboro  .  53-54  2600  40C0  9  (g)  150,  1  @  50  2600  4030  9  @  50  1  @  50  . 1.... 

Gloucester  .  53-54  3000  - ii  150  3000  - i  150  3000  #150 

Gloucester  Twp .  54-55  2600  3900  8  @  75.  7  (g)  100  2900  4200  8  @  75.  7  @  100  3100  I*'  75.  7  (j 

Haddon  Twp .  54-55*  2600  4100a)  9  @  100,  4  @  150  2800  4600a)  3  @  100,  10  @  150  2900  7  i 

Haddonfleld  .  52-53  2500  450D  1  (g)  100,  5  @  200,  2600  5200  7  @  200,  8  ®)  150  2700  5*  200.  3  < 

6  @)  150  ^50 

Haddon  Heights  .  54-55  .  3000  4600  10  (g)  150.  1  @  100  3200  4*150.  14 

Lindenwold  .  54-55  2800  4200  1  @  200,  4  <§)  150,  3000  4600  1  ig)  200.  4  150,  3200  5*  200,  4  4 

6  Ig)  100  8  100  I  100 

Lower  Cam.  Reg .  54-55  2600  3850  1(g)  200,  1  ®  150,  2800  4250  I  &  200,  1  @)  150,  3000  4*200.  14 

9  ©)  100  '  11  @  100  >100 

Magnolia  .  54-55  .  2850  4000  3  @)  100.  4  (g)  150,  3050  4* ISO.  4  4 

5  @1  50  *50 

Oaklyn  .  53-54  2600  3800  12  @  100  2800  4100  13  @  100  3000  4*+C0 

Pennsauken  Twp .  53-54  2800  4000  5  @)  150,  9  (g)  50  2800  4000  5  <g)  150.  9  @)  50  3000  4*  I50.  9  4 

Runnemede  .  54-55  2700  4000  100-  adjust.  2700  4200  Vary:  100,  150  . . 

E 


*  Guide  sets  higher  maximums  and  minimums  for  ’55-56.  Higher  minimums  only  for  Collingswood  in  '55-56  and  ’56-57.  h.  level.  | 
+  Emergency  Cert.:  $2500-$3000;  increments:  5  @  $100.  fes  an  ext 


Cape  May 


Cape  May  City  . 

.  54-55 

2800 

4000 

4  @  150, 

6  @  100 

3000 

4200 

4  @  150. 

6  @  100 

3200 

North  Wildwood  . 

.  54-55 

2500 

4000 

7  @  200- 

300 

3000 

4200 

6  @  200 

3000 

Ocean  City  . 

.  54-55 

2700 

4525 

17  @  100, 

1  @  125 

3200 

5125 

18  @  100. 

1  @  125 

3500 

Wildwood  . 

.  54-55 

4200 

100 

3000 

2800 

4600  - 

3900 

4  @  Lm 

IQ  @  too 

3200 

Wildwood  Crest  . 

.  53-54 

5  @  200. 

1  @  100 

41^50,  6  4 
4*90  300 
5^200.  1  4 
411150,  11  4 


guides 

%  •!  TcHn. 

•t  PlDfBf 

6<Y«» 

PIcet  on 

H 

Mill. 

Moi.  Iiwfiiifiif 

1VS4.SS  C«i4.  L.t«t  C«i4. 

100.  1  @  125, 

3225 

6200  1  ®  100, 

1  @  125. 

99 

All  on  guide 

ISO,  1  100 

18  ®  150, 

1  ® 

50 

ISO,  1  @  100 

3450 

6930  ’23  @  150. 

1  @ 

50 

100 

All  on  guide 

300.  2  @  150 

3000 

6000  10  ®  250, 

5  @>  100 

100 

All  on  guide 

50 

Based  on  yrs.  of  service 

200.  1  ®  100 

3200 

5800  13  (§  200 

98 

$100  adjust. 

6  steps 

3300d) 

4400d)  8  to  16  steps 

— 

Equal  annual  adjust,  over  2  yrs. 

SlSO.  2  ®  200 

96 

Max.  increment — adjust.,  $400. 

|l50 

3450 

3330  14  @  150 

3 

Varies.  Complete  adjust  by  ’58 

1  200 

100 

All  on  guide 

i  After  5  yrs.  exp. 

in  district 

■3  yr.  level.  2  yr.  level  maximum.  $4600 

1  Doctorate:  $3400-$4500; 
1 

8  to  16  steps 

g225 

10 

Equal  annual  adjust,  over  2-3  yrs. 

9200.  5  ®  100 

20 

Double  increments 

1250.  1  @  200 

3300 

52001  7  @  2501. 

1  ®  130 

100 

All  on  guide 

|l75 

60 

Equal  annual  adjust,  over  3  yrs.. 

■55-56* 

fll50 

100 

All  on  guide 

ft.... 

— 

Double  increments 

ilOO.  7  @  200 

3 

Double  increments 

ilSO.  1  ®  50 

100 

All  on  guide 

1 150 

57 

Double  increments 

1175 

3^ 

6300  14  (S)  200 

12 

Indefinite 

|l50.  1  ®  50 

10 

None 

iaoo 

10 

Equal  annual  adjust,  over  3  yrs. 

1150 

— 

Raises  vary:  $300,  $250,  $200 

12  @  150. 


3400  4200 


8  @  100 


15 


Equal  annual  adjust,  over  5  3rrs.,  end. 
•58-59. 


100  All  on  guide 


|yrs.;  83000-$5550;  increments:  17  ©>  $150.  5^  yrs.:  $3325-$5950;  increments.  15 

r.^nt  salary  range:  $2800-$4950;  increments:  $150.  No  maximums. 

rclal  service  maximums:  $3900  after  10  yrs.,  $3930  after  15  yrs.,  $4000  after  20  yrs. 


$175. 


IKtl 

3100 

4800 

17  ®  100 

100 

All  on  guide 

175. 

4  ®  125, 

55 

Increment  plus  $30  until  adjusted 

Ml 

100 

All  on  guide 

100. 

10  @  200 

3200 

5^ 

2  ®  lOol, 

11  @  200 

12 

Equal  annual  adjust,  over  3  yrs. 

100. 

6  ®  200 

3100 

5600 

9  ®  100, 

8  ®  200 

_ 

3  yr.  adjust.,  end.  ’57-38 

12  @  100 

80 

Equal  annual  adjust,  over  3  yrs. 

_ 

None 

7  @  100 

0 

Equal  annual  adjust,  over  3  yrs. 

|150. 

7  ®  200 

75 

Equal  annual  adjust,  over  2  yrs. 

11 

3  @  150, 

2^ 

S'TOO 

14  @  200, 

1  &  100 

43 

A^ust.  varies:  $M,  $100,  or  $150  per  yr. 

1  @  100 

_ 

Double  increments 

•200. 

4  @  150, 

3400 

5^ 

1  ®  200, 

4  ®  150, 

33 

Double  increments  (of  $150) 

HOl 

10  @  100 

1  ®  150, 

3200 

4650 

1  @  200. 

1  ®  150, 

— 

3  step  adjust.  Immed.  adjust,  for  those 

HmI 

11  ®  100 

under  $3200. 

4  ®  150, 

93 

Max.  increment— adjust.,  $400. 

15 

Eoual  annual  adjust,  over  3  yrs. 

150. 

9  @  50 

50 

Max.  increment — adjust.,  $250. 

IB 

0 

Max.  increment — adjust.,  $250. 

level.  $4000  maximum  for  2  yr.  level. 

H  an  extra  $500  for  Home  Econ.,  Industrial  Art,  Phys.  Ed..  Art  and  Music. 


^150,  6  @  100 
29S  300 
100,  1  ©  125 
150.  11  @  100 


LL 


88  Above  average  increment  individually  set 
35  None 
100  All  on  guide 

18  $100  adjust,  plus  regular  increments 


Olttrict 

Teaneck 

Tenafly 
Waldwick 
Wallington 
Westwood  Cons. 
WoodcliS  Lake 
Wood-Ridge 
Wyckoff 
Bergen  Co.  Voc. 


Burlington 

Beverly 
Bordentown 
Burlington 
Burlington  Twp. 

Delanco 
Evesham  Twp. 
Florence 

Maple  Shade  Twp. 
Medford  Twp. 
Moorestown 
Mt.  HoUy 
Palmyra 

Pemberton  Boro 
Rancocas  Val.  Reg. 

Riverside 


Camden 

Audubon 

Bellmawr 

Berlin  Twp. 

Camden 

Clementon 

Collingswood 

Delaware  Twp. 

Oibbsboro 

Gloucester 

Gloucester  Twp. 

Haddon  Twp. 

Haddonheld 

Haddon  Heights 
Lindenwold 

Lower  Cam.  Reg. 

Magnolia 

Oaklyn 

Pennsauken  Twp. 
Runnemede 


Cape  May 

Cape  May  City 
North  Wildwood 
Ocean  City 
Wildwood 
Wildwood  Crest 
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1954 

■55  TE 

-  ITEM  MOT  lEPOITEO. 

CaiAc 

..  .  ITEM  DOES  NOT  APPLY. 

ItvisMfi 

Usi 

ttioii  4-YMr 

4-Ttaf 

District 

Far 

Mw. 

Mai. 

mcfwmit 

Min. 

Mai. 

incrtimiit 

M« 

Cumberland 

Bridgeton  . 

. . .  54-55 

2700 

4100 

14  @  100 

3000 

4400 

14  ©  100 

3300 

Millville  . 

. . .  54-55 

— 

4650 

100 

2600 

4750 

21  ©  100, 

1  ©  50 

2700 

Vineland  . 

. . .  54-55 

3000$ 

4700$ 

11  @  150, 

1  ©  50 

3000 

4700 

11  ©  150, 

1  ©  50 

3200 

+  No  formal  guide  in  terms  of  yrs.  of  service. 

Average  increment  for  6  yrs.,  $210. 

Jlf  employed  after  July 

1,  ’51,  $2700-$4400; 

increments;  17  @ 

$100. 

Essex 

Belleville  . 

. .  54-55 

2600t 

5000$ 

12  @  200 

3000 

5400 

12  ©  200 

3200 

Bloomfield  . 

. . .  54-55* 

3000 

5200 

9  @  200. 

2  @  150, 

3000 

5400 

10  ©  200, 

2  ©  150, 

3100 

1@  100 

1  ©  100 

Caldwell  Boro  . 

. . .  54-55 

2900$ 

4800§ 

150 

3000 

5400 

16  ©  150 

3100 

Caldwell  Twp . 

. . .  54-55 

3200 

5500 

14  @  150, 

1  ©  200 

3200 

5500 

14  ©  150, 

1  ©  200 

3400 

Cedar  Grove  . . 

. . .  54-55 

2900$ 

5400 

2  @  150, 

3  ©  200. 

3000 

5400 

2  ©  150, 

3  ©  200. 

3200 

10  @  150, 

rest  100 

10  ©  150 

East  Orange  . 

. . .  54-55 

3100 

5700 

13  ®  200 

3300 

6100 

14  ©  200 

3500 

Essex  Fells  . 

. . .  54-55 

3300 

5850 

9  ©  200, 

5  ©  150 

3500 

Glen  Ridge  . 

. . .  52-53* 

i’TOO 

4500 

2  @  150, 

6  ©  200, 

2900 

5100 

2  ©  150, 

6  ©  200, 

3100 

2  @  150 

4  ©  150, 

1  ©  100 

Irvington  . 

. .  54-55 

3000 

5700 

13  (g)  200. 

1  ©  100 

3000 

5790 

13  ©  200, 

1  ©  100 

3100 

Livingston  . 

. .  54-55 

3000 

5000 

1  @)  100. 

5  ©  200, 

3100 

5500 

6  ©  200, 

8  ©  150 

3200 

6  @)  150 

Millbum  . 

. .  54-55 

3100 

5500 

16  ©  150 

3300 

Montclair  . 

. .  54-55 

" 

55()6{| 

150 

3300 

5900 

7  ©  200. 

8  ©  150 

3500 

Newark  . 

. .  54-55 

3700 

6700 

1  ©  300, 

1  ©  400, 

3700 

4  ©  300, 

2  ©  400, 

1  ©  300 

North  Caldwell  . 

. .  54-55 

2900 

4950 

1  ®  150, 

1  ©  200, 

3000 

5350 

1  ©  150, 

1  ©  200, 

3200 

2  @  175, 

9  ©  150 

2  ©  175, 

U  ©  150 

Nutley  . 

. .  52-53 

2500 

4500 

2  @  150, 

6  ©  200, 

2700 

5000 

2  ©  150, 

6  ©  200 

2800 

5  @  100 

4  ©  150, 

2  ©  100 

Orange  . 

..  53-54 

To  be  ( 

eliminated 

2800 

5400 

16  ©  150, 

1  ©  200 

2900 

Roseland  . 

..  54-55 

3000 

5400 

2  ©  100, 

11  ©  203 

3100 

S.  Orange-Mplwd . 

. .  54-55 

3300 

^00 

6  @  200. 

5  ©  150, 

3300 

5700 

6  ©  200, 

6  @  150, 

3500 

1  (g)  50 

3  ©  100 

Verona  . 

. .  54-55 

3000 

.WOOa) 

3  @  135, 

3©  160, 

3000 

5400 

3  ©  150, 

3  ©  175, 

3100 

9  @  115, 

1  ©  80 

9  ©  135, 

1  ©  110. 

1  ©  100 

West  Orange  . 

. .  54-55 

3150 

5400 

15  @  150 

3300 

5800 

16  ©  150. 

1  ©  100 

3450 

Essex  Co.  Voc . 

. .  54-55 

2986 

5835 

14  -  ©  200 

3186 

BWRY  < 

^  . 

iMlMtnt 


1 100 
j|  100.  1  < 


6  200.  2 

:§  100 

flSO 
150,  5  I 
@150,  3 
^  150 
Si  200 
^  200,  7  I 
S  150,  6  I 
■  100.  1  I 

t#  150.  1  I 
^  200,  1  I 
§  200,  4  I 


m  ISO.  1 

•  200.  9 

:i  50 

f  300.  1 

@  300.  2 

5#  300 

•  150.  1 

ITS.  12 

i  150,  6 

150  2 

?150,  1 
100,  12 
200,  6 
•  100 


@175,  3  < 
@150.  1  ( 
100 

150.  1  ( 
;  @  200 


•  Guide  sets  higher  minimums  and  maximums  for  ’55-56  %  3 

t3  yr.  level.  Less  than  3  yrs.:  $25C0-$4800;  increments;  1  @  $100.  11  @  $200. 


yr.  level.  $2800  minimum  for  2  yr.  lev« 


HOC  maxin 
yr.  level. 


Gloucester 

Clayton  . 

.  54-55 

2800 

4000 

150,  100, 

50  or 

2800 

4009 

Based  on 

merit 

3000  ‘  1 

0,  based 

on  merit 

at 

d  on 

me 

Deptford  . 

.  54-55 

2700 

3550 

1  ©  100, 

10  ©  75 

2800 

3650 

1  ©  100, 

10  ©  75 

2900 

East  Greenwich  . 

.  54-55 

2800 

4100 

2  ©  150. 

10  ©  100 

3000 

4400 

4  ©  150, 

8  ©  100 

3100  if 

100. 

10  ( 

Franklin  Twp . 

.  54-55 

2800 

3700 

9  ©  100 

3000 

3900 

9  ©  100 

3200  if 

ISO. 

6  1 

Glassboro  . 

.  54-55 

2900 

4350 

1  ©  85. 

7  ©  135. 

2900 

4550 

1  ©  100, 

10  ©  155 

3100  if 

100 

3  ©  140 

4 

100. 

10  ( 

Greenwich  ’Twp . 

.  54-55 

2800 

4300 

15  ©  100 

3100 

4600 

15  ©  100 

3300  4i 

Logan  Twp . 

.  54-55 

2800 

4000 

12  ©  100 

3000 

4200 

12  ©  100 

3200  if 

100 

Monroe  ’Twp . 

.  54-55 

2700 

3600 

5  ©  100, 

5  ©  80 

2900 

3800 

5  ©  100, 

5  ©  80 

3100  if 

100 

f 

100. 

5  ( 

Paulsboro  . 

.  54-55 

2700 

4100 

14  ©  100 

2900 

4300 

14  ©  100 

2950 

Pitman  . 

.  54-55 

2600 

3800 

8  ©  100, 

4  ©  75. 

2800 

4200 

14  ©  100 

3000  if 

ISO. 

11  ( 

2  ©  50 

i 

100 

Swedesboro  . 

.  52-53 

2500$ 

3900 

1  ©  200, 

3  ©  150, 

2500$ 

4100 

2  ©  200, 

3  ©  150, 

2700$  44 

5  ©  100, 

5  ©  50 

5  ©  100, 

5  ©  50 

200. 

3  1 

Wenonah  . 

.  54-55 

2600 

3800 

12  ©  100 

2800 

4000 

12  ©  100 

3000  if 

100. 

5  1 

West  Deptford  . 

.  54-55* 

2900 

4000 

11  ©  100 

3100 

4200 

11  ©  100 

3200  if 

100 

Westville  . 

.  54-55 

2800 

3400 

Varies  $35-$400 

2900 

3500 

Varies  $35-$400 

3000  f 

100 

WoodbiUT?  . 

.  54-55 

2800 

3400 

4  ©  150 

2800 

4500 

11$  ©  150 

2800  ‘f 

835-$4 

MSO 

Woodbury  Hts . . 

.  54-55 

2500 

3600 

5  ©  100, 

4  ©  75, 

2900 

4000 

5  ©  100, 

4  ©  75, 

6  ©  50 

6  ©  50 

•- 

*  Guide  sets  higher  minimums  and  maximums  for  ’55-56. 


t  Minimum  salary  for  ’54-55:  $3000 


Wiust.:  $15 
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hKlMcnt 

filOO 

g  100.  1  ®  50 
t  200 


3800  5200  14  ®  100 


%  •!  Tckn. 

■t  Prtftf  AdiMfflMut 

PUct  %m  ta 

19S4-SS  ««i4«  Lat«tt  S«i4« 


0  70  percent  adjust,  for  '54-35;  remainder 

'55-56. 

—  Extra  increments  added  for  years  of 
servlcet 
46  None 


4 

j 


1  200 

3400 

6200 

14  ®  200 

26 

$200  plus  one-fourth  amount  off  guide. 

'54-55 

@  200.  2  ®  150, 

3200 

6200 

13  ®  200, 

2  ®  150, 

— 

Equal  annual  adjust,  over  2  yrs.,  end. 

S#  100 

1  @  100 

•56-57 

3200 

6200 

20  ®  150 

90 

Equal  annual  adjust,  over  3  yrs. 

150,  5  ®  200 

.... 

100 

All  on  guide 

(ISO,  3  ®  200, 

34M 

6100 

2  @  150, 

3  ®  200. 

100 

All  on  guide 

^  ISO 

12  ®  150 

m  300 

3700 

6900 

16  ®  200 

— 

Max.  increment — adjust.,  $300 

^  200.  7  ®  150 

3700 

6850 

9  ®  200. 

9  ®  150 

25 

Equal  annual  adjust,  over  3  yrs. 

6  150,  6  @  200, 

3300 

6300 

2  ®  150. 

6  ®  200. 

37 

Guide  with  progressing  min.  and  max.. 

@100,  1  ®  200, 

10  ®  150 

adopted  '52-53,  end.  '55-56 

ISO,  1  ®  50 

200.  1  @  100 

3200 

6300 

15  ®  200. 

1  ®  100 

50 

Double  increments 

1  200,  4  ®  150 

3300 

6300 

15  ®  200 

45 

Equal  annual  adjust,  over  2  yrs.,  end. 

'55-56 

^  ISO,  1  ®  200 

3500 

6300 

16  @  150, 

2  ®  200 

100 

All  on  guide 

(  200,  9  ®  150, 

3700 

6700 

7  ®  200, 

10  ®  150, 

0 

Increment  plus  $200  adjust. 

50 

1  @  100 

«  300,  1  @  400, 

3700 

7300 

1  ®  300. 

1  ®  400. 

_ 

§  300.  2  ®  400, 

4  ®  300. 

2  ®  400, 

5t  300 

3  ®  300 

e  ISO,  1  ®  200, 

100 

All  on  guide 

5#  ITS.  12  ®  150 

(ISO,  6  ®  200, 

2900 

5800 

2  ®  150, 

6  ®  200, 

— 

Equal  annual  adjust,  over  3  yrs.,  end. 

#  ISO  2  ®  100 

8  ®  150. 

2  ®  100 

•54-55 

^  ISO,  1  ®  200 

3000 

6200 

20  ®  150, 

1  ®  200 

100 

All  on  guide 

di  100.  12  ®  200 

3200 

6000 

14  @  200 

53 

Equal  annual  adjust,  over  3  yrs. 

1  200,  6  ®  150, 

3500 

6700 

4  ®  200, 

1  ®  400, 

1 

Based  on  recommendation  of  Supt.  and 

(  100 

1  ®  200. 

6  ®  150, 

approval  of  Board 

9  ®  100 

@175,  3  @  200, 

3200 

6200 

3  ®  200. 

3  ®  225. 

100 

All  on  guide 

@  ISO,  1  ®  125, 

9  ®  165, 

1  ®  140, 

100 

1  @  100 

eg  ISO.  1  ®  50 

3600 

6600 

20  ®  150 

100 

All  on  guide 

S'  @  200 

3386 

6659 

16  •  ®  200 

— 

None 

e: 

HOO  maximum  after  10 

yrs.  in  district 

a)  3  yr.  level.  $4800  maximum  for 

yr.  level.  Maximums  vary  from 

$5100-$5500 

SH  on  merit 

10 

Max.  adjust.,  $100 

100.  10  ®  75 

0 

Equal  annual  adjust,  over  3  yrs. 

ISO.  6  ®  100 

100 

All  on  guide 

4  100 

40 

Equal  annual  adjust,  over  4  yrs. 

V  100.  10  @  155 

100 

All  on  guide 

20 

Equal  annual  adjust,  over  2  yrs. 

if  iw 

100 

All  on  gtiide 

t  100.  5  ®  80 

0 

Equal  annual  adjust,  over  4  yrs.,  end. 

4  i 

•57-58 

•(  ISO.  11  (®  100 

20 

Equal  annual  adjust,  over  2  yrs. 

^100 

98 

Max.  increment— adjust.,  $500 

‘li  200.  3  ®  150. 

2.9 

Annual  salary  adjust,  plus  increment^ 

it  100.  5  ®  50 

it  100 

0 

Within  4  years.  • 

f  100 

100 

All  on  guide 

Jes  $35-$400 

100 

All  on  guide 

ftflSO 

25 

Equal  annual  adjust,  over  2  yrs. 

■ . 

100 

All  on  gtiide 

i^'ust.;  $150  for  15  yrs.  or  more  of  exp.,  $100  for  the  others 


District 

Cumberland 

Bridgeton 

Millville 

Vineland 


Essex 

Belleville 

Bloomfield 

Caldwell  Boro 
Caldwell  Twp. 
Cedar  Grove 

East  Orange 
Essex  Fells 
Glen  Ridge 


Irvington 

Livingston 

Millbum 

Montclair 

Newark 


North  Caldwell 

Nutley 

Orange 

Rospl:.iid 

S  Orange — Mplwd. 


Verona 


West  Orange 
Essex  Co.  Voc. 


2  yr.  level 


Gloucester 

Clayton 

Deptford 
East  Greenwich 
Franklin  Twp. 
Olassboro 

Greenwich  Twp. 
Logan  Twp. 
Monroe  Twp. 

Paulsboro 

Pitman 

Swedesboro 

Wenonah 
West  Deptford 
Westville 
Woodbury 

Woodbury  Hts. 
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-  ITEM  NOT  REPORTED. 

Lottst 

1954-55  TE.Af 

....  ITEM  DOES  NOT  APPLY. 

Guid« 

RtvisiMi 

Usi 

thm  4-YMr 

4-YMr 

District 

F*c 

Mill. 

Ma<. 

IncremtHt 

Min. 

Mni. 

Incmunt 

Mm 

Hudson 

Bayonne  . 

.  54-55 

2500 

5000 

16  ®  150, 

1  g  100 

2500 

5600 

20  @  150, 

1  g  100 

2500 

East  Newark  . 

.  54-55 

3000 

4200 

8  (g)  150 

3000 

4200 

8  (g  150 

••iL 

Guttenberg  . 

.  54-55 

2600 

4250 

11  ®  150 

3600 

4400 

12  ®  150 

2^ 

Harrison  . 

.  54-55* 

3000 

5600 

8  @  300, 

1  (g  200 

3000 

5600 

8  @  300, 

1  g  200 

3000 

Hoboken  . 

.  54-55 

3200 

5600 

8  @  300 

3300 

5900 

8  @  300, 

2  g  100 

3400 

Jersey  City  . 

.  52-53 

3100 

5300t 

11  @  200 

3100 

5700± 

13  (g  200 

3100 

Kearny  . 

.  54-55* 

3000 

5600 

4  (g  150, 

8  @  200, 

3000 

5600 

4  (g  150, 

8  g  200, 

3300 

1  @  250, 

1  @  150 

1  g  250, 

1  g  150 

North  Bergen  . 

.  51-52a) 

2800 

4300 

15  @  100 

2800 

4300 

15  @  100 

2800 

Union  City  . 

.  52-53 

— 

4800 

300 

3000 

5000^ 

6  ®  300, 

1  g  200 

3000 

5-| 

Weehawken  . 

.  54-55 

— 

4500 

200 

280011 

470011 

9  g  200, 

1  g  100 

320011 

West  New  York 


*  Guide  sets  higher  minimums  and  maximums  for  '55-56.  $100  additional  to  Kearny’s  maxiniums  only.  mnvi 

t7  yr.  training  level:  $2500-$6200,  increments:  20  @  $150,  1  ^  $100;  doctorate:  $2500-$6350,  increments:  25  (g)  $150,  1  (g  Si^.  h^ior  s 
J  Maximums  for  special  class  teachers  $300  higher.  guid 


Hunterdon 


Clinton  . 

.  53-54t 

3000 

— 

300  av. 

3000 

— 

300  av. 

Flem.-Raritan  . 

.  54-55 

2900 

4400 

10 

g 

150 

2900 

4400 

10 

g 

150 

3100 

Frenchtown  . 

.  53-54 

2700 

4000 

13 

g 

100 

2700 

High  Bridge  . 

.  52-53 

2500 

4400 

5 

g 

200, 

4  g 

150, 

2500 

4400 

5 

g 

200, 

4 

g 

150, 

2700 

3 

g 

100 

3 

g 

100 

Lambertville  . 

.  54-55 

3000 

4600 

4 

g 

50 

9  g 

150 

3000 

4900 

2 

g 

100, 

11 

g 

150, 

3100 

1 

g 

50 

1 

g 

50 

No.  Hunterdon  Reg . 

.  53-54 

2500 

4900 

12 

g 

200 

2700 

Readington  . 

.  53-54 

2800+ 

ilMJ 

4 

g 

200, 

2  g 

150, 

2900 

4300 

4 

g 

200, 

4 

g 

150 

2 

g 

125 

^  200,  4 

i  100 

150,  1 


fNew  guide  adopted  for  '55-56. 


East  Windsor  . 

.  54-55 

2800 

4600 

12  g  150 

3000 

4900 

12  g  150, 

1  g  100 

3200 

5?J 

\  ISO, 

2 

Ewing  . 

.  54-55 

3300t 

4700 

9  g  150, 

1  g  50 

3200 

5100 

12  g  150, 

1  g  100 

3400 

^  150 

Hamilton  Twp . 

.  54-55 

3000 

5000 

10  g  200 

3200 

5400 

11  g  200 

3400 

1  200 

Hopewell  Boro  . 

.  54-55 

3000 

3800 

merit  rating 

3000 

4300 

merit  rating 

3000 

rating 

Hopewell  Twp . 

.  53-54 

2600 

4600 

13  g  150, 

1  g  50 

2900 

4900 

13  g  150, 

1  g  50 

3100 

5;^ 

)  ISO, 

1 

Lawrence  Twp . 

.  54-55 

3100 

4800 

8  g  200. 

1  g  100 

3100 

5000 

9  g  200, 

1  g  100 

3300 

5-« 

1  200, 

1 

Princeton  Boro  . 

.  54-55 

3200 

5275 

10  g  200, 

1  g  75 

3200 

5275 

10  g  200, 

1  g  75 

3400 

1  200, 

1 

Princeton  Twp . 

.  54-55 

— 

4650 

150 

3150 

5100 

13  g  150 

3300 

5:1 

1  ISO, 

1 

Trenton  . 

.  54-55 

3100 

5800$ 

10  g  250. 

1  g  200 

3200 

6000 

11  g  250, 

1  g  50 

3300 

Kl 

1  2S0 

West  Windsor  . 

.  54-55 

3000 

4650 

3  g  100, 

9  g  150 

3000 

4650 

3  g  100, 

9  g  150 

3200 

1  100, 

9 

t  Hired  only  if  teacher  has  2  yrs.  exp. 
js  yr.  level.  $5600  maximum  for  2  yr.  level. 


Carteret  . 

.  54-55 

3000 

5000 

6  g  300, 

1  g  200 

3000 

5100 

7  g  300 

3100 

300 

Cranbury  . 

.  52-53t 

2800 

4500 

1  g  200, 

2  g  300, 

2800 

4500 

1  g  200, 

2  g  300, 

3000 

200, 

2 

1  g  200, 

7  g  100 

1  g  200, 

7  g  100 

200, 

7 

Dunellen  . 

.  54-55 

3050 

4550 

10  g  150 

3000 

5100 

14  g  150 

3150 

150 

East  Brunswick  . 

.  54-55 

2850$ 

4300$ 

2  g  200, 

3  g  150, 

3200$ 

4700$ 

2  g  200, 

3  g  150, 

3300$ 

494 

200. 

3 

6  g  100 

6  g  100, 

1  g  50 

a 

100. 

1 

Highland  Park  . 

.  54-55 

2800 

4725§ 

11  g  175 

3000 

5000 

10  g  200 

3200 

tv-0 

200. 

1  1 

Jamesburg  . 

.  51-52t 

2700 

3800 

11  g  100 

2900 

4(0 

100 

.S5!-53f 

3000 

3000 

3200 

Metuchen  . 

.  54-55 

2900 

4600 

11  g  150, 

1  g  50 

3000 

5300 

15  g  150, 

1  g  50 

3100 

ISO 

Middlesex  Boro  . 

.  54-55 

3200 

50C0 

12  g  150 

3200 

5000 

12  g  150 

3400 

ISO 

Milltown  . 

.  54-55 

2950 

4450 

15  g  100 

3100 

4600 

15  g  100 

3250 

100 

Monroe  . 

.  54-55 

2800 

400011 

12  g  100 

2800 

400011 

12  g  100 

3000 

100 

New  Brunswick  . 

.  54-55 

3000 

5000 

2  g  100, 

12  g  150 

3100 

5300 

1  g  100, 

14  g  150 

3200 

ISO 

North  Brunswick  . 

.  54-55 

4600 

200 

3200a) 

5200 

200 

3400 

5(0 

200 

Perth  Amboy  . 

.  54-55 

3000 

5350 

15  g  150, 

1  g  100b) 

3000 

5350 

15  g  150, 

1  g  100b) 

3100 

ISO. 

1 

Piscataway  . 

.  54-55 

3200 

5000c) 

200 

3200 

5200c) 

10  g  200 

3300 

200, 

1  I 

Raritan  . 

.  54-55 

2900 

4700 

2  g  150, 

5  g  200, 

3100 

5000 

2  g  150, 

5  g  200, 

3300 

ISO, 

5  < 

2  g  150, 

2  g  100 

4  g  150 

w 

ISO 

Sayreville  . 

.  54-55 

2800 

5600 

14  g  200 

3200 

6000 

14  g  200 

3600 

200 

South  Amboy  . 

.  53-54 

3000 

4500 

15  g  100 

3000 

4500 

15  g  100 

3000 

4 

150 

So.  Brunswick  . 

.  54-55 

2700 

4200 

15  g  100 

3000 

4500 

15  g  100 

3300 

4 

100 

So.  Plainfield  . 

.  54-55 

3200 

4575 

11  g  125 

3500 

5150 

11  g  150 

3700 

175 

South  River  . 

.  54-55 

3000 

4400 

14  g  100 

3100 

4600 

15  g  100 

3200 

4* 

100 

Spotswood  . 

.  52-53$ 

2500 

3700 

12  g  100 

2800 

4000 

12  g  100 

3000 

100 

Woodbridge  . 

.  54-55 

2800 

6500 

12  g  300, 

1  g  100 

2800 

6500 

12  g  300, 

1  g  100 

3000 

e-psoo, 

1  a 

Middlesex  Co.  Voc . 

.  53-54 

3000 

4750 

$200  minimum 

3000 

5250 

$200  minimum 

.  .  . 

t  Guide  to  be  revised  '54-55. 
jOnly  if  properly  certified, 
i  3  yr.  level.  $4450  maximum  for  2  yr.  level. 


Maximum  for  certified  teachers  only. 


1st. 

tJcrcmen 

tfaximurr 
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'  g alary  guides 

*-VMf 

%««Tclin. 

•t 

H«<t  •« 

ta 

*  iMIMPtUt  Ml*. 

M*<. 

lncf 

1954-55  6«fi4« 

Lattft 

Oitfrid 

Hudson 


H  150, 

1  ®  100 

2500+ 

6050+ 

23  ®  150, 

1  ®  100 

100 

All  on  guide 

Bayonne 

•J . 

— 

None 

East  Newark 

^  150. 

1  ®  400 

18 

Increment  plus  $100  annual  adjust. 

Guttenberg 

^  300. 

1  ®  200 

3666 

6200 

10  @  300, 

1  @  200 

100 

All  on  guide 

Harrison 

^  300. 

2  ®  200 

3500 

6500 

8  @  300, 

2  ®  300 

100 

All  on  guide 

Hoboken 

200, 

1  ®  400 

3100 

6500$ 

13  @  200. 

2  ®  400 

95 

Max.  increment — adjust.,  $400 

Jersey  City 

^  150. 

8  @  200, 

3600 

6200 

4  ®  150, 

8  ®  200. 

— 

Kearny 

1  250. 

1  @  150 

1  ®  250, 

1  ®  150 

m  100 

100 

All  on  guide 

North  Bergen 

300. 

1  ®  100 

3660 

s'ioo 

9  ®  300 

100 

All  on  guide 

Union  City 

200, 

1  ®  100 

3600 

5700 

10  ®  200. 

1  @  100 

100 

All  on  guide 

Weehawken 

West  New  York 


£30  maximum  for  bachelor’s  degree  +  15  crs.  $5700  maximum  for  special  education  tchrs.  with  master’s  degree 

4chs!ors  16  crs.:  $3000-$4900;  increments:  9  ®  $200,  1  @  $100.  Master’s  +  16  crs.:  $3400-$5400;  Increments:  10  @  $200 

Eew  guide  adopted,  effective  ’55-56 


J 


150 
^  «  100 

200.  4  ®  150, 
_  100 

150,  1  ®  50 


200 


Hunterdon 

62 

No  guide  in  force  ’54-55 

Clinton 

100 

All  on  guide 

Flem.-Raritan 

100 

All  on  guide 

Frenchtown 

25 

$200  per  yr.  until  adjusted 

High  Bridge 

0 

Equal  annual  adjust,  over  5  yrs.,  end. 
’58-59 

Lambert  ville 

70 

None 

No.  Hunterdon  Reg. 

— 

Readington 

yr.  level.  Two-year  level,  $27C0-$4000. 


150,  2  ®  100 


16  Equal  annual  adjust,  over  2  yrs. 


Mercer 

East  Windsor 


^  150 

60 

Double  Increments 

Ewing 

5^e  200 

— 

None  at  present 

Hamilton  Twp. 

4;dt  rating 

3666 

4300 

merit  rating 

— 

No  steps  on  guide.  Max.  attainable 

in 

Hopewell  Boro. 

1 

10  yrs. 

ISO, 

1  ®  50 

— 

Max.  increment— adjust.,  $300 

Hopewell  Twp. 

200. 

1  ®  100 

20 

No  set  policy.  Additional  $100  for 

all 

Lawrence  Twp. 

tchrs.,  ’M-55 

5:  #  200, 

1  @  175 

3600 

5875 

11  ®  200. 

1  ®  75 

100 

All  on  guide 

Princeton  Boro 

511  150, 

1  @  100 

100 

All  on  guide 

Princeton  ’Twp. 

ej  250 

3^ 

6^ 

12  @  250. 

1  ®  100 

— 

Under  consideration 

Trenton 

100, 

9  ®  150 

50 

Double  increments 

West  Windsor 

1 


J 


51#  300 

3100 

5600 

8  ®  300, 

1  ®  100 

200, 

2  @  300, 

■  200, 

7  ®  100 

5  ®  150 

3300 

6000 

18  ®  150 

200. 

3  @  150 

■  100, 

1  ®  50 

5.#  200. 

1  @  100 

Cf!  100 

5 1'ii  150 

sa  150 

4'$  100 

100 

5^1  150 

5^1  200 

5'1!  150, 

1  ®  100b) 

51  200. 

1  @  100 

3366 

6000 

13  ®  200. 

1  ®  100 

5^150, 

5  ®  200. 

pi  150 

fr|l200 

_ 

6800 

200 

41 150 

4  P  100 

m  175 

4fil00 

4B100 

61  300, 

1  ®  100 

100 

$100  adjust. 

Middlesex 

Carteret 

79 

Max.  increment-adjust..  $200.  Excep¬ 

Cranbury 

100 

tions  ’54-55 

All  on  guide 

Dunellen 

— 

Increment-adjust.,  $350 

East  Brunswick 

50 

None 

Highland  Park 

— 

Proposed  guide  gives  $300  increase 

Jamesburg 

— 

$300  increment,  '54-55 

Madison 

— 

None  at  present 

Metuchen 

80 

Max.  increment-adjust.,  $400 

Middlesex  Boro 

100 

All  on  guide 

Milltown 

79 

None 

Monroe 

52 

Equal  annual  adjust,  over  2  yrs. 

New  Brunswick 

6 

None 

North  Brunswick 
Perth  Amboy 

100 

All  on  guide 

Piscataway 

11 

Max.  increment-adjust.,  $300 

Raritan 

1 

Equal  annual  adjust,  over  4  yrs. 

Sayreville 

100 

All  on  guide 

South  Amboy 

92 

Eoual  annual  adjust,  over  one  yr. 

So.  Brunswick 

100 

All  on  guide 

So.  Plainfield 

100 

All  on  guide 

South  River 

— 

None 

Spotswood 

100 

All  on  guide 

Woodbrldge 
Middlesex  Co.  Voc. 

1st.  3  yrs.;  $3800 — 4th.  yr.  for  all  new  teachers  without  exp. 

E..;ements  wiU  be  $250,  effective  '55-56. 

kJoximums  are  $4400,  $4600,  $4800,  $5C«0,  $5400  and  $5800  for  2.  2Vi,  3,  3%,  4'4  and  5%  yrs.  respectively. 
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-  ITEM  NOT  REPOITEO. 

LalMI 

1954-55  TE.4CI 

....  ITEM  DOES  NOT  APHY. 

Rtviswn 

Less 

than  4-Yt«f 

4-Ytac 

District 

F«r 

NUn. 

Mai. 

lncftwnt 

Min. 

Mai. 

Incmnnwt 

Mia  1 

Monmouth 

Asbury  Park  . 

. . . .  52-53 

3000 

4600 

Vary  for 

exp. 

3000 

4800 

vary 

3000  5 

225,  200, 

175 

Atlantic  Highland.s  . 

. . . .  54-55 

3000 

4200 

2  @1  150, 

5  @  175, 

3000 

4200 

2  ®  150, 

5  ®  175, 

3100  4 

1  @  25 

1  ®  25 

Belmar  . 

. . . .  52-53 

— 

3800 

loot 

3000 

4750 

125t 

3100  5 

Bradley  Beach  . 

. . . .  51-52 

2750 

— 

150t 

2750 

— 

150t 

2750 

Eatontown  . 

. . . .  54-55 

3050 

4550 

10  Ig)  150 

3100 

4600 

10  ®  130 

3200  4 

Fair  Haven  . 

. . . .  54-55 

2700 

4700§ 

14  ®  133, 

1  ®  138 

3000  ; 

Freehold  Boro  . 

....  54-55 

3100 

4500 

10  @  125, 

1  (g)  150 

3100 

4500 

10  ®  125, 

1  Ig)  150 

3200  4 

Freehold  Reg . 

.  54-55 

3000 

5100 

14  ®  150 

3000  £ 

Howell  Twp . 

....  54-55 

3000|| 

4650|| 

11  @  150 

3000 

4650 

11  ®  150 

3200  4 

Keansburg  . 

....  54-55 

2800 

4600 

12  @  150 

3000 

4800 

12  ®  150 

3200 

Keyport  . 

....  54-55 

3000 

4800 

12  @)  150 

3000 

5100 

14  ®  150 

3000 

Little  Silver  . 

....  54-55 

3000 

5000 

12  ®  150, 

1  (g)  200 

3200 

5200 

12  ®  150, 

1  Ig)  200 

3400 

Long  Branch  . 

....  53-54 

2900a) 

5400 

1  @  150, 

10  @>  125, 

2900 

5400 

11  ®  100, 

1  ®  150. 

3000 

8  ®  100, 

1  300 

10  ®  125 

Manasquan  . 

....  54-55 

3000 

5300 

2  @  100, 

14  @  150 

3000 

5300 

2  ®  100, 

14  ®  150 

3100 

Middletown  Twp . 

....  54-55 

3000 

4800 

14  @  125, 

1  50 

3000 

5100 

14  ®  150 

3000 

Millstone  Twp . 

....  54-55 

3000b) 

4350b) 

9  @1  150 

3000b) 

4350b) 

9  @)  150 

Neptune  City  . 

....  51-52 

2700 

4000 

13  @  100 

2700 

4000 

13  ®  100 

Neptune  Twp . 

....  54-55 

2900 

4600 

11  @  150, 

1  @  50c) 

2900 

4600 

11  ®  150, 

1  ®  50c) 

2900 

Oceanport  . 

....  54-55 

3000 

4800 

max.  250 

3000 

5100 

max.  250 

3000 

Ocean  Twp . 

....  53-54 

2700 

4500 

18  ®  100 

3000 

4800 

2  ®  150, 

15  ®  100 

3500 

Red  Bank  . 

....  54-55 

3200 

4850 

1  @  203. 

9  @  103, 

3200 

4850 

1  203, 

9  ®  103, 

3250 

5  @  104 

5  @)  104 

Rumson  . 

....  54-55 

3000 

5100e) 

21  steps 

3000 

5100e) 

Based  on 

merit 

3000 

Shrewsbury  Boro  . 

....  54-55 

3100 

4500 

3  @  150, 

2  @  175, 

3100 

4500 

3  @  150, 

2  ®  175, 

3300 

3  @)  200 

3  200 

Up.  Freehold  Twp . 

....  54-55 

2600f) 

4300f) 

17  ®  100 

3000 

4700 

17  ®  100 

3000 

Wall  Twp . 

.  53-54* 

2500 

4300 

12  @  150 

2500 

4450 

13  ®  150 

2700 

W.  Long  Branch  . 

_  54-55 

3000 

5200 

9  @  200, 

2  @  150, 

3000 

5200 

9  @1  200. 

2  ®  150, 

3100 

1  ®  100 

1  ig)  100 

•  Present  guide  in  process  of  revision. 

t  Basic  increment.  May  be  increased  $50  or  maximum  $100  for  2  or  4  crs.  respectively. 

1  $50  additional  for  minimum  2  academic  crs. 

$  Additional  sums  paid 

as  follows:  bachelor’s  degree  +  12  crs.,  $50  per  yr., 

,  bachelor’s  --  1 

24  crs.,  $125  per  yr. 

II  Only  if  properly  cert. 

Emerg.  cert. 

:  $2800-$4450; 

increments: 

11  ®  $150. 

Morris 

Boonton  . 

..  54-55 

— 

4800 

150 

3000 

5100 

14  ®  150 

3100 

Boonton  Twp . 

..  53-54 

3400t 

4150 

150 

2800 

4350 

2  ®  100, 

9  @)  150 

3000 

Butler  . 

. .  54-55* 

3150 

5300t 

2  ®  100, 

9  ®  150, 

3150 

5300t 

2  ®  100, 

9  ®  150, 

3350 

Chatham  Boro  . 

. .  54-55 

3100§ 

5900 

14  @  200 

3300§ 

Chatham  Twp . 

..  54-55 

3000a) 

4900 

5  @  200, 

6  @  150 

3000 

5300 

7  @  200, 

6  (g)  150 

3200 

Chester  Twp . 

..  54-55 

2900 

3900 

10  ®  100 

3100 

4900 

12  ®  150 

3300 

Denville  . 

. .  54-55 

3000 

4750 

14  ®  125 

3000 

4750 

14  ®  125 

3100 

Dover  . 

..  54-55 

3000 

4600 

2®  50, 

10  ®  150 

3000 

5000 

2  @)  50. 

12  ®  150, 

3200 

1  ®  100 

East  Hanover  . 

..  54-55 

3000 

4500 

5  ®  200, 

5  @)  100 

3000 

4500 

5  @)  200. 

5  @  100 

3100 

Florham  Park  . 

..  54-55 

2800 

5000 

14  ®  150, 

1  @)  100 

3000 

Hanover  Twp . 

..  54-55 

3000 

5100 

14  ®  150 

3000 

5100 

14  ®  150 

3800 

Harding  Twp . 

..  54-55 

3000 

4800 

12  ®  150 

3200 

5000 

12  @)  150 

3400 

Kinnelon  Boro  . 

..  54-55 

2800 

4350 

3  ®  100, 

10  ®  125 

3000 

4550 

3  ®  100, 

10  ®  125 

3200 

Lincoln  Park  . 

..  54-55 

3000 

4400 

14  ®  100 

3000 

4400 

14  ®  100 

3000 

Madison  . . 

..  54-55 

2800 

5000 

2  ®  100, 

4  @  150, 

3200 

5800 

8  ®  150, 

7  @)  200 

3400 

7  @)  200 

Mendham  Boro  _ 

..  54-55 

2800 

4700 

2®  200, 

4  @  150, 

3000 

9  ®  100 

\ 

Mendham  Twp . 

..  54-55 

2800 

4300 

10  ®  150 

3000 

5200 

11  @  200 

3200 

Mine  Hill  Twp.  ... 

..  54-55 

3000b) 

3990b) 

15  ®  approx.  $66 

3000 

4410 

15  ®  approx.  $94 

P  •  9  *  2  ^ 
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*-Ymi 


-«*J%RY  GUIDES 

IT* 


1 


150, 

65 


150 

133,  1  138 

t  !?  125,  3  @  150 


150 


4’ 

T 

150 
^  a  150 

“  i  „i  150 

5j 

I  i  ISO,  1  @  200 
^  i  100,  7  @  150, 
.  125 

I  /  100,  6  @  150, 

I  200 

r  ISO,  1  e  50 


4h 


200 
i  I  100 
j  T  150 
)  <  200. 
Li  100 


6  ®  175,  3100  4515 


•f  ■!  150c) 
i2X.  250 
^  i  150 

i  i  226,  4  ®  126, 
.  r  127 

on  merit 

i  ^lSO.  2  ©  175, 


2  ©  150, 


2  ©  150,  6  ©  175, 

1  ©  65 


3000 


5700  18  ©  150 


3000  5800 


3000 


5600d)  Based  on  merit 


%  •!  Tihn. 
•I  Fra^ 
PIm«  m 
)«S4-5S  Coiri* 


9  ©  100,  11  ©  150, 
2  ©  125 


100 

5 


8 


100 


100 

100 

50 

100 

0 

100 

100 

15 


H 
Lsttst 

Adjust,  according  to  yrs.  of  service 
None 


Double  increments  to  max.  after  20  yrs. 
service 
All  on  guide 

Max.  increment-adjust.,  $300 
33  Equal  annual  adjust,  over  2  yrs. 

—  Equal  annual  adjust,  over  2  yrs. 

0  $400  Increase,  ’54-55;  double  increments 

thereafter 

30  Equal  annual  adjust,  over  3  yrs. 


Double  Increments  alter  15  or  more  yrs. 
of  service 

Equal  annual  adjust,  over  3  yrs. 

All  on  guide 


—  'Three  year  adjust. 


All  on  guide 
All  on  guide 
None 

All  on  guide 
Adjust.,  end.  ’55-56 
All  on  guide 

All  on  guide 

Equal  annual  adjust,  over  2  yrs.,  end. 
•55-56 


100  All  on  guide 


f  2  jTs.  experience 

-  nent  cert.  Emerg.  cert.;  $2800-$4150;  Increments:  9  @  $150 
i.;T5  increments  if  in-service  traini':^  requirement  is  not  fulfilled 
F  Vim  $20  per  graduate  cr. 

^ru-f  5  yrs.  at  maximum.  $200;  after  10  yrs.,  an  additional  $200.  etc. 
3  yr.  level.  2  yr.  level:  $2500-$4200;  Increments:  17  ©  $100 


I  I  300, 
100 
. »  I  150. 
150. 


150 

&:  j 


4  ©  100 

3200 

5900 

14  ©  150, 

6  ©  100 

84 

Double 

increments 

9  ©  150 

3200 

4750 

2  ©  100, 

9  ©  150 

100 

All  on 

guide 

9  ©  150, 

.... 

— 

Equal  annual  adjust. 

’55-56 

3500 

5900 

12  ©  200 

100 

All  on 

guide 

6  ©  150 

3400 

5700 

7  ©  200. 

6  ©  150 

0 

Double 

Increments 

14  ©  150 

3500 

5700 

2  ©  50, 

14  ©  150 

100 

All  on 

guide 

5  ©  200, 

100 

All  on 

guide 

1  ©  100 

0 

Double 

increments 

1  ©  100 

10 

Double 

increments 

100 

All  on 

guide 

10  ©  125 

100 

All  on 

guide 

I  100 
?  150, 


I  ^  200, 
4^9  n.  100 
R  'i  200 


8  ©  200 
4  ©  150. 


30 

22 


$300-$400  increases,  '54-55 

Max.  increment — adjust,  $500  for  2  yrs. 


—  4  yr.  adjust,  period 


100 

100 


All  on  guide 
All  on  guide 


SEPTEMBER.  1954 


Mdrict 

Momnonth 
Asbury  Park 

Atlantic  Highlands 
Belmar 

Bradley  Beach 
Eatontown 
Pair  Haven 
Freehold  Boro 
Freehold  Reg. 

Howell  Twp. 

Keansburg 

Keyport 

Little  Silver 
Long  Branch 

Manasquan 

Middeltown  Twp. 
Millstone  Twp. 
Neptune  City 
Neptune  Twp. 
Oceanport 
Ocean  Twp. 

Red  Bank 

Rumson 

Shrewsbury  Boro 

Dp.  Freehold  Twp. 
Wall  Twp. 

W.  Long  Branch 


Morris 

Boonton 
Boonton  Twp. 

Butler 

Chatham  Boro 
Chatham  Twp. 

Chester  Twp. 

Denville 

Dover 

East  Hanover 

Florham  Park 
Hanover  Twp. 

Harding  Twp. 

Kinnelon  Boro 
Lincoln  Park 
Madison 

Mendham  Boro 

Mendham  Twp. 

Mine  HUl  Twp. 

P«9o  29 


-  ITEM  NOT  KEPORTEO. 

....  ITEM  DOES  HOT  APPLY. 


Ltst  thoii  4-Tnr 
Mai.  lacFi 


Montville  Twp .  53-54 


4500  2  @  200,  4 

8  @  100 


Morris  Hills  Reg.  H.  S .  54-55 

Morris  Plains  .  53-54 


Morristown  .  54-55  3400 

Morris  Twp .  54-55  3200 


5000  5  ®  200,  6 

1  ®  100 

6000  8  @  200,  4 

5200  10  @  200 


Mt.  Lakes  .  53-54 


Netcong  Boro  .  53-54 

Parsip.-Troy  Hills  .  54-55 

Passaic  Twp .  54-55 

Pequannock  Twp .  53-54 

Randolph  Twp .  54-55 


Riverdale  Boro  .  54-55  3000 

Rockaway  Boro  .  51 -52c  2500 

Roxbury  Twp .  54-55  3000 

Wharton  Boro  .  54-55  3000 


3600  10  (§  100 

4450  3  ®  100,  10 

4500  11  ®  150 

5100  14  ®  150 

4800  2  ®  250,  1 

4  (g)  200 
5250  15  ®  150 

3700  12  @  100 

4500  15  ®  100 

4125  1  (g)  200,  1 

2  @  125,  7 


200,  4  ®  150, 

100 
)  150 

100,  8  @  200, 

150 

200,  4  @1  250 

200,  3  ®  300, 

200 

150,  8  ®  100, 

50 
100 

100,  11  ®  150 

150 

150 

250,  1  ®  500, 

)  200 
)  150 
)  100 
!>  100 

200,  1  @  150, 

)  125,  7  @  100 


t  »0.  4  j 
5: 1 100 
5s  f;  150 

100.  12  t 


6^  aoo.  5  j 
200.  3  j 
200 


175.  2  d 

100.  1  d 


*  Present  guide  sets  higher  minimums  and  maxitnums  for  ”5-56. 
t6th.  step. 

§  Bachelor’s  degre  +  16  crs.:  $32C0-$59C0;  increments:  13  @  $200,  1  ®  $100. 
Bachelor's  degree  ^  48  crs.:  $3400-$5900;  increments:  12  ®  $200,  1  ®  $100. 


100 

45  C  100.  11 
S-'f  150.  1 
5ff(  150 
%  250.  1 
..fi  200 

. 

4%  100 
100 

(i  250.  1 
ffi  125.  4 


^d.  step 
<3  yr.  level. 
Jew  guide 


Brick  . 

2800 

4000 

12  ®  100 

3000 

4800 

12  ®  150 

3000 

Island  Heights  . 

.  54-55 

2650i 

4450t 

12  ®  150 

2650 

4450 

12  ®  150 

2800 

Fi  ISO, 

1 

Lakewood  . 

.  54-55 

2800 

4750 

13  ®  150 

2800 

4750 

13  ®  150 

3000 

4n 

u  150 

Long  Beach  Is . 

.  53-54 

2700 

4200 

15  ®  100 

2800 

4800 

2  ®  100, 

12  ®  150 

2900 

CP  150 

Manchester  . 

.  54-55* 

2700 

4400 

4  @1  200,  6  @)  150 

3000 

4450 

2  @  200, 

7  @  150 

3000 

7  100, 

13 

Point  Pleasant  . 

.  54-55 

3000a) 

4500a) 

10  ®  150 

3000 

4800 

12  ®  150 

3000 

i  200. 

9 

PI.  Pleasant  Bch . 

.  54-55 

3000 

4600b) 

16  ®  100 

3000c) 

4800c) 

3  ®  100, 

10  ®  150 

3200c) 

m 

[1  ISO 

.  53-54 

2950 

4000 

2950 

4000 

100, 

10 

Toms  River  . 

.  54-55 

3000d) 

5100d) 

14  ®  150 

3000 

5100 

14  ®  150 

3200 

i . 

*  Present  guide  sets  higher  minimums  and  maximums  for  '55-56. 
t  $200  increment  granted  when  degree  is  obtained. 

^Emerg.  Cert.:  $2500-$3500;  increments:  10  ®  $100. 

g  Perm.  cert.  only.  Minimums  for  emerg.  and  limited  cert.:  $2750  and  $2800  resp. 


Penn,  cert 
I  yr.  level 

fO  every  1 
mrg.  or  I 


Bloomingdale  . 

.  53-54 

3000 

4000 

10  ®  100 

3000 

4200 

12  ®  100 

3000 

4C  ■ 

Clifton  . 

.  54-55 

2800 

4900 

2  ®  100,  12  ®  150, 

3000 

5300 

2  ®  100,  14  ®  150 

3200 

a’  |i  100 

1  (g)  100 

fi  100,  15 

Haledon  . 

2900 

4800 

1  ®  130,  14  ®  120, 

2900 

4800 

1  ®  130,  14  ®  120, 

2900 

5:  ti  50 

1  ®  90 

1  ®  90 

P  143.  1 

Hawthorne  . . 

.  54-55 

3000 

5000 

10  @  200 

3000 

5500 

12  @  200,  1  @)  100 

3100 

143.  1 

North  Haledon  . 

.  54-55 

3000 

4500 

10  @1  150 

3000 

5100 

14  ®  150 

3200 

56^£  300.  1 

Passaic  . 

.  54-55* 

3000 

5100 

14  ®  150 

3150 

5400 

15  ®  150 

3300 

5:  ||  150 

Passaic  Co.  Reg . 

.  54-55 

3000 

5100 

14  ®  ISO 

3200 

53:  P  150 

Paterson  . 

2^ 

4000 

10  ®  150 

2500 

4900 

16  ®  150 

2700 

sill'  150 

Pompton  Lakes  . 

.  54-55 

3000 

5100 

14  ®  150 

3150 

S+'l'  150 

Prospect  Park  . 

.  53-54 

2^ 

4000 

2750 

4500 

2850 

47'  P  150 

. .  . .  .S4-.‘i.S 

2ffi)Q{ 

40QQf 

2800 

4900 

3000 

Totowa  . 

.  54-55 

2900$ 

5000$ 

14  ®  150 

2900$ 

5000$ 

14  ®  150 

3050 

Wanaque  . 

.  54-55 

2800 

4300 

10  ®  150 

3000 

4650 

11  ®  ISO 

3200 

50  fi  150 

Wayne  . 

.  54-55 

3000 

5250 

15  ®  150 

3000 

5250 

15  ®  150 

3200 

56  P  150 

i'  150.  4 

West  Milford  . 

.  54-55 

2900 

4800 

13  ®  150b)  or 

2900 

4800 

13  ®  150b)  or 

2900 

4aif'  ISO 

19  ®  100 

19  ®  100 

f'  ISOb)  0 

*  Present  guide  sets  higher  minimums  and  maximums  for  ’55-56. 
tHead  of  department  $200  higher, 
t  Perm,  or  limited  cert.  only. 


{Substandard  cert.:  $2600-$2900;  Increments:  2 
c)  In  process  of  revision. 


54-55 

2900t 

4825t 

15  ®  110, 

1  ®  275 

3100t 

3025t 

15  ®  110, 

1  ®  275 

3200 

53-54 

2600 

3475$ 

5  ®  75, 

20  ® 

25 

2600 

3500 

5  ®  100, 

8®  50 

54-55 

2600 

4050 

10  ®  100, 

3  @  150 

2900 

4350 

10  ®  100, 

3  @  150 

3666 

54-55 

2700$ 

4950$ 

15  ®  150 

2700 

4950 

15  @1  150 

2900 

54-55 

2700 

390011 

10  ®  100, 

4  ® 

50 

2800 

450011 

3  (g>  200, 

4  ®  150, 

2900 

3  ®  100, 

4  (g)  50 

t  Standard  cert.  Emerg.  cert.:  $2800-$4725;  increments:  15  ®  $110.  1 
t3  yr.  level.  Maximum  for  2  yr.  level:  $3350. 
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\HY  GUIDES 


\  •!  Tchn. 


•t  frafac 

Mjastnat 

fr 

4-TMr 

Plact  an 

ta 

laCIMMfll 

Min. 

Max. 

IflgftWWt 

1VS4.SS  C«i4«  Latnf  S«M* 

}  200. 

4  ©  150, 

15 

Max.  increment — adjust..  $300 

J  100 

i  150 

3800 

6030 

15  ©  150 

100 

All  on  guide 

/  100. 

12  ©  200 

100 

All  on  guide 

5  ©  250 

3800 

6900 

8  ©  200. 

6  ©  250 

14 

4  steps;  $250,  $300,  $350  and  $400  thereafter 

^  200. 

3  ©  300. 

4200 

6700 

2  ©  200, 

3  ©  300. 

100 

All  on  guide 

200 

6  ©  200 

!.  175. 

2  ©  150. 

3000 

5330 

4  ©  200. 

2  ©  175. 

49 

Complete  adjust..  '55-56 

i  100, 

1  ©  50 

2  ©  150. 

9  ©  100 

}  100 

14  ' 

None 

fi  100. 

11  ©  150 

100 

All  on  guide 

I  150. 

1  ©  100 

30 

$50  adjust,  plus  increments 

ISO 

tfi  250.  1  @  500. 
200 


3000 


5000 


2  e  250. 
5  @  200 


1  @  500, 


3400  4900  15  ^  100 


iW  100 
100 

-  250.  1  200 . 

125.  4  ©  100 

j-d  step 

1  yr.  level.  2  yr.  level;  $2800-$3780;  increments:  15 
guide  to  be  adopted  '55-56. 


90 

0 


100 


100 

G 


Equal  annual  adjust,  over  3  yrs. 

Double  increments 

All  on  guide 
$300  increase 
All  on  guide 

Equal  annual  adjust,  over  2  vrs.,  end. 
•55-56 


approx.  $66 


1  ©  200+ 


13  ©  150 
9  ©  150 


Ei  150 


3200  5150  13  ©  150 


10  ©  150  3400 


5200 


3  ©  100.  10  ©  150 


100 

72 

100 

80 

75 

98 

100 


All  on  guide 
3  yr.  adjust,  program 
Complete  adjust.,  '56-57 
All  on  guide 


Double  increments 
Double  increments 
All  on  guide 

Equal  annual  adjust,  over  2  yrs. 


;rm.  cert.  only.  Emerg.  cert.:  $2500-$3300;  increments;  8  ©  $i00 
yr.  level.  $4400  maximum  for  2  yr.  level 
every  8  crs.  between  degrees 

nirg.  or  Prov.  Cert.;  $3100  (3rd.  step)— $4000;  increments:  6  ©  $150 


4« 

Sill 

S3V> 

51# 

53# 

51# 

5$B' 

41# 

a 


100 

100,  15  ©  150. 
50 

143.  1  ©  142. 

143.  1  ©  156 

300,  1  ©  100 

150 

ISO 

150 

150 

150 


150 

150 

ISO.  4  ©  200. 
ISO 

150b)  or 
100 


100 

All  on  guide 

3400 

6100 

2  ©  l66.  16  ©  150. 

80 

None 

1  ©  100 

0 

Max.  increment-adjust., 

20 

Adjust.  $50  or  $100 

0 

Double  increments 

34M 

OOOO 

17  ©  150 

83-90 

None 

3400 

5500 

14  ©  150 

15 

Max.  increment — adjust 

2900 

5300 

16  ©  150 

96 

Double  increments 

3050 

4900 

— 

None 

3400a)  5850a) 
2900  4800 


2  ©  150,  4  ©  200, 
9  ©  150 
13  ©  150b)  or 
19  ©  100 


vtors  degree:  $3600-86050 ;  increments:  2 
^ed  on  merit 


$150.  4 


22 

100 


Total  adjust,  of  $400  and  $300 
All  on  guide 


—  None 
$200. 9  ©  $150 


51* 


3500 

3100 


5425 

49M 


p  110.  1  ©  275 

5!#  IM.  3  ©  150 
4£T  150 

Ir  280.  4  ©  150 . 

'100.  4  ©  50 

ndard  cert. 

•iO  increment  after  25  yrs.  service 


15  ©  no.  1  ©  275 
14  ©  100.  3  ©  150 


100 

100 


62 

5 


All  on  guide 
All  on  guide 


Double  increments 


District 

Montville  Twp. 

Morris  Hills  Reg. 
Morris  Plains 

Morristown 
Morris  Twp. 

Mt.  Lakes 

Netcong  Boro 
Parsip.-Troy  Hills 
Passaic  Twp- 
Pequannock  Twp. 
Randolph  Twp. 

Riverdale  Boro 
Rockaway  Boro 
Roxbury  Twp. 
Wharton  Boro 


Ocean 

Brick 

Island  Heights 
Lakewood 
Long  Beafh  Is. 
Manchester 
Point  Pleasant 
Pt.  Pleasant  Bch. 
Seaside  Heights 
Toms  River 


Passaic 

Bloomingdale 

Clifton 

Haledon 

Hawthorne 
North  Haledon 
Passaic 

Passaic  Co.  Reg. 
Paterson 
Pompton  Lakes 
Prospect  Park 
Ringwood 
Totowa 
Wanaque 
Wayne 

West  Milford 


Salem 

Low.  Penns  Neck 
Mannington 

Penns-Grove-Up.  Penns  Neck 

Pilesgrove-Woo^town 

Salem 


SEPTEMBER,  1954 
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-  ITEM  NOT  REPORTED. 

....  ITEM  DOES  NOT  APPLY. 

Diftrict 

Somerset 

Bedminster  . 

Bernards  Twp.  . . 

Bernardsville 
Bound  Brook  .... 

Branchburg  . 

Bridgewater  . 

Franklin  . 

Green  Brook  - 

Hillsborough  .... 

Manville  . 

No.  Plainfield  . . . 
Peapack-Glad.  . . . 

Somerville  . 

So.  Bound  Brook 
Warren  . 


I SAL.^ 

L.tM  1954-5S  TFArTIFRS* 


C«i4« 

Ltu 

H»«fi  4*YMr 

4-Taac 

J 

In 

Far 

Min. 

Mat. 

Ucftmtwt 

tHirn. 

Mai. 

lacrtmtat 

Mia 

Mai.  1 

30 

54-55 

2900 

5500 

13  ®  200 

3100 

5900 

14  @1  200 

3200 

6300 

®  lli 

54-55 

2800 

4000 

2  ©)  50. 

11  ®  100 

3000 

4800 

2  ®  100. 

5  @  200. 

3200 

5250 

1C 

6  @1  100 

try: 

54-55* 

3050 

4-500 

vary;  117-67 

3233 

5366 

Vary;  192-33 

3433 

6066 

®  1(1 

54-55 

3200 

5400 

2  @  100. 

10  @  200 

3200 

5400 

2  ®  100. 

10  ®  200 

3400 

5800 

®  31 

53-54 

2800 

4600 

2  @  300. 

8  (g)  150 

3100 

4900 

2  ®  300. 

8  (g)  150 

3400 

5200 

02t 

54-55 

2900 

4900 

2  ®  200. 

1  @  400. 

3100 

5500 

2  @1  200, 

1  @  400. 

3300 

5900 

®  2( 

6  200 

8  @  200 

®  1( 

54-55 

2900 

4000 

11  ^  100 

3000 

4400 

14  ®  100 

3100 

4700 

®  It 

54-55 

— 

4350 

$150 

3000 

4450 

9  ®  150. 

1  ®  100 

3100 

4550 

®  It 

54-55 

2800 

4000t 

8  150 

3000 

4500+ 

10  ®  150 

3200 

5000+ 

u 

54-55t 

3000 

4600 

10  @  160 

3100 

5000 

10  ®  190 

3320 

5200 

®  l£ 

54-55 

2850 

4650 

8  ®  150. 

6  @)  100 

3250 

5250 

8  ®  150. 

8  (g)  100 

3450 

5550 

,®  IJ 

53-54S 

2800 

4750 

13  ®  150 

3000 

4950 

@  21 

53-54 

3000 

5^ 

13  @  200 

3000 

5600 

13  0  200 

3200 

6000 

@  It 

54-55 

2850 

4200 

3  @  150. 

9  @  100 

3000 

4350 

3  ®  150, 

9  ®  100 

3200 

4750 

@  i: 

54-55 

2800 

4400 

4  @  150, 

6  ®  100, 

3000 

4600 

4  ®  150. 

6  ®  100. 

3200 

4800 

2( 

2  200 

2  @1  200 

Plcac 

*  Present  guide  sets  higher  minimums  and  maximums  for  '55-56.  ^uid« 

t  Plus  $150  service  increment  after  15  years.;  additional  $150  after  20  yrs.;  additional  $150  after  25  yrs.  , 
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Prankford  Twp . 

. . .  54-55 

2700 

3900 

12  ®  100 

2750 

4000 

9  @  100. 

1  ®  150, 

....  1 

2  @  100 

1 

&  1( 

Franklin  Boro  . 

. . .  54-55 

2700 

4200 

15  ®  100 

2900 

4400 

15  ®  100 

3100 

4600  ^ 

1®  1( 

Newton  . 

. . .  54-55 

2800 

3800 

10  ®  100 

2800 

4200 

14  @  100 

3000 

4600  i 

Ogdensbmg  . 

. . .  54-55 

2900 

4100 

8  @  150 

@  K 

Sandyston-Walpack 

. . .  54-55 

2^ 

4000 

15  ®  100 

2700 

4200 

15  @  100 

2^ 

4300  i 

®  1! 

Sparta  . 

. . .  54-55 

3000 

4200 

8  @)  150 

3000 

4200 

8  @  150 

3000 

4950  i 

®  1! 

Sussex  . 

. . .  53-54 

2800 

4300 

10  ®  150 

2800 

4300 

10  @  150 

3000 

4500  ) 

Wantage  . 

. . .  53-54 

2500 

3800 

13  ®  100 

2500 

3800 

13  ®  100 

l^nion 

rrit  : 

. .  54-55 

3200 

3400 

_  .. 

Ig  2( 

Clark  Twp . 

. .  54-55 

3000 

5000 

3  ®  200,  6  @  150, 

3000 

5000 

3  @  200. 

6  ®  150, 

3200 

5200 

e  i( 

5  Ig)  100 

5  @  100 

®  2( 

Cranford  . 

. .  54-55 

2800 

5400 

13  @  200 

3200+ 

5800t 

13  @  200 

3400t 

6500+ 

Elizabeth  . 

. .  54-55 

2700i 

5100t 

200.  1  Ig)  100 

3000 

5500 

12  @  200. 

1  @  100 

3100 

5700 

1©  11 

Garwood  . 

..  54-55 

2850 

4950 

14  ®  150 

3000 

5100 

14  @  150 

3150 

5250  1 

!©  21 

Hillside  . 

. .  54-55 

3100 

5200 

10  @  200,  1  @1  100 

3300 

5800 

12  ®  200, 

1  ®  100 

3500 

6100  1 

l-g  21 

Kenilworth  . 

. .  54-55 

3000 

5000 

5  @  200,  10  @1  100 

3000 

5000$ 

5  @  200. 

1  ®  100 

3100 

5100$  1 

1®  2 

Linden  . 

..  53-54 

3200 

4900 

9  Ig)  180,  1  @1  80 

3250 

5300 

10  ®  195, 

1  @  100 

3400 

5700  { 

1®  21 

Mountainside  . 

..  54-55 

2900b) 

4950b) 

5  Ig)  200,  7  ©)  150 

3200 

5250 

5  @  200, 

7  @  150 

3400 

5800  ‘ 

5,  2CI 

New  Prov.  Boro  . 

..  53-54 

2800 

5000 

175,  200,  225c) 

2900 

5200 

175,  200,  225c) 

3000 

5400  1 

D 

Plainfield  . 

..  54-55 

— 

5500d) 

200 

3200 

5700d) 

200 

3400 

5900d){ 

I®  21 

Rahwav  . 

. .  54-55 

3000 

5500e) 

12  @1  200,  1  @1  100 

3000 

5800 

14  @  200 

3200 

6100  1 

«  set 

Roselle  . 

. .  54-55 

2800 

4800 

Not  set 

3000 

5200 

Not  set 

3200 

5600  1 

@11 

Roselle  Park  . 

. .  54-55 

3000 

4800 

12  ®  150 

3000 

5200 

14  @  150. 

1  @  100 

3200 

5600 

@  21 

Scotch  Plains  . 

..  54-55 

2800 

4900 

14  ®  150 

3000 

5100 

14  ®  150 

3200 

5500  : 

'@  21 

Springfield  . 

. .  54-55 

3000 

5000 

6  ®  200,  8  @  100 

3200 

5400 

6  @  200, 

10  @  100 

3400 

5700  1 

i  ©  21 

Summit  . 

..  54-55 

3200 

4500+ 

250,  200,  100 

3200 

5800f) 

2  @  250, 

4  @  200, 

3200 

5800f)  j 

1  a  11 

13  @  100 

l«  11 

Union  . 

..  54-55 

2900g) 

5000g) 

6  Ig)  150,  6  #  200 

3000 

5400 

8  @  150. 

6  @  200 

3200 

5800  1 

i@  21 

Union  Co.  Reg . 

. .  54-55 

3000 

5200 

4  @  200, 

8  ®  150, 

3300 

5500  1 

@  11 

2  @  100 

@  1 

Westfield . 

. . .  54-55 

2900 

5400 

16  @150,  1  @  100 

3000 

5600 

17  @  150, 

1  @  50 

3100 

5800 

11 

Winfield  . 

. . .  53-54 

2900 

4400 

10  ®  150 

2900 

4550 

11  @  150 

3100 

4750 

*  Amt 

t  Bachelor’s  + 

16  crs.:  $3300-$6100; 

master’s  16 

crs.:  $3500-$6800;  doctor’s  degree:  $3700-$7000. 

1 

|No 

i  Academic  3  yr.  level.  Academic  2  yr.  level: 

—  $4900  max.  $200  higher  and 

a  min.  $3000  for  ind.  arts,  home  ec.  adn  voc.  tchrs. 

f  yr 

S  For  retirement  5  additional  increments  @ 

$100  each. 

a)  Doctor’s  degree:  $3700-$5900;  increments: 

10  ® 

$210,  1  @  $100. 

;3  yi 

b)  3  yr.  level.  2  yr.  level; 

$2800-$4850;  increments:  f 

i  @  200,  7  @  $150. 

Warren 

1 

W  1 

Belvidere  . 

. . .  54-55 

2600 

3500 

8  @  75,  3  @  100+ 

2800 

4300 

6  @  150, 

6  ®  100+ 

2900 

4400  1 

[@  11 

Blairstown  . 

. . .  52-53 

2500 

3500 

6  @  150,  1  @  100 

2500 

3800 

8  @  150. 

1  @  100 

2700 

4000 

j*... 

Greenwich  . 

. . .  54-55 

2800 

3750 

7  @  125,  1  @  75 

2800 

4050 

8  @  150, 

1  @  50 

}f  1 

Hackettstown  . 

. . .  54-55 

2600 

3800 

12  @  100 

2725 

4100 

10  ®  125, 

1  @  25. 

2825 

4300 

1  @  100 

1 

f@  1 

Phillipsburg  . . 

. . .  54-55 

3000 

4400 

14  @  100 

3000 

4400 

14  @  100 

3200 

4800 

fc@  1 

Washington  B . 

. . .  53-54* 

2500 

3875 

11  @  125 

2500 

4150 

11  @  150 

2675 

4600 

1®  2 

Washington  Twp.  . . . 

. . .  54-55 

2600 

3500 

4  @  200,  1  @  100 

2700 

3600 

4  @  200, 

1  @  100 

2800 

3700 

first 

•  Present  guide 

now  under  revision. 

t  First  eight  increments 

are  annual; 

;  others  at  5  yr.  intervals. 

i 

NOTE:  Districts  with 

reported  salary  guides  from  which  data  were  not  received: 

Bordentown  Tow 

nship.  Barrington. 

LoWr- 

Township.  est  New  York.  Holland.  Tweksbury.  Avon.  Manalapan.  Plumsted,  West  Paterson.  Byram  and  Pohatcong. 
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('salary  guides  %.lTd«. 


FRsI 

■t  era**. 

k4\wthmmf 

*-TMt 

Flan  a* 

H 

* 

Iwcwnwf 

Mim. 

Mai. 

Inert  aunt 

19S4-SS  6«i4t  L«H«t  $«Mt 

District 

II. 

i 

Somerset 

1 

300. 

11  ©  200 

3300 

6700 

3  ©  400,  11  ©  200 

100 

All  on  gtilde 

Bedminster 

00 

@  100, 

5  ©  2S0, 

100 

All  on  guide 

Bernards  Twp. 

50  1 

@)  100 

1 

,ry:  209-83 

100 

Complete  adjust.,  no  limit 

BemardsvUle 

66 

@1  100, 

11  ©  200 

3^ 

6200 

2  ©  100,  12  ©  200 

20 

Max.  increment-adjust,  in  '54-55,  $400 

Bound  Brook 

OO 

@  300, 

8  ©  150 

93 

Equal  annual  adjust,  over  2  yrs. 

Branchburg 

00  1 

^  200. 

1  ©  400. 

3^ 

^66 

2  ©  2W.  1  ©  400, 

10 

Max.  increment-adjust.,  $500.  completed 

Bridgewater 

00  i 

@1  200 

10  ©  200 

in  next  4  yrs. 

1 

&  100 

100 

All  on  guide 

Franklin 

00 

150. 

1  ©  100 

— 

Guide  in  effect  this  yr.  only 

Green  Brook 

50 

©  150 

100 

All  on  guide 

Hillsborough 

OOt 

190. 

1  ©  170 

— 

Equal  annual  adjust,  over  3  yrs. 

Manville 

00 

@  150, 

9  ©  100 

100 

All  on  guide 

No.  Plainfield 

50 

150 

85 

Equal  annual  adjust,  over  2  yrs. 

Peapack-Glad. 

«0 

©  200 

34W 

6400 

15  ©  200 

25 

Max.  increment-adjust.,  $400 

Somerville 

00 

©  150. 

11  ©  100 

100 

All  on  guide 

So.  Bound  Brook 

50 

©  150. 

6  ©  100, 

100 

All  on  guide 

Warren 

00 

^©  200 

[■resent 

guide  sets  higher  minimums  and  maxlmums  for 

'55-56  and  56-57 

.  fcuide  to  be  revised  *54-55 

1 

\ . 

100 

All  on  guide 

Sussex 

Frankford  Twp. 

i©  100 

1 

Equal  annual  adjust,  over  3  yrs. 

Franklin  Boro 

500  1©  100 

90 

Max.  increment-adjust.,  $250 

Newton 

00  L . 

..  !®100 

0 

Max.  increment-adjust.,  $250 

Ogdensburg 

75 

None 

Sandyston-Walpack 

100  i  ©  150 

94 

Adjust,  to  be  completed  in  3  yrs. 

Sparta 

»50  j©  150 

500  I . 

4 

0 

Equal  annual  adjust,  over  3  yrs. 

Sussex 

Wantage 

irit  rating 

3600 

Merit  rating 

Increments  and  max.  based  on  merit 

Union 

Berkeley  Hts. 

—  tm  200.  6  ©  150, 

3200 

5200 

3  ©  200, 

6  ©  150, 

100 

All  on  guide 

Clark  'Twp. 

200  1©  100 
!©  200.  1  ©  100 

3600t 

7000t 

5  ©  100 
17  ©  200 

Step  guide,  $200  minimum  increment. 

Cranford 

500t  I 

1©  200 

3200 

5900 

13  ©  200, 

1  ©  100 

48 

$300  increment,  '54-55 

Adjust,  over  3  irrs.,  end.  '56-57 

Elizabeth 

700  I©  150 

.... 

80 

Double  Increments 

Garwood 

250  i©  200 

3700 

6500 

14  ©I  200 

50 

Equal  annual  adjust,  over  2  >ts. 

Hillside 

100  200,  10  ©  100 

100 

All  on  guide 

Kenilworth 

1001  i©  210.  1  ©  200 

35Ma) 

5^a) 

10  ©  210, 

1  ©  150 

100 

All  on  guide 

Linden 

700  i©  200 

3600 

6000 

12  ©  200 

100 

All  on  guide 

Mountainside 

BOO  2C0.  225c) 

80 

Max.  increment-adjust.,  $500 

New  Prov.  Boro 

400  £> 

100 

All  on  guide 

Plainfield 

900d)  I  ©  200.  1  ©  100 

100  it  set 

67 

100 

All  on  guide 

Rahway 

Roselle 

600  •  ©  150 

75 

Equal  annual  adjust,  over  2  yrs. 

Roselle  Park 

600  ©  200.  14  ©  150 

3400 

5^ 

1  ©  200, 

15  ©  150 

64 

Max.  increment-adjust.,  $400 

Scotch  Plains 

500  '  ©  200.  11  ©  100 

3600 

5900 

6  ©  200, 

11  ©  100 

16 

Max.  increment-adjust..  $400 

Springfield 

700  1  ©  250.  4  ©  200. 

3200 

5800f) 

2  ©  250, 

4  ©  200, 

98 

$600  adjust.,  '54-55 

Summit 

800f )  {  ©  100 

i  ©  150.  6  ©  200 

3400 

6400 

13  ©  100 
12  ©  150, 

6  ©  200 

100 

All  on  guide 

Union 

900  I  ©  200.  8  ©  150, 

3400 

5800 

4  ©  200, 

8  ©  150, 

100 

All  on  guide 

Union  Co.  Reg. 

500  1©  100 
f©  150 

3200 

6000 

4  ©  100 
18  ©  150, 

1  ©  100 

95 

After  tenure,  eligible  to  go  on  guide 

Westfield 

900  ©  150 

100 

All  on  guide 

Winfield 

750 

^Amount  depends 

on  in-service  courses  or  extra  curricular  activit'es. 

(No  set  maximums.  Top  salary  being  paid 
*3  yr.  maximum.  $5200,  2  yr.  maximum 
.Superior  teachers  being  paid  to  $6500  in  '54-55 

yr.  level.  2  yr.  level:  $2800-$4600;  increments:  4  © 

$150,  6 

©  $200 

f©  150,  6  ©  loot 

2900 

4850 

13  ©  150j; 

100 

All  on  guides 

Warren 

Belvidere 

^400  '  ©  150,  1  ©  100 

100 

All  on  guide 

Blairstown 

WOO  . 

100 

All  on  guide 

Greenwich 

...  j©  125,  1  ©  100 

28 

Equal  adjust,  over  3  yrs.,  end.  '55-56 

Hackettstown 

1300  ] 

1©  100 

None  at  present 

Phillipsburg 

100  1T5 

25 

Max.  increment-adjust.,  $300 

Washington  B. 

1600  1©  200,  1  ©  100 

100 

All  on  guide 

Washington  Twp. 

I'irst  ten  increments  are  annual;  last  three  at  5  yr.  intervals, 
for  those  on  substandard  certiflcates 
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Convention  {Continued) 

Audio-Visual  (Nov.  12) 

For  the  meeting  of  the  Audio- 
Visual  Education  Association,  Dr. 
Irene  Cypher  professor  of  education 
at  NYU  will  teach  a  demonstration 
lesson.  She  will  use  a  fourth  grade 
class  from  the  Atlantic  City  schools. 
The  children  will  be  taught  a  lesson 
in  social  studies  utilizing  all  the  vari¬ 
ous  types  of  audio-visual  aids  neces¬ 
sary  to  make  the  lesson  satisfactory. 
Margaret  Davis  of  Atlantic  City  will 
cooperate  with  Miss  Cypher.  An  after¬ 
noon  session  of  ths  group  will  feature 
demonstrations  on  the  use  of  film¬ 
strips  and  motion  pictures. 

Speech  (Nov.  12) 

The  Speech  Association  of  New  Jer¬ 
sey  has  planned  its  convention  meet¬ 
ing  around  a  discussion  of  Speech 
Correction  Needs  of  New  Jersey.  Dr. 
Boyd  E.  Nelson,  new  director  of  spe¬ 
cial  education  in  the  State  Depart¬ 
ment.  will  lead  the  discussion,  assisted 
by  Dr.  George  Boone  of  Passaic.  A 
second  feature  of  the  program  will  be 
a  report  by  Elizabeth  Dillon,  Trenton 
H.  S.  director  of  dramatics,  on  a 
year’s  study  fellowship  during  which 
she  traveled  throughout  the  country 
and  worked  with  most  of  America’s 


This  We  Think  Is  A  Good  School 
is  the  basic  theme  for  the  Curriculum 
Work  Conference  to  be  held  in  con¬ 
nection  with  the  NJEA  Convention  in 
Atlantic  City  on  Thursday,  Nov.  11. 
This  curriculum  session  has  become 
a  standing  feature  of  NJEA  Conven¬ 
tions.  It  is  sponsored  by  a  large  group 
of  NJEA  affiliate  organizations. 

The  conference  will  be  held  at  Chal- 
fonte-Haddon  Hall  Hotel  on  Thurs¬ 
day,  Nov.  11  from  9:30  A.M.  to  4:30 
P.M.  Brant  Coopersmith,  regional  di¬ 
rector  of  the  Anti-Defamation  League 
of  B’nai  Brith  will  be  the  keynote 
speaker  at  the  opening  session.  Lay¬ 
men  as  well  as  educators  will  lead  the 
group  meetings  and  help  provide  the 


Irene  F.  Cypher  will  be  the  convention 
speaker  for  the  Audio-Visual  Associa¬ 
tion  at  Atlantic  City  on  November  12. 


outstanding  theatre  personnel. 

Industrial  .Arts  (Nov.  12) 
Stanley  Buckner,  industrial  arts  de¬ 
signer  of  Whippany,  N.  J.,  will  speak 
to  the  Industrial  Arts  Teachers  on 
Applications  of  Industrial  Design  at 
their  convention  meeting  at  10  A.M. 
Friday,  Nov.  12,  at  the  Jefferson 
Hotel. 


resource  people  for  these  sessions. 
Outstanding  citizens  are  being 
brought  in  from  PTA’s,  social  service 
agencies,  law  enforcement  groups,  and 
industry,  to  help  draw  the  picture  of 
a  good  school  in  the  world  today. 

Leaders,  speakers,  and  resource 
people  are  holding  a  special  pre-con¬ 
vention  session  at  Rutgers  on  Sept.  21 
to  make  advance  plans  for  a  good 
meeting;  they  will  meet  again  in  ad¬ 
vance  of  the  work  conference  at  At¬ 
lantic  City  on  the  night  before  the 
main  session. 

Attendance  at  this  conference  is 
limited  to  those  holding  advance  reser¬ 
vations.  Use  the  coupon  below: 


Secondary  Principals  (Nov.  12) 
Dean  Albert  E.  Meder,  Jr.,  of  Rut¬ 
gers,  will  present  a  report  on  a  survey 
of  subject-matter  duplication  between 
colleges  and  secondary  schools  at  a 
joint  meeting  of  the  Secondary  School 
Principals,  the  New  Jersey  Commit¬ 
tee  on  Articulation  of  Colleges  and 
Secondary  Schools,  and  the  New  Jer¬ 
sey  Association  of  Colleges  and  Uni¬ 
versities.  Dean  Meder’s  report  will  be 
followed  by  a  panel  discussion  on 
which  both  colleges  and  secondary 
principals  will  be  represented. 

Modern  l.anua)ce  (Nov.  13) 

Dr.  Eugene  Dorfman,  of  Columbia, 
an  authority  on  linguistics,  will  be  the 
principal  speaker  for  the  Modern 
Language  Teachers  Association.  He 
will  speak  on  what  structural  language 
is  and  what  it  can  do  for  us.  There 
will  also  be  a  demonstration  on  the 
teaching  of  Italian  in  the  elementary 
grades. 

Classical  (Nov.  13) 

Dr.  Maurice  Leahy,  author,  editor, 
international  lecturer  and  founder  of 
the  Oriel  Society  in  New  York,  will 
speak  on  Latin:  The  Perennial  Lan¬ 
guage.  Dr.  Lionel  Casson  of  New 
York  University  will  give  an  illus¬ 
trated  lecture  on  Sea  Digging:  Exca¬ 
vation  of  a  Roman  Wreck  off  Mar¬ 
seilles.  The  Classical  Association  will 
join  the  Modern  Language  Teachers 
Association  in  a  testimonial  luncheon 
to  Dr.  Walter  Freeman,  chairman  of 
the  Joint  Activities  Committee  of  the 
two  organizations,  with  Dr.  Eldna 
White  presiding. 

Nurses  (Nov.  13) 

The  New  Jersey  School  Nurses  will 
hold  a  luncheon  meeting  at  the  con¬ 
vention.  Dr.  Robert  P.  Weitz.  consult¬ 
ant  in  psychology  and  guidance,  will 
he  the  luncheon  speaker.  Claire  Ur- 
])ack  will  preside. 

Science  (Nov.  13) 

The  New  Jersey  Science  Teachers 
Association  at  their  annual  Atlantic 
City  luncheon  will  entertain  two  dis¬ 
tinguished  science  educators,  Robert 
H.  Carleton,  executive  secretary  of  the 
National  Science  Teachers  Associa¬ 
tion  and  Elbert  C.  Weaver,  science 
instructor  at  Phillips  Academy,  An¬ 
dover,  Massachusetts. 

The  meeting  will  end  with  the 
awarding  of  the  1954-55  State  Scroll 
to  Mrs.  Pauline  McDowell  Atkins  for 
her  faithful  and  outstanding  service 
in  the  field  of  science  education.  She 
was  formerly  head  of  the  science  de¬ 
partment  of  the  Elizabeth  school  sys¬ 
tem  and  served  as  president  for  two 
years  of  the  New  Jersey  Science 
Teachers  Association.  William  David¬ 
son  will  make  the  presentation. 


Leslie  F.  Bender,  Principal 

Roosevelt  Junior  H.  S.,  West  Orange,  N.  J. 

Please  send  me  reservation  blank  and  information  about  the  Curriculum 
Work  Conference  to  be  held  at  Chalfonte-Haddon  Hall,  Atlantic  City  on 
Thursday,  Nov.  11,  1954. 

Name  . 

Address  . 


Curriculum  Work  Conference 
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At  the  annual  Classroom  Teacher 
luncheon,  Lpaura  R.  Maltman  of  West- 
ville,  presents  the  association’s  annual 
scholarship  award  to  a  future  teacher, 
Nancy  Kondla  of  Neptune  Township. 


Harry  J.  Gommoll  of  East  Ruther¬ 
ford  and  Leonard  M.  Houpp  of  Sum¬ 
mit  were  awarded  fellowships  for  the 
current  school  year  by  the  Fund  for 
the  Advancement  of  Education.  Under 
their  fellowships  they  will  be  free 
of  all  regular  teaching  duties  this 
year  and  pursue  self-designed  pro¬ 
grams  to  deepen  their  liberal  educa¬ 
tion.  improve  their  teaching  ability, 
and  increase  their  effectiveness  as 
members  of  their  school  systems. 


Rutgers  Reorganization 

{Continued  from  Page  17) 

ing  in  research  and  statistics  is  re¬ 
quired  of  all  who  undertake  a  Type 
“A”  research  problem.  Candidates 
who  embark  upon  a  Type  “B”  disserta¬ 
tion  will  not  1^  held  to  the  same  rigid 
standards  with  the  usual  emphasis  on 
training  in  statistics  but  will  be  re¬ 
quired  to  take  functional  statistics 
and  a  seminar  in  historical  method  to 
enable  them  to  write  theses  in  sig¬ 
nificant  problem  fields  in  education. 

Another  innovation  for  the  School 
of  Education  is  a  plan  whereby  all 
candidates  for  the  master’s  or  doctor’s 
degrees  will  be  required  to  have  an 
“integrating”  experience  through 
what  will  be  known  as  the  “Graduate 
Seminar.”  This  program,  to  be 
guided  by  Professor  Ballou,  will  en¬ 
deavor  to  bring  together  representa¬ 
tives  of  the  several  academic  dis¬ 
ciplines  which  have  some  bearing 
upon  the  teaching  profession. 

“In  time  we  hope  that  teacher  edu¬ 
cation  may  become  a  major  respon¬ 
sibility  of  the  entire  University,” 
Dean  Herge  explained.  “This  new 
program,  being  substituted  for  the 
core  program  previously  required, 
will  be  designed  to  give  each  student 


a  better  understanding  of  public  edu¬ 
cation’s  role  in  a  dynamic  society.  By 
requiring  it  of  all  graduate  students 
we  sincerely  hope  that  we  may  de- 
\elop  men  and  women  who  as  ‘edu¬ 
cation  statesmen’  will  bring  clarity 
to  tbe  cause  of  education  in  a  period 
when  there  is  great  confusion  in  the 
minds  of  parents  and  taxpayers.” 

This  fall  for  the  first  time,  a  mem¬ 
ber  of  the  Education  faculty.  Dr.  Wil¬ 
liam  S.  Sterner,  will  be  stationed  at 
the  Newark  College  of  Arts  and 
Sciences  to  help  prospective  teachers 
there  prepare  for  their  careers.  Like¬ 
wise,  Dr.  Gerhardt  Matzner,  also  of 
the  faculty,  will  perform  in  a  similar 
capacity  at  the  College  of  South  Jer¬ 
sey  in  Camden.  At  the  same  time.  Pro¬ 
fessor  j.  Donald  Neill,  as  pre-service 
coordinator,  will  give  University- wide 
leadership  to  efforts  that  may  attract 
greater  numbers  of  liberal  arts  stu¬ 
dents  in  the  men’s  colleges  and  in  New 
Jersey  College  for  Women  into  teach¬ 
ing. 


Adult'Ed  Conference 

The  New  Jersey  Association  for 
Adult  Education  fall  conference  will 
be  held  at  Peddie  School,  Hightstown, 
September  10,  11,  and  12. 


under  our  modern  plan  .  .  . 

TEACHERS  QUALIFY  FOR 
SAVINGS  up  to  30^0 

on  Auto  Insurance 


(A  Stock  CMiipafiy...Not  Affil{«t^  with  tho  ttwitoA  Stotos  Coooniurt) 


mdu/umce 


0VERN\fE\T  CiMPLOYEES 

GOVERNMtNT  IMPLOYtES  INSURANCE  RUILOING,  WASHINGTON  S.  0.  C. 

SSingU 

Marriad  (No.  of  Childron. 


N«m«. 


Rasidonc*  Address. 


Occupation 


Cily . 

Location  ot  Car. 


.County. 


Additional  operators  under  ago  25  in  housahold  at  prasant  tiwna: 


Marital  Status 


2.  la)  Days  per  weak  auto  driven  to  work?. 


- - -  . .  One  way  distance  is . miles. 

lb)  Is  car  used  UB  any  occupation  or  business?  (Excluding  to  and  from  work)  Q  Yes  □  No 

1.  Estimated  mileage  during  next  year? . My  prasant  insurance  expires / / . 

4.  Please  sand . rate  inquiry  cards  for  distribution  to  my  associates  114 


WHY  PAY  MORE? 


Goverimmevt  El 


rates  on  your  automobile  insurance  and  allows  you  to 
deal  directly  with  the  Company,  eliminating  soliciting 
agents  and  brokers.  Over  550  professional  claims 
adjusters  are  at  your  service  day  and  night,  from  coast 
to  coast.  Send  for  rates  on  your  car — no  obligation. 


iMPLOVEES  ^^Sntu/uuioe  (j>mpeue^i 

statistics  prove  that  teachers  are  better  than  average 
drivers  and  deserve  lower  auto  insurance  rates.  Our 
modern  plan  saves  you  up  to  30%  below  manual 
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NEW  JERSEY  EDUCATION  ASSOCIATION 

Minutes  of  Delegate  Assembly  -  May  15, 1954 


The  Delegate  Assembly  of  the  New 
Jersey  Education  Association  convened 
at  the  Hotel  Stacy-Trent,  Trenton,  on 
Saturday,  May  15,  1954  at  10:15  AM. 
Mrs.  May  C.  Smith,  President  of  the 
Association,  presided.  A  roll-call  indi¬ 
cated  a  quorum  present.  It  was  moved, 
seconded  and  passed  to  seat  Carol3m 
Pohl,  Belleville,  and  Arnold  W.  Reitze  of 
Jersey  City  as  alternates. 

CHAIRMAN  JOHN  PARKER  reported 
for  the  Elections  Commitee  on  recent 
changes  in  election  rules  in  compliance 
with  the  wishes  of  the  Delegate  As¬ 
sembly.  It  recommended  the  following 
schedule  for  NJEA  county  elections  in 
the  futime: 

(a)  Elections  Committee  to  meet  in 
January 

(b)  County  elections  rules  published 
in  March  Review 

(c)  County  Nominating  Committees 
to  nominate  by  April  1 

(d)  Petition  nominations  by  May  1 

(e)  Coimty  elections  May  15 — June  1 

To  make  possible  mail  voting  in 

county  elections,  the  committee  recom¬ 
mended  the  printing  of  a  county  voting 
stub  on  membership  receipts;  county 
elections  committees  would  then  be  re¬ 
sponsible  for  printing  and  distributing 
ballots  throughout  the  county;  ballots 
would  be  mailed  individually  with  voting 
stubs,  the  individual  voter  paying  the 
postage. 

The  Committee  reported  back  to  the 
Delegate  Assembly  the  problem  of  re¬ 
aligning  Delegate  Assembly  terms  so 
that  not  all  members  of  the  Delegate 
Assembly  from  one  county  are  elected 
in  the  same  year. 

It  was  moved,  seconded  and  passed  to 
accept  the  report. 

SALARY 

CHAIRMAN  EUGENE  WILKINS  of 
the  Salary  Committee  reported  its  rec¬ 
ommendation  that  the  NJEA  President 
select  a  commission  of  not  over  15 
members  to  study  administrative  per¬ 
sonnel  practices  with  special  attention 
to  salary  policies;  one  half  of  the  mem¬ 
bership  of  this  commission  shall  be 
drawn  from  lay  persons  in  this  State 
who  are  outstanding  personnel  people 
in  industry  or  business.  The  Association 
representatives  on  this  Commission  shall 
include  two  NJEA  members  from  each 
of  the  three  aflUiated  administrative 
groups,  and  the  chairman  of  the  NJEA 
Salary  Committee.  The  work  shall  be 
considered  completed  upon  the  presen¬ 
tation  of  a  written  report  to  the  Salary 
Committee  of  NJEA.  It  was  moved, 
seconded  and  passed  to  adopt  the  report. 

CHAIRMAN  FREDA  SCRIBNER  of 
the  Committee  on  Teacher  Education 
and  Professional  Standards  reviewed  the 
recent  actions  by  the  State  Board  of 
Examiners  and  the  State  Board  of  Edu¬ 
cation  on  teacher  certification,  especially 
resolutions  refusing  new  emergency  cer¬ 
tificates  to  those  with  less  than  two 
years  of  college  work,  and  requiring  six 
semester  hours  of  work  for  renewal  of 
emergency  certificates.  The  Committee 
recommended  approval  of  these  two 
steps,  provided  that  while  equivalencies 


for  college  courses  may  be  accepted  for 
emergency  certificates  and  their  re¬ 
newal,  such  equivalencies  should  not  lead 
to  advanced  certification  status  in  the 
form  of  provisional,  limited,  and  per¬ 
manent  certificates, 

TEACHER  RECRUITMENT 

The  TEPS  Committee  also  requested 
that  the  Delegate  Assembly  authorize 
NJEIA  to  prepare  materials  for  distribu¬ 
tion  to  the  general  public  in  the  area  of 
teacher  recruitment  and  emphasize 
teacher  recruitment  as  a  major  Issue  for 
1954-55.  It  was  moved  by  Miss  Oeoghe- 
gan,  seconded  and  passed  to  adopt  the 
report. 

Dr.  Frederick  L.  Hipp  then  reported 
for  Ralph  Kehs,  chairman  of  the  Legis¬ 
lative  Committee.  Included  in  the  re¬ 
port  were  recommendations  for  approval 
of  A-98  (janitor’s  tenure),  opposition 
to  A-284  (investment  of  retirement  sys- 
stem  funds  in  emergency  school  build¬ 
ings)  and  approval  of  SJR-16  (a  com¬ 
mission  to  study  State  aid  for  libraries). 
By  motion  these  recommendations  were 
approved. 

1954-55  BUDGET 

CHAIRMAN  BRADLEY  VAN  BRUNT 
reported  for  the  Budget  Committee.  It 
recommended  a  budget  anticipating  re¬ 
ceipts  of  $319,940.10  for  1954-55,  including 
$285,100  in  dues.  Anticipated  expendi¬ 
tures  totalled  $316,175,  including  $40,000 
for  campaigns  and  payments  of  $14,040 
on  the  Headquarters  mortgage. 

It  was  moved,  seconded  and  passed  to 
adopt  the  budget,  which  appeared  in 
the  June  Review. 

CHAIRMAN  HOLMES  CLTVER  of  the 
Headquarters  Furnishing  Committee  re¬ 
viewed  progress  in  improving  the  Head¬ 
quarters  to  provide  additional  office  space 
and  fix  up  the  garage.  Since  this  work 
had  cost  less  than  was  anticipated,  the 
Committee  recommended  the  expendi¬ 
ture  of  the  balances  thus  far  appropri¬ 
ated,  plus  an  additional  $1,500  from  free 
balance,  plus  some  additional  moneys 
likely  to  become  available,  for  several 
additional  improvements,  including  sub¬ 
stantial  air  conditioning  of  the  Head¬ 
quarters  by  individual  room  units  of 
air  conditioning — total  expenditures  to 
be  about  $4,600.  It  was  moved  by  Mr. 
Holcombe,  seconded  and  passed  to  adopt 
the  report.  It  was  also  suggested  that 
the  garage  be  renamed  The  Workshop. 

RECORD  ENROLLMENT 

MRS.  FLORENCE  H.  PRICE  reviewed 
the  work  of  the  Enrollment  Committee 
and  NJEA  enrollment  for  1953-54.  The 
membership  of  active  teachers  was  28,- 
020,  the  highest  in  the  history  of  the 
Association.  Mrs.  Price  distributed  dis¬ 
trict  by  district  membership  reports  to 
the  county  delegates.  She  announced 
plans  for  an  Enrollment  workshop  in 
Atlantic  City  in  September  to  take  the 
place  of  the  traditional  Spring  meeting 
of  the  Enrollment  Committee,  and  stated 
that  the  Association  should  enroll  not 
less  than  30,000  active  teachers  in  1954- 
55.  She  also  reported  plans  for  a  two- 
county  study  of  membership  by  the 
NJEA  Research  Division  to  find  the 


reasons  behind  less-than-100%  member¬ 
ship.  It  was  moved  by  Mr.  Mitchell, 
seconded  and  passed  to  accept  the 
report. 

Barbara  A.  Wolf  reported  for  LENA 
M.  PORRECA,  chairman  of  the  NEA- 
NJEA  Coordinating  Committee.  The 
report  showed  a  gain  of  595  NEA  mem¬ 
bers  this  year,  for  an  NEA  membership 
percentage  of  about  38%.  She  empha¬ 
sized  the  need  of  continuing  to  get  Life 
Members  to  meet  the  New  Jersey  quota 
in  the  NEA  building  campaign.  She 
called  attention  to  the  NEA  Convention 
meeting  in  New  York  in  June-July,  and 
urged  an  emphasis  on  membership  so 
that  teachers  can  attend  that  convention 
and  vote.  It  was  moved  by  Miss  Mar- 
chese,  seconded,  and  passed  to  accept 
the  report. 

AFFILIATED  GROUPS 
MARY  E.  NOAKER,  chairman  of  the 
Committee  on  Admission  of  Affiliated 
Groups,  submitted  recommendations  as 
follows: 

“That  the  NJEA  accept  the  New  Jersey 
Association  of  School  Social  Workers  for 
affiliation; 

“That  we  accept  no  additional  requests 
for  affiliation  with  NJEA  until  the 
Committee  has  had  an  opportunity  to 
study  the  present  standards  of  affilia¬ 
tion; 

“That  there  be  a  reevaluation  of  all 
affiliated  groups  every  three  years  to 
see  whether  they  are  maintaining  the 
standards  under  which  they  were  ad¬ 
mitted,  with  special  attention  to  the 
matter  of  NJEA  membership,  such  re- 
evaluation  to  start  about  January  1955 
for  the  1954-55  school  year;  and 
“That  convention  funds  be  allocated 
to  affiliated  groups  in  1955  and  there¬ 
after,  somewhat  on  the  basis  of  mem¬ 
bership,  with  the  following  suggested 
schedule  of  allocations:  Groups  imder 
100,  $50;  100-300  members,  $100;  and 
over  300  members,  $125.  It  was  moved 
by  Miss  Noaker,  seconded  and  passed  to 
adopt  the  report. 

PENSION  PROPOSAL 
ROBERT  D.  BOLE,  Pension  Policy 
Chairman,  then  submitted  the  report  of 
his  committee,  recommending  approval 
by  the  Association  of  a  proposal  for 
major  changes  in  the  Teachers  Pension 
and  Annuity  Fund,  including  the  lower¬ 
ing  of  the  retirement  age  to  60,  fixed 
retirement  benefits  based  on  either  70ths 
or  60ths,  the  making  up  by  the  State 
of  existing  deficiencies  in  teachers  an¬ 
nuity  accounts  and  the  return  of  “extra” 
contributions  made  by  teachers  to  keep 
their  annuity  accounts  in  balance.  The 
State  would  provide  a  death  benefit  of 
1.5  times  salary  for  teachers  in  active 
service,  with  a  death  benefit  of  3,18 
times  salary  after  retirement.  Teachers 
would  have  an  opportunity  to  double 
these  death  benefits  by  voluntary  pay¬ 
ments. 

The  amount  of  the  retirement  allow¬ 
ance  would  be  guaranteed  by  the  State. 
When  retired  teachers  reach  65,  how¬ 
ever,  their  payments  from  the  State 
would  be  reduced  by  the  basic  Social 
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Security  old  age  benefits  they  had 
esmed  as  teachers;  other  Social  Se¬ 
curity  benefits,  however,  including  fam- 
iiy,  survivor  and  death  payments  would 
accrue  to  the  teachers.  The  State  would 
pay  current  Social  Security  employee 
contributions  out  of  the  contributions  of 
the  teachers  toward  the  State  retirement 
system;  increases  in  Social  Security  con¬ 
tributions  after  1960,  however,  would  be 
borne  by  the  teachers  by  increases  in 
their  contribution  rates.  The  teachers’ 
retirement  system  would  be  unified  with 
the  State's  proposed  Public  Employees 
Retirement  System. 

Mr.  Bole  emphasized  that  the  pro¬ 
posed  program  is  substantially  better 
than  the  original  Schanes  proposals  and 
that  teachers  will  have  an  opportunity 
to  vote  individually  upon  it  after  an 
information  program  by  their  State 
Association.  He  also  discussed  the  pos¬ 
sible  future  of  the  retirement  system  if 
these  proposals  are  rejected. 

FAVORED  IN  PRINCIPLE 

It  was  moved,  seconded  and  passed 
that,  with  the  clear  understanding  that 
every  teacher  will  have  an  opportunity 
to  vote  individually  upon  such  a  pro¬ 
posal  before  it  becomes  effective,  the 
Delegate  Assembly  of  the  New  Jersey 
Education  Association  favors  this  pro¬ 
posal  in  principle  and  requests  that 
legislation  based  upon  it  be  drafted  with 
competent  legal  and  actuarial  help. 

It  was  then  moved,  seconded  and 
passed  that  the  Delegate  Assembly  re¬ 
quest  that  a  special  meeting  of  the 
Delegate  Assembly  be  called,  if  neces¬ 
sary,  to  consider  legislation  based  upon 
the  proposed  pension  revision  plan,  after 
such  legislation  has  been  drafted  but 
before  it  is  presented  to  the  State 
Legislature,  and  after  the  Federal  Social 
Security  Legislation  now  before  the 
U.  S.  Congress  as  H.R.  7199  has  been 
passed.  It  was  requested  that  copies  of 
the  proposed  bill  or  bills  be  made  avail¬ 
able  to  the  Delegate  Assembly  and  other 
interested  individuals. 

Finally  it  was  moved,  seconded  and 
passed  that  the  Delegate  Assembly  in¬ 
struct  the  NJEA  Executive  Committee 
and  staff  to  prepare  for  a  statewide 
information  program  on  the  proposed 
pension  revision  plan,  showing  both  its 
advantages  and  disadvantages,  before 
teachers  are  asked  to  vote  individually 
upon  its  acceptance  or  rejection. 

DELEGATE  TERMS 

Under  New  Business  Mr.  Holcombe 
offered  a  proposal  to  amend  Article  VI, 
Section  2  of  the  Constitution  by  adding 
two  paragraphs:  “When  any  county  is 
entitled  to  an  additional  member  of  the 
Delegate  Assembly  because  of  its  mem¬ 
bership,  said  county  shall  have  the 
privilege,  if  it  is  so  desired,  of  extending 
one  term  of  one  of  its  Delegate  Assembly 
members  from  two  to  three  years  in 
order  to  keep  the  number  of  Delegate 
Assembly  members  elected  in  the  Coimty 
in  any  one  year  at  approximately  one- 
half  the  number  to  which  the  county 
is  entitled. 

“When  this  article  goes  into  effect 
those  counties  in  which  the  number  of 
delegates  elected  yearly  has  become  un¬ 
even,  may,  in  that  year  only,  extend  the 
term  of  one  of  its  Delegate  Assembly 
members  to  three  years  to  bring  the 
elections  back  into  balance.” 

It  was  moved  by  Mr.  Holcombe,  sec¬ 


onded  and  passed  that  this  be  referred 
to  the  Elections  Committee  for  study. 

PLEDGE  OF  ALLEGIANCE 
It  was  moved  by  Miss  Oambrall, 
seconded  and  passed  that  the  New  Jer¬ 
sey  Education  Association  contact  our 
New  Jersey  Representatives  and  Sen¬ 
ators  in  Congress  urging  them  to  do  all 
in  their  power  to  bring  out  of  committee 
Senate  Joint  Resolution  No.  126  calling 
for  the  addition  of  the  words  “Under 
God”  to  the  Pledge  of  Allegiance,  and 
to  support  the  speedy  adoption  of  this 
addition  to  the  Pledge  in  order  that  we 
have  restored  one  more  reminder  of  the 


truth  upon  which  our  Nation  is  founded 
and  without  which  it  cannot  survive. 

It  was  moved,  seconded  and  passed  that 
a  resolution  from  the  Passaic  Teachers 
Association  and  the  Passaic  County 
CoimcU  of  Teachers  on  the  possibility 
of  NJEA  sponsoring  a  home  for  former 
teachers  (not  necessarily  retired  teach¬ 
ers)  be  referred  to  the  Committee  on 
Teacher  Education  and  Professional 
Progress. 

It  was  then  moved,  seconded  and 
passed  that  the  meeting  adjourn. 

Frederick  L.  Hipp 
Executive  Secretary 


NEW  TEACHING  AID 

A  suggestion  we  hope  you  find  interesting  and  useful 


So  You  Wont  a  Picture  File 

Here’s  new  booklet  tells  you  exactly  how  to  go  about  getting  up 
a  picture  file.  Easy  and  interesting.  Also  shows  tried -and -tested  ways  of 
using  to  get  most  out  of  file.  And  the  price  of  booklet  only  50<. 


Name  of  new  booklet  is  So  You  IVant 
to  start  a  Picture  File.  Author — 
Supt.  Miller,  Riverside,  Cal.  schools 
— says  teachers  everywhere  will  wel¬ 
come  the  practical  suggestions  given. 
Fills  a  real  need. 

Chapter  1  stresses  worth  of  picture 
file;  a  valuable,  inexpensive  aid. 

Chapter  2  takes  up  types  of  pictures 
suitable  for  file  and  where  to  look  for 
them;  lists  some  sources  of  tree  and 
low-cost  pictures,  posters,  and  other 
visual  materials. 


Chapter  3  deals  with  trimming  and 
mounting;  what  to  do  with  outsize 
posters  and  maps;  and  filing  for 
easy  finding. 

Chapter  4  discusses  permanent  and 
tempKjrary  displays;  the  value  of 
change;  captions  and  labels;  show¬ 
ing  children’s  work. 

Booklet  gives  lists  of  sources  of  art 
reproductions  and  studv  prints, 
supply  houses,  books  by  specialists 
for  reference. 


If  further  interested— For  booklet  described  above  so  you  want  to  start  a 
PICTURE  FILE  Write  BRUCE  .MILLER,  Box  369,  Riverside,  CaliJ.  50i  postpaid. 


DISCOVER  how  quickly  the  lively,  refreshing 
flavor  of  delicious  Wrigley's  Spearmint  Gum 
gives  you  a  little  lift.  And  see  how  the  smooth 
chewing  helps  you  relax.  Just  try  it  today. 


SEPTEMBER, 
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Q  I  /t2  /  WILLIAM  PAZICKY 

^ne  ^nAtitute  loomed  (/^ach  Red  Bank 


INSTITUTES  in  Monmouth  County 
were  abandoned  over  two  decades 
ago.  During  those  two  decades  the 
Monmouth  County  Education  Associa¬ 
tion  was  in  a  period  of  total  eclipse, 
with  just  a  small  nucleus  of  educators 
attempting  to  draw  together  some 
semblance  of  solidarity  among  the 
districts  of  the  county. 


Five  years  ago,  impetus  was  given 
to  a  reorganization  of  the  M.C.E.A. 
with  a  half  day  Institute  and  an 
evening  general  meeting  as  a  spring¬ 
board.  ^hool  boards  cooperated  by 
closing  schools  at  noon.  The  after¬ 
noon  group  meetings  on  subject  mat¬ 
ter  and  grade  levels,  following  a  short 
general  session,  were  well  attended. 


ourd 


for  the  Asking 


NJEA  Review  advertisers  offer  you  the 
new  ideas  in  equipment,  supplies,  books 
and  general  teaching  aids.  Watch  for 
these  offerings  regularly.  Order  at  once, 
so  that  you  will  be  certain  of  getting 
what  you  want  before  it  is  out  of  print. 
If  you  write  directly  to  the  advertiser, 
material  will  reach  you  more  promptly. 
For  ease  in  ordering  several  items,  use 
the  coupon  below. 

1.  How  to  Travel  by  Train:  A  basic 
information  guide  for  the  railroad 
traveler.  Especially  designed  for 
those  with  little  personal  experience 
in  train  travel,  this  “how-to”  book¬ 
let  is  also  full  of  reminder  tips  for 
those  already  experienced  in  getting 
the  most  out  of  rail  transportation. 

2.  Posture  Posters:  Set  of  7  designed 
for  use  in  the  classroom  to  assist 
teachers  in  maintaining  healthful 
posture. 

3.  Creative  Crafts  with  Crayola:  A  32- 
page  book  of  ideas  on  how  to  make 
useful  gifts,  party  games,  invitations, 
and  many  other  articles — all  of 
which  the  busy  teacher  can  use  or 
adapt  for  her  own  classes. 

4.  New  Aids  to  Help  Teach  Menstrual 
Hygiene:  Indicate  quantity  desired 
of  each  number. 

1.  Growing  Up  and  Liking  It.  A  book¬ 
let  for  teen-age  girls. 

2.  Sally  and  Mary  and  Kate  Won¬ 
der^.  A  booklet  for  pre-adoles¬ 
cent  girls. 

3.  It’s  So  Much  Easier  When  You 


Know.  A  booklet  for  fully  matured 
girls. 

4.  Educational  Portfolio  on  Men¬ 
strual  Hygiene.  A  complete  teach¬ 
ing  kit. 

5.  How  Shall  I  TeU  My  Daughter? 
A  booklet  for  mothers. 

6.  A  free  preview  of  the  new  film 
“Molly  Grows  Up.” 

5-6.  You’re  a  Young  Lady  Now  and  Very 
Personally  Yours  are  two  free  book¬ 
lets  on  menstruation  for  different 
age  groups.  Indicate  number  desired 
for  classroom  distribution. 

(5.)  You’re  a  Young  Lady  Now  is 
especially  written  for  girls  9  to  12. 
It  explains  menstruation  as  a  nor¬ 
mal  part  of  life;  tells  a  girl  how  to 
take  care  of  herself  when  that  day 
does  arrive. 

(6.)  Very  Personally  Yours.  This 
booklet  is  for  girls  12  or  over.  Its 
simple,  straight-forward  presenta¬ 
tion  of  accurate,  scientific  facts  has 
won  wide  acclaim. 

7.  Fund  Raising  Plan  for  Schools  and 
Organizations.  Includes  samples  on 
approval  of  Christmas  card  box  as¬ 
sortment,  folder  and  complete  de¬ 
tails  of  money-making  plans  for 
schools  and  organizations.  (Sun¬ 
shine  Art  Studios) 

26.  Books  for  Younger  Readers  1954:  A 
46-page  catalog  of  books  listed  by 
age  and  grade.  They  range  from 
nursery  through  Junior  and  Senior 
High  School  (Charles  Scribner’s 
Sons.) 


*  1  State  Teachers  Magazines.  Inc.  1954-55 

I  307  N.  Michigan  Avenue 
I  I  Chicago  1,  Illinois 

Please  have  sent  to  me  the  items  indicated  in  the  space  below. 

1.  2.  3.  4.  5.  6.  7.  26. 

Name  . Subject  . Grade  . 

School  Name . 

School  Address  . 

City . New  Jersey 

Enrollment:  Boys . Girls . 


The  evening  meeting,  despite  an  ex¬ 
cellent  program,  was  discouraging  to 
the  committee. 

Ground  had  been  broken,  however, 
and  plans  were  laid  for  a  full  day 
meeting  the  following  year  with  con¬ 
siderable  planning.  Membership  in 
the  M.C.E.A.  ros?,  for  teachers  in  the 
county  saw  a  concrete  example  of  a 
meeting  sponsored,  planned,  and  con¬ 
ducted  by  M.C.E.A.  members  them¬ 
selves. 

From  the  first  three  institutes  came 
the  theme,  pattern,  and  program  used 
last  year,  and  to  be  followed  this  year. 

ASKING  FOR  IDEAS 
Working  through  the  County  Coun¬ 
cil  members,  the  county  helping  teach¬ 
ers.  and  an  Institute  committee,  teach¬ 
ers  were  polled  and  asked  informally 
what  topics  and  subjects  they  wanted 
to  have  considered  at  the  sectional 
meetings  of  the  Institute. 

All  of  the  planning  was  carried  on 
within  a  framework  of  the  early 
grades,  middle  grades,  the  pre-adoles¬ 
cent.  the  high  school,  and  special 
areas.  The  general  theme  was  to  be 
followed  in  consideration  of  the  topics. 
Last  year’s  theme  was  The  Best  Ideas 
in  Education  for  Monmouth  County. 
This  year’s  will  be  New  Dimensions 
in  Education  for  Monmouth  County. 

The  committee  was  particularly 
concerned  with  the  problems  of  be¬ 
ginning  teachers  and  of  the  experi¬ 
enced  teachers  new  in  the  county. 
Sections  were  set  up  to  consider  and 
to  explore  their  problems  and  to  bring 
concrete  suggestions  and  assistance  to 
them.  These  were  conducted  by  ths 
helping  teachers  assisted  by  consult¬ 
ants  from  the  State  Department  of 
Eiducation  or  from  the  State  Univer¬ 
sity  and  Teachers’  Colleges. 

The  Institute  is  conducted  in  two 
sessions.  The  morning  session  is  a 
general  meeting  in  the  auditorium  with 
inspirational  and  general  addresses 
centered  around  the  theme.  Dr. 
Frederick  Raubinger,  Dr.  Glenn 
Blough.  Dr.  George  Hayward.  Dr. 
Mary  Beauchamp.  Dr.  Frederick  Hipp. 
Earl  Garrison,  and  Dr.  Ben  Fine  have 
been  or  will  be  among  our  speakers. 
The  afternoon  sessions  are  group 
meetings  on  grade,  suhj,^^(.t,  or  special 
area  levels.  During  the  entire  day  a 
book  exhibit  is  open  to  teachers. 

Consultants  and  speakers  are  se¬ 
cured  through  the  cooperation  of  the 
State  University  and  Teachers’  Col- 
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leges,  as  well  as  New  York  University 
and  Columbia.  Chairmen  came  from 
the  ranks  of  the  M.C.E.A. 

In  special  areas,  information  on 
such  topics  as  pensions,  certification, 
local  association  problems',  credit 
union  information  and  NJEA  are 
provided.  These  assist  both  new  and 
previously  employed  teachers  at  a 
strategic  time,  for  the  Institute  comes 
the  last  week  in  September. 

JUSTIFICATION  BY  RESULTS 
What  justification  can  be  made  both 
to  teachers  and  taxpayers  for  this  all 
day  meeting  early  in  the  school  year? 
The  M.C.E.A.  executive  committee  has 
felt  much  has  come  out  of  the  Insti¬ 
tute  for  all  teachers.  New  teachers 
are  provided  services  and  also  sec¬ 
tional  meetings,  where  on  common 
levels  their  problems  can  be  aired 
and  aided.  Bringing  these  situations 
to  the  fore  enables  helping  teachers, 
supervisors,  and  administrators  to 
ascertain  what  obstacles  are  handi¬ 
capping  their  new  people. 

Experienced  people  have  both  in¬ 
spiration  and  information  brought  to 
them  from  both  the  general  and  sec¬ 
tional  meetings.  The  consultants  are 
of  top  level  variety.  People  of  their 
calibre  assuredly  have  new  trends  and 
practical  material  to  bring  to  any 
teacher. 

Special  teachers  in  such  areas  as  art, 
shop,  physical  education,  music,  li¬ 
brary  services  and  others  have  meet¬ 
ings,  with  appropriate  consideration 
of  the  theme  in  relation  to  their  roles 
in  education. 

From  last  year’s  Institute  came  two 
workshops  which  carried  on  through¬ 
out  the  year.  Here  was  a  tangible  re¬ 
sult  of  teachers  wishing  to  go  on  from 
a  two  hour  meeting  to  continue  their 
discussions.  Two  one-day  workshops 
on  special  subjects  were  also  held. 

The  entire  financial  burden  of  the 
institute  is  carried  by  the  M.C.E.A. 
Its  approximate  cost  is  between  seven 
and  eight  hundred  dollars,  which 
covers  consultants,  printing  and  a 
small  luncheon  for  the  committee  and 
morning  speakers.  Janitorial  expenses 
are  paid  through  a  small  assessment 
on  the  book  men.  The  use  of  the  build¬ 
ing  is  donated  by  the  Asbury  Park 
Board  of  Education. 

As  for  the  M.C.E.A.,  its  member¬ 
ship  rose  from  three  hundred  at  the 
time  of  the  first  Institute  to  a  high  of 
1,330  out  of  1,604  teachers  in  the 
county  in  May  of  this  year.  The 
executive  committee  feels  the  rise  is 
due  to  the  tangible  evidence  of  a 
.  service  provided  the  teachers  in  the 
county  by  the  Institute.  In  reality, 
this  service  is  created  by  the  interest 
and  efforts  of  the  teachers  themselves. 
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last  June  honored  retiring  personnel 
at  a  Farewell  Tea.  Pictured  Ueft)  are 
Mrs.  Dorothy  Hoban,  Kathleen  Don¬ 
nelly,  and  Mrs.  Kathleen  Comerford 
of  the  Clifton  Teachers’  Association, 
and  standing.  Dr.  Richard  T.  Beck  and 
Fred  Branca  from  NJEA  and  Super¬ 
intendent  William  F.  Shershin. 

In  Fair  Lawn  the  local  teachers 
association  entertained  the  board  and 
administrative  officials  at  a  banquet, 
at  which  both  groups  paid  tribute  to 
the  teachers  who  had  served  Fair 
the  Clifton  'I’eachers  Association  Lawn  for  the  past  25  years. 


HONORING  RETIREMENT 


There's  Still  Time  for  Your  Class  to  Receive 


The  New  Educational  Comic  Type  Magazine 
Published  Exclusively  for  Elementary 
GRADE  SCHOOL  STUDENTS 


This  modern  teaching  aid  is  now  widely  accepted 
and  approved  by  school  authorities.  Prepared  under 
the  careful  supervision  of  leading  educators  and 
qualified  experts,  it  integrates  the  social  studies, 
sciences  and  language  arts  by  means  of  the  reading 
medium  most  popular  with  children.  Both  teachers 
and  students  are  enthusiastic  about  Picture  Progress. 
Last  year’s  teacher-subscribers  tell  us  that  it: 


•  Stimulates  curiosity  and  interest 

•  Provides  basis  for  classroom  projects 

•  Supplements  texts  with  more  recent 

material 

•  Encourages  outside  reading 

•  Provides  happier  learning 

•  Arouses  reluctant  readers 

•  Answers  the  “bad”  comic  book  problem 

Educational  Advisors 

HELEN  BUNKER,  Teacher,  Hammond,  Ind. 

DR.  JEANNE  CHALL,  Ass’t  Professor.  Cry 
CoUege  of  N.  Y. 

DR.  AMO  DE  BERNARDIS.  Ass’t  Supt.  of 
Schoob,  Portland,  Ore. 

HELEN  HEFFERNAN,  Chief,  Bureau  of  Ele¬ 
mentary  Education,  California  Sure  Dept,  of 
Education 

ULUAN  D.  MAR’HN,  Center  School,  Tram- 
ball,  Conn. 

DR.  F.  DEAN  McCLUSKY,  Assocute  Professor 
of  Education,  Univ.  of  California 

DR.  W.  A.  wliTlCH,  Direaor,  Bureau  of 
Audio-Visual  Insrraction,  Univ.  of  Wisconsin 


THIS  YEAR’S  SUB|ECTS: 

.  The  Stary  ai  Flifkt 

.  Tha  Maenias  al  Elactiam 

.  Laais  Paslaar 

.  Tha  Star  Spoaflad  laaaat 

.  1tS4  ia  Raviaat 

.  Sloslia 

.  Lila  ia  Tha  Circus 

.  Tha  Cava  Man 

.  Saoiaiir  Fan  and  Salaly 


Saptambar 
Octabar  .. 
Navambat 
Dacanbar 
Janaary  . 
Fabraory 
March  ... 
April  . . . . 


Subscription  Procedure 

Picture  Progress  is  published  monthly  from 
September  through  May.  It  is  available  only 
on  a  subscription  basis  for  classroom  gronps. 
The  cost  may  be  paid  by  the  pupils  or  the 
schools.  A  FREE  teacher’s  copy  is  sent  with 
group  subscriptions  of  10  or  more,  together 
with  a  supplement  to  aid  the  teacher.  Rates 
are  as  follows:  per  subscription 

20  or  more  subscriptions . 75 

4  to  19  subscriptions. .  .80 

1  to  3  subscriptions . $1.00* 


’Please  eiKlose  full  payment  with 
order  for  3  subscriptions  or  less 


Picture  Progress,  Dept.  NJ-9  101  Fifth  Avenue,  New  York  3,  N.  Y. 

Please  enter . subscriptions  to  Picture  Progress  for  the  1954-55  school 

year  and  ship  each  issue,  as  published,  direct  to  name  and  address  below. 

□  I  enclose  $ .  □  Bill  me  later  □  Send  sample  copy 


Name. 


(Teacher  or  Principal) 


Grade. 


School . 

School  Address. 
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Warren  County 

During  recent  years,  our  nation's 
public  schools  have  frequently  been 
the  subject  of  controversial  articles 
in  many  magazines,  and  newspapers. 
School  problems  are  the  topic  of  con¬ 
versation  across  the  nation.  As  a  re¬ 
sult  of  many  questions  asked  by  the 
citizens  of  Warren  ('ounty.  New  Jer¬ 
sey,  it  became  evident  that  a  vital 
need  existed  for  gathering  the  facts 
concerning  its  own  schools. 

A  (juestionnaire  was  compiled  b\ 


"CRAYOLA  is 

one  of  America's 


Finest  | 
Institutions” 

i 


So  writes  an  appreciative 
parent.  “Even  as  a  young¬ 
ster  in  the  first  grade,  I 
knew  Crayola  Crayons 
were  the  finest  made,”  she 
continues,  expressing 
what  every  teacher,  every 
pupil  instantly  knows: 
When  you  use  Crayola, 
you  know  you're  using  the 
best!  Better  effort  inevita¬ 
bly  results.  48  enchanting 
colors  to  work  with. 

BINNEY  &  SMITH  INC. 

380  Madison  Ave.,  New  York  17,  N.  Y. 
linner  8  Smith  Inc. 

Rtps.  in  Nnr  J.rsey  ora 
K.  T.  Gomnwll  ond  Robert  T.  Smtrdon 


Goes  To  School! 

the  ^  arreti  (iounly  League  of  VI  ometi 
Voters  based  ott  these  questions  from 
citizens  interested  in  their  commutt- 
ity’s  school  problems.  The  answers 
to  this  questionnaire  were  obtaitied  itt 
each  district  through  interviews  with 
boards  of  education  atid  superinten¬ 
dents  by  members  of  the  Children's 
Committee  of  the  arren  County  Wel¬ 
fare  Council,  an  outgrowth  of  the 
White  House  Conference  on  Children 
and  Youth. 

The  facts  obtained  from  this  rpies- 
tionnaire  were  evaluated  by  state  and 
county  laymen  and  educators  ap¬ 
pointed  by  the  C.hildren’s  Committee. 
The  study  made  by  this  group  was 
divided  into  three  sections;  the  facts, 
or  “Here  We  Are”,  the  possible  “Here 
We  Want  To  Go",  and  recommenda¬ 
tions  for  action  eiititled  “Some  Steps”. 
Two  media  were  chosen  for  presenta¬ 
tion  of  this  information  to  the  public. 

One,  the  Children's  Committee 
chose  the  most  pressing  needs  in  the 
( ounty  schools  for  dramatization  and 
prepared  'a  story  in  colored  slide 
photographs  with  dialogue  entitled 
“Warren  County  Goes  To  School”. 
The  story  is  that  of  a  young  couple 
with  a  school  age  child  who  have  just 
moved  into  the  county.  Their  inter¬ 
est  in  his  education  leads  them  into 
the  various  levels  of  school  adminis¬ 
tration  and  school -community  organi¬ 
zations.  In  their  journey,  it  becomes 
increasingly  clear  that  school  prob¬ 
lems  are  community  problems  and 
that  as  parents  and  taxpayers,  they 
have  a  real  responsibility  for  the  edu¬ 
cation  of  their  child  and  the  children 
of  the  community. 

Second,  the  League  of  Women  Vot¬ 
ers,  in  keeping  with  their  constant 
effort  to  “get  the  facts  and  inform  the 
people,”  has  published  a  booklet 
bearing  the  same  title  which  contains 
not  only  the  study  made  by  the  Chil¬ 
dren’s  Committee,  but  also  photo¬ 
graphs  and  a  brief  description  of  each 
school  district.  The  League  knows 
that  a  community  is  much  better  pre¬ 
pared  for  action  on  behalf  of  its 
schools  when  facts  are  available. 

Many  organizations  throughout  the 
county  are  presenting  programs  based 
on  the  use  of  this  film  and  booklet. 
The  school  administrators,  teachers 
and  industries  have  cooperated  fully 
to  bring  about  the  presentation  of 
the  true  facts  to  the  community.  This 
is  Warren  County's  way  of  accepting 
the  challenge  to  improve  her  schools 
and  offer  greater  educational  re¬ 
sources  to  its  future  citizens. 


ON  REVIEW  STAFF.  Marvin  Reed  of 
Vineland  is  the  new  assistant  editor  of 
the  NJEA  REVIEW. 
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THE  FISK  TEACHERS  AGENCY 

«I7.I8  Withertpoon  Bldg.  PHILADELPHIA  Walnut  and  lun.pnr  Sta. 

Teachers  for  Schools — Schools  for  Teachers — Every  Day  in  the  Year 
Registration  here  means  constant  consideration  for  promotion 


,  f  5-1745 
Kingsley  ,  5.1745 


Ptriomil  Discriminating  S$Tvic$ 


E.  F.  Maloney  )  „ 

E.  F.  Maloney,  Jr.  1  ^•stagtrs 


TEACHERS  NEEDED— Elcaiciitary — Scconaary — Collcae.  We  have  ofTieially  listed,  hundreds 
of  splendid  positions.  Why  not  investigate  these  through  usT  Our  many  years  of  experience  in 
placing  teachers,  over  a  quarter  of  a  century  under  present  management,  gives  yon  expert 
guidance  to  help  you  secure  that  next  position.  Write  immediately. 

GREAT  AMERICAN  TEACHERS  AGENCY 

ESTABLISHED  18BO  SUCCSSSOK  TO  THE  PENN  EDUCATIONAL  BUREAU  74TH  YEAR 
205  NORTH  SEVENTH  STREET.  ALLENTOWN,  PENNA. 

Mtmbtr  Nationai  Association  of  Ttachtrs’  Agtncias 


Harold  D.  Shannon,  a  member  of 
the  NJEA  Delegate  Assembly,  is  a 
Republican  candidate  for  the  Ocean 
Township  Committee.  In  the  primaries 
he  defeated  the  mayor.  Mr.  Shannon 
is  a  veteran  teacher  in  Asbury  Park. 


Eldward  I.  Pfeifer,  principal  of  Mon¬ 
mouth  St.  and  Coe’s  Place  school  in 
Newark,  received  his  doctorate  degree 
at  Rutgers  last  June.  His  thesis  was 
on  “The  Vice-Principalship  in  New 
Jersey.” 

Maitland  P.  Simmons  of  Irvington 
outlines  ideas  for  the  first  week  of 
school  in  science  in  a  recent  issue  of 
The  Science  Teacher. 


THE  PRATT  TEACHERS'  AGENCY 

Membtr  National  Association  of  Ttachtrs’  Agcrtcits 
33  WEST  42nd  STREET.  NEW  YORK  36 
Established  18»8 

Offers  discriminating .  and  personal  service  to  teachers  on  all 
levels  for  positions  in  public  schools,  private  schools  and  colleges. 
REGINALD  L.  FERNALD,  Proprietor  Telephone  BRyant  9-3128 

SCHERMERHORN  TEACHERS’  AGENCY 


366  FIFTH  AVENUE  NEW  YORK  CITY  Phone:  Wisconsin  7-9066 

E  R.  MULFORD.  Prop. 

Braacb  OBce:  ItSS  Euclid  Aveaue.  Clevelsad,  Ohio 
Mtmbtr  National  Aiiociation  of  Ttacbtrt’  Agtnciti  A  Snptrior  Agtncy  for  Snptrior  Ptopit 

Established  1855 


Verona  Scholarship 
The  Verona  Education  Association 
awarded  a  scholarship  to  Deborah 
Goldweber,  daughter  of  Mr.  and  Mrs. 
Harold  Goldweber  of  20  Howard 
Street.  Verona,  New  Jersey,  at  the 
Senior  Awards  Assembly  on  June  15. 
This  scholarship  is  given  each  year 
by  the  Verona  teachers  to  a  student 
who  is  a  prospective  teacher. 


BRYANT  THof  i:  r 

W  I  711-713  Witherapoon  Bldg.  q  gjjl 

Mtmbtr — N.A.T.A.  PHILADELPHIA  7,  PA.  PEnnypacktr 

PHONE  —  WRITE  —  VISIT 

Quality  Teachers  and  Positions  Listed  Throughout  the  Year 
CONSULTANTS  TO  SCHOOLS  AND  COLLEGES 


At.  A.  BRYANT 
THOS.  B.  R.  BRYANT 
r.  D.  GREUUCH 
PEnnypacktr  5-1223 


When  teachers  want  better  positions 
When  schools  want  better  teachers 


Export  3  -3337 

STACY  TRENT  HOTEL  -  TRENTON,  N.  j. 


Charleg  J.  Sirahan,  Pres. 


G.  Edward  McComsey,  Mgr. 


Mtmbtr  National  Association  of  Ttachtrs’  Agtnctts 


School  Board  in  Action 

NJE.\  has  purchased  a  print  of  the 
film  School  Hoard  in  Action  which 
was  recently  -issued  by  the  National 
School  Boards  Association,  in  coop¬ 
eration  with  the  W.  K.  Kellogg 
Foundation.  The  film  is  in  the  State 
Library  and  can  be  ordered  through 
the  Library  like  other  films. 

Its  sponsors  boast  that  this  is  the 
very  first  film  about  school  boards. 
It  details  the  functions  of  a  school 
Load  in  terms  every  adult  can  under¬ 
stand.  outlines  the  rights  of  citizens 
in  relation  to  the  board,  illustrates 
the  various  roles  of  school  superin¬ 
tendents.  specialists,  teachers,  and 
written  policies  in  shaping  hoard  de¬ 
cisions. 

NJEA  believes  that  it  is  a  film 
which  every  school  board  member 
could  see  with  profit  and  should  see 
with  pride. 

The  State  Museum  also  boasts  of 
another  new  film  which  it  has  pur¬ 
chased  and  is  offering  for  distribu¬ 
tion.  This  is  THE  LEGISLATIVE 
PROGESS,  a  16  mm.  29  minute  pro¬ 
duction  by  Indiana  University  to 
show  how  bills  become  laws  and  to 
suggest  the  part  the  citizen  plays  in 
legislation. 

The  State  Museum  also  announces 
that  it  has  the  two  following  films 
available  for  distribution: 

HISTORIC  HIGHWAY— LOWER  CAN¬ 
ADA — 16  mm.,  color,  sound,  17  min. 
HISTORIC  HIGHWAY— UPPER  CAN¬ 
ADA — 16  mm.,  color,  sound,  18  min. 


At  their  spring  luncheon.  New  Jersey 
elementary  classroom  teachers  espec¬ 
ially  honored  the  past  presidents  of 


receive  their  pins  in  person  were  (left 
to  right)  Mrs.  May  C.  Smith,  Mrs.  Mary 
D.  Barnes,  Lena  M.  Porreca,  Mrs. 


their  organization.  Hilda  Maehling  of  Maehling,  Freda  Scribner,  Mrs.  Anne 
the  National  Department  presented  Wood,  Mrs.  Ruth  B.  Mayers,.  Marcella 
“president's  pins."  At  the  luncheon  to  G.  Moffett,  and  Edna  Wood. 
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LET’S  LOOK  FORWARD 

Where  do  we  go  from  here?  That  is  the  question 
NJEA  must  asK  itself  every  September.  What  specific 
things  can  it  do  and  must  it  do  for  New  Jersey  schools 
within  the  next  ten  or  twelve  months.  Here  are  a  few, 
as  they  appear  to  us  in  this  September,  1954, 

•  We  have  one  big  Job  to  finish — the  enactment  of 
the  statewide  schedule  of  minimum  salaries  (A-9).  Until 
that  is  done  it  takes  precedence  over  nearly  everything 
else. 

•  State  Aid  still  requires  attention:  support,  if  needed, 
for  the  taxes  enacted  to  provide  additional  aid;  explana¬ 
tion  of  how  the  new  State  Aid  law  affects  the  various 
school  districts;  assurance  that  the  full  program  goes 
'into  operation  as  scheduled;  and  above  all,  vigorous 
effort  in  every  school  district  to  see  that  the  additional 
State  money  is  translated  into  better  schools. 

•  A  “big”  pension  program  is  under  discussion;  it 
can  affect  the  retirement  of  every  teacher  now  in  service. 
We  do  not  want  to  move  too  quickly  with  it;  every 
facet  must  be  studied  with  the  greatest  care.  And  before 
this  program  comes  to  a  teacher-vote,  it  must  be  care¬ 
fully  explained  to  every  teacher.  Plans  and  materials  for 
doing  that  are  being  developed  in  the  NJEA  oflSce. 

•  Once  the  minimum  salary  schedule  bill  has  been 
passed,  NJEA  should  and  will  embark  on  a  major  cam¬ 
paign  to  help  recruit  the  teachers  our  schools  so  sorely 
need.  We  recognize  our  obligation  to  fill  our  professional 
ranks,  and  the  advantage  to  us  in  having  them  filled  by 
the  best  new  teachers  available. 

•  NJEA’s  service  to  local  groups  should  be  better 
this  year  than  ever  before.  Our  continuing  research 
program  means  more  and  more  helpful  materials  avail¬ 
able  every  year;  for  example,  the  study  of  local  salary 
schedules  in  this  issue.  Our  field  representatives  are 
developing  new  and  better  techniques  for  helping  local 
associations.  This  year  we  are  placing  new  emphasis  on 
the  development  of  local  leadership  and  cooperation 
among  local  leaders  for  mutual  self-help.  Another  major 
service  will  be  the  Association’s  new  slide-motion  film 


on  teachers  salaries,  designed  especially  for  showing  to 
local  jommunity  groups. 

•  Publicity  and  public  relations  will  be^  a  major  area 
of  expanding  NJE.\  service  this  year.  For  the  first  time 
there  will  be  one  staff  member  specifically  assigned  to 
contacts  with  non-school  State  and  local  organizations  and 
opiniou-leaders.  Right  now  we  are  setting  up  a  joint 
committee  of  school  and  business  leaders  to  make  recom¬ 
mendations  in  the  area  of  administrative  salaries.  A  major 
expansion  of  our  radio  and  television  activities  is  also 
planned;  it  will  include  NJEA  sponsorship  of  a  major 
television  program  over  WATV  this  winter,  and  in  all 
probability,  an  NJEA-produced  radio  program  available 
to  radio  stations  throughout  the  State. 

•  The  Review  has  a  new  assistant  editor,  who  will 
be  able  to  give  the  magaz-ne  practically  full-time.  The 
magazine  is  adding  two  monthly  issues,  of  which  this  is 
one,  and  will  give  NJEA  members  10-month  service 
from  now  on. 

The  Association  will  continue  to  render  service  as 
usual  in  the  many  fields  in  which  teachers  have  come 
to  rely  upon  it,  especially  the  welfare  activities  which 
give  each  teacher  “somewhere  to  turn”  for  help  and 
advice  in  times  of  personal  difiiculties;  its  great  annual 
convention;  a  vigorous  concern  with  all  legislation 
affecting  New  Jersey  schools;  and  most  important  of 
all,  perhaps,  as  the  representative  spokesman  for  New 
Jersey  teachers  in  the  eyes  of  other  organizations,  the 
press,  the  legislature  and  the  public  at  large. 

Does  this  seem  an  ambitious  program?  It  is.  But  it  is 
not  too  ambitious  for  the  needs  of  New  Jersey  schools 
and  teachers.  It  is  not  too  ambitious  for  an  organization 
with  NJEA’s  century-long  record  of  achievement.  It  is 
not  too  ambitious  for  an  organization  as  active  and  strong 
as  NJEIA  can  be  with  the  membership  and  support  of 
every  teacher  in  our  State. 


CONGRATULATIONS  TO  RUTGERS 

The  Rutgers  School  of  Education  starts  this  year  with 
several  notable  additions  to  its  faculty,  in  what  the  State 
University  hails  as  a  “reorganization”  under  its  new 
dean.  The  calibre  of  the  new  faculty  members  seems 
high  enough  to  justify  the  word. 

Our  State  Teachers  Colleges  are  doing  and  have  done 
remarkable  work  in  the  undergraduate  preparation  of 
teachers.  Rutgers  recognizes  that  its  primary  responsi¬ 
bility  is  as  a  New  Jersey  center  for  graduate  study  and 
a  focal  point,  within  the  State,  for  forward-looking 
educational  research. 

By  bringing  an  outstanding  group  of  new  professors 
to  the  university.  Dean  Herge  is  making  a  distinct  con¬ 
tribution  to  education  in  New  Jersey,  not  only  at  New 
Brunswick,  but  at  Newark,  Camden,  and  other  centers. 
We  look  forward  to  continued  educational  gains  on  the 
banks  of  the  old  Raritan,  Delaware,  and  Passaic. 
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Now  — a  booklet  on  nienslruation  for 
whatever  a^e  o;roiip  von  teaeh 

Pad  of  a  complete  program  for  menstrual  education  available  to  you  without  charge 

For  girls  12  ami  older.  The  lxM)kIet  “Very  Personally  Yours”  has  helped 
9  million  junior  and  senior  high  school  girls  acquire  a  healthy,  normal 
attitude  toward  growing  into  womanhood.  Its  go^  taste  and  clarity,  its 
simple,  straightforward  presentation  of  accurate  scientific  facts,  have  won 
acclaim  from  educators,  nurses,  parents  and  church  groups  alike. 

For  girls  9  to  12.  “You’re  A  Young  Lady  Now”  is  written  especially  for 
younger  girls.  It  explains  menstruation  as  a  normal  part  of  life  in  simple 
terms  they  can  readily  understand.  This  booklet  deals  only  with  subjects  of 
interest  to  this  younger  group,  and  helps  eliminate  the  shock  of  the  unknown. 

Either  booklet,  or  both,  may  be  ordered  in  quantity  from  the  International 
k  Cellucotton  Products  Co.,  the  distributors  of  Kotex*. 

Either  may  be  used  successfully  by  itself;  however,  you  will  find  them  of 
even  greater  value  when  used  as  a  part  of  this  integrated  program  of 
menstrual  education. 


Inlrrnational  Cellucotton  Products  C4> 

Educational  Dept.  ST-9'1 
919  North  Michiican  Ave.,  Chicafto  11,  III 
k  PLEASE  PRINT 

Please  s(‘nd  nu'  free  lexcept  for  return  |M>staKe>  your 
Iti  mm.  s<iund  lilm,  "The  Story  of  Menstruation.” 

day  wanted  (allow  4  weeksi . 

2nd  choice  (alkrw  5  weeks).. 

2rd  choice  lallow  ft  weeks) 

.Mso  setKl  the  followinK ; 

copies  of  "Very  Personally  Vours" 

_ copies  of  "You’re  A  Young  Lady  Now" 

□  I’hysioloKy  Chart 
Te.'Khing  Ouide 


Full -color,  16  mm.  Souitd  Motion  Picture 

Made  by  Walt  Disney  Produi- 
tions,  this  10-minute  movie  tells 
r  ©  j  the  story  of  menstruation  in  a 
clear,  direct  manner,  yet  with 
beauty,  dignity  and  charm. 
.\bove  all,  it  is  a  movie  made  with 
ey  a  deep  understanding  of  the 
^  sensitivities  of  adolescent  girls. 

Free  (exc*ept  for  return  postage) 
on  short  term  loan. 


This  entire 
program  or  any  part 
of  it  is  atailahle  to 
yon  without  charge. 
Just  Jill  out  this 
order  form  — 

.  today!  . 


Teaching  Guide  and  Menstrual  Chart 

Hundreds  of  teachers  cooperated  in  organizing 
this  helpful  teaching  guide.  It  is  flexible  and  can 
be  adapted  to  any  teaching  situation.  Large  color 
chart  on  menstrual  physiology  is  designed  for 
supplementary  classroom  lectures. 


Name 


Orttanizution 


Street 


INVITAVnON 

ONLY 


Over  160  school  systems  have  already  extended  their  invitation 
and  now  have  the  NJEA-approved  group  health  and  accident  insurance 
plan.  But  we  still  receive  letters  from  teachers  wanting  to  apply 
immediately. 

The  NJEA-approved  Washington  National  Insurance  Company 
enters  each  community  only  at  the  request  of  the  local  teachers  associa¬ 
tion.  As  soon  as  possible  after  receiving  such  an  invitation,  one  of  our 
representatives  will  meet  with  local  teachers  to  explain  the  NJEA  mas¬ 
ter  policy  and  to  enroll  those  who  wish  Washington  National  protection. 

So  if  you  want  this  group  INCOME  PROTECTION  policy  which 
was  approved  by  your  State  Association  after  more  than  three  years  of 
study,  urge  your  local  teachers  organization  to  invite  us  in.  As  soon  as 
we  receive  such  an  invitation  your  community  will  go  on  our  list — it’s 
pretty  long  now — for  a  personal  explanation  of  one  of  the  best  teacher- 
welfare  projects. 

^\AJaAlting.ton  Iflatlonai 
INSURANCE  COMPANY 

Special  office  for  New  Jersey  teachers 

30  West  Lafayette  Street,  Trenton,  N.  J. 

Telephone  LYric  9-3006 

Home  Office  —  Evanston,  Illinois 


